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1-6eaim. Kaans! epexesep
1. «Sinoasia B&R (Cunoasus BuDHIAp)» CakTaHAblpy KOMIIAHHSCHD AaKI[MOHEPIIK KOFaMbl
KbI3METKEpJIEpiHiH KOoprnopaTtuBTiK omen Komekci (Oyman opi — Kozekc) KpI3METTIK MiHAETTEpiH
(aTkapaThiH Jiaya3bIMapbiHa OaiflaHBICCHI3) OpBIHIAY KE3iHZE, ©3apa KapbhIM-KaThlHAC jKacaraH KesJe,
CAKTaHIBIPY KBI3METiH JKy3ere achlpy YakKbIThIHIA aKIHOHEpIePMEH, KIHEHTTEPMEH, iCKepIiK
cepiKTecTepMeH, MEMJIEKETTIK OWIiK OpraHiapbIMeH, J>KYPTHIBUIBIKIIEH JKOHE ©3re Jie MY/UIEOi
TyJFalapMeH KapbIM-KaThIHAc jkacaraH kesne «Sinoasia B&R (Cunoasus buDHIAp)» cakraHIbIpy
KOMITAaHMSCHD aKIIMOHEPIiK KoraMbIHbIH (Oynan api — Koram) GapibIK KeI3MeTKepi cakrayFa THic 60J1abH
JKaJITBl KOPIIOPATUBTIK KaFuJaiap/IblH, 9/1eTl KaFuJaTTapbl MeH CTaHAapTTaphIHBIH XKUBIHTEIFBIH OL1Iipe/Ii.
2 Ocs1 KopriopatusTik aaen kozekci KoraMHbIH GapibIK KbI3SMETKEPIHE KaTBICTHI KOJIAHBLIA IBL.
3. Komexkc Koram KbI3MeTKeplepiniH e3iepiniH eHOek (Jlaya3bIMIBIK) MIiHIETTEpiH OpbIHAAY
THiMAiIiriE apTThIpyFa apHanraH. Koram kei3meTkeprepidin Kojekc epesxenepin Olnyl jKoHE CaKTaybl
osap/ibIH eHOeK KbI3METiH Oaraiay emeMInapTTapbiHbIH 0ipl 00BN TaObLIA/IbL.
4. Ocol Konexe KP 3aHHamachiHa, iCKepIIiK MOJEHHETTIH JKajbl KaObUIIaHFaH epeenepiHe KoHe
KoraMHBIF IIIKi HOPMATUBTIK Ky)KaTTapbIHA COHKEC 931pIeH/I].

2-6eaim. Tepmungep MeH KbICKAPFaH cO3/1ePAiH AHBIKTAMACHI
Kakpin TybIcTap — aTa-aHanap.(ara-aHa), 6ananap, acklpan amyIIbUIap, ackipaln ajJblHFaH/ap, aTa-aHackl
6ip sxoHe aTa-aHachl Oesiek GaybIpiap, arta, ana, HeMepesep;
IHK — imki HOpMaTHBTIK KY)KaT;
Mymaeai Tyara — KoramubiH Genrini 6ip KpI3MeTIEH aifHaIbICAaTBIH KBI3METKEPIEPIHIH MIEIIiMiHe
GaitIaHBICTHI KaHaai j1a Oip Myuiere Kol JKeTKi3yre MyAJIeNl )KeKe HEMece 3aH/Ibl TYJIFa;
KommepuusibIK Kynusi — YIIiHII Tysranapra Genrici3 6omysiHa GaiilaHbICTEl HAKThl HEMECE JIeyeTTI
KOMMEPLUSUIBIK KYHABUIBIFEI Oap aKmapaT, OFaH 3aHIbl Herisjle epKiH KODKEeTIMIUTK Ooimaiiipl xoHe
aKmapar ueci OHbIH KOH(UISHIIHANABUIBIFBIH CaKTay YIIiH IIapajiap KoJdaHa/Ibl;
Myaesep KaKTbIFbIChI - KOFaMHBIH JTaya3sIMIbl aaM/IapbIHbIH, OHBIH aKIIMOHEPIIEPIHIH JKoHe (HeMece)
KBI3METKEpJIEPiHiH XKeKe MYJIENiIri MeH OJap/blH 63 Jaya3bIMIbIK OKUIETTIKTEPiH THICIHIIE OPBIHAAYEI
Hemece KoraMHBIH jxoHe (HeMece) OHBIH KbI3METKepJIepiHiH oHe (HeMece) KIIMEHTTEePiHiH MYIKTIK HKoHe
e3re jie My/uenepi apackinna Koram jxoHe (Hemece) OHBIH KJIHEHTTEpI YIIIH KOJNAHChI3 calfapra oKem
COFaTHIH, KAHIIBUIBIK TYBIHIAHTHIH KaF/1al.
Koram — «Sinoasia B&R (Cunoasus buDHaAp)» cakragaeipy komnanusace» AK;
Kbizsmerkep — Koramven (JKymeic Gepyni) eHOek KaTbIHACTAphIH OPHATKAH XKoHE eHOeK mapThl OoibIHIIA
TiKeJIel )KYMBICTBI aTKapaThIH JKEKe TYJIFa;
KP — Ka3zaxcran PecriyOiukacsr;
TyslcTap - TYBICTHIK OaillaHBICTAFbI, YIKEH aTackl MEH YJIKeH oXeciHe IeiiH oprak arta-6abanapsr 6ap
TYJIFaiap;
KypbuisiMabiK GoJiiMinenin 6acmbichl — 031 0acKapaThlH KypBUIBIMIABIK Oesiminene IMKI JKoHE
KOMIUTaeHC-0aKblIay Ikl YUBIMIACTEIPYFa JKOHE JKY3ere achlpyFa jkayanTsl Kei3MeTKep. KypbUIBIMIBIK
OenimMuIeHIH OACIIBICHI TyeKe YillecTipyiciHiH QyHKIUIAphIH KaTap aTKapa ajajpl.
KypbuisiMaisik GesiMinenep/in Gacuibiiapsl e371epi 6ackapaTsiH OeliMIneHIH GpyHKIHMsAIapbIH OpbIHAYFa
KQHE MaKcaTTapblHa XKeTyre KaXKeTTi KociOu KacueTTepre ue 0onapl;
KK - Kommnaenc Kpi3MeTi, KoraMHBIH KOMIUIaeHC-ToyeKenaepai Oackapy JKeHIiHIAEr KhI3METiH
yilnecTipy /i *y3ere achIpaThIH ilIKi KbI3METI;
Kb — KypbuibIMABIK OemiMIIe;
Barajbl chIIBIKTAP — aKiia, Garaibl Karasaap, Chliffa TapTyjap, eTeyci3 KopeeTiieTin, 0ipaK TeneHyre
THIC KbI3METTEp, COHIaii-aK KypbUIBIC, JXOHAEY JKYMBICTAPBIH JKY3€re achlpy KYKBIFBIH OepeTiH
JKeHLIIIKTep; caHATOPHILIIK HeMece TyPHCTIK JKOJjamaliap, JKOJ XKypy OHIIETTepiH YCBIHY; KEHUIMIKTI
mapTrapia CaKTaHbIpy JKoHE T.0. YChIHY.
oj1en — 9JIeTl HOpMaJIapbIHbIH KUBIHTHIFHI,
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HR Gemimme - KoraMHBIH KbI3MeTKepiep/i Gackapyra OailIaHBICTBI MiHAETTEPAl LICNIYTe JKayamThbl
KYPbUILIMIBIK GOITiMIIeci.

3-6eaim. KogekeTiH MaKcaThl MEH MHCCHSICHI
3. Ocor Konexerin makcarsl KoraM KbI3MeTKepiepiHiH 63 eH0eK KbI3METiH JaibIKTHI OPBIHAAY bl YIIiH
OJTap/IBIH SJIElL, iCKepIliK HopManapsl MEH ic-KMMBLI Karuaaiapbid Genriney, Conai-ax KBI3METKEPIIePIiH
Gefenin  HBIFANiTYFa JKOPAEMJIECY JKOHE KbI3METKepyiep ic-KMMBUIBIHBIH OlpbIHFail HOpMalapbiH
KaMTaMackI3 ety OOJBIN TaObIIaIbl.
6. Koramunbig 6apisik KB Kpi3mMeTkepiaepi MeH Oaciibiiapsl KOpHOp&THBTlK KYH/IBLTBIKTapFa Ka#Ibl
KeneTiH jxkoHe KoraMHBIH 1cxepm1< Gemeni MeH My[UIeNepiHe HyKcaH KelTipyl MYMKIH IIemimjep
KaObLIIayFa HeMece Kanai 1a Oip ic-opeKeTTep/i Ky3ere achIpyfra KYKbIIbl eMec.
T Koramra jxyMbICKa OpHaTacKaH 9p61p KpI3MeTKep ochl KoJIeKCTiH epexenepiMeH TaHbICaIbl, OHBIH
Karuj(aTTapbin KaOBLIIAMIBI JKoHe Keicesi, o3iHiH Kocibu Kbi3MeTi meHOepiHae ONapiblH MiHIETT
CHIIATHIH TYCIHE/I.

8. KoramubiH apbip KeisMeTkepi Kogeke HOpManapbiH ©3repTy, HaKThUlay HeMece KeHEHTY Typajibl
YCBIHBICTAp €HTi3y KYKBIFbIHA HE.
9 YCHIHBICTApAb XKUHAY JKoHe Tannay (yHkimsmapel, Konekcke esrepicrep MeH TONBIKTBIPYJap

eHrisy JKoHE KOPIOPATHBTIK JTMKAa CTaHZApTTapsl MeH epexxenepiHin cakramybi Oaxpuiay HR
GeniMIneciHe KYKTEIe/I].
10.  KoramHbIH opBip KBI3MeTKepi 03 Kbi3MeTi Oaphickia ockl KogekeTin epexenepid GaciubLIbIKKa
anyra wmingerreme anazel. Ocel Kozmekcrin epexenepi KoraMHBIH MHCCHACEL MEH KOPIIOPaTHBTIK
KYH/IBLTBIKTAPBIH €CKepe OTBHIPBII 31pIeH]Ii.
Koramupi Muccusickl — Kasakcran Pecny6mukacembm (Oyman opi — KP) Haperemiaa opTYpii
KOMITaHHSTap MEH JKeKe TYJIFanap/blH MY/UIeNepin KOopray MakcaTblHla XalblKapajlblK CTaHAApTTap
JeHreliinne cananabl opi 6acekere KabineTTi CakTaHABIPY KBI3METTEpPIH YCBIHY JKOHE KOPCETY apKbLIbl
SKBUTKBIMAITBL, JKBUDKBIMANTHIH MYJTIKTi, aIaMHBIH OMipi MEH JIeHCAYJIBIFbIH, OHBIH KbI3METIH, CasXaTTaphIH
JKoHe T.0. KOpFay MeH CaKTaH/IbIpyFa KOMEKTECETIH KeTeKIli CaKTaHIbIpy KOMITAHUIapBIHBIH Oipi 60iy.
11.  KoraM KOMMEpIHSUIBIK XoHE ACNIANIBIK KBI3METTI JKy3ere achlpy YIIiH Kypbuira. KoraMHBIH
merisri Kkpl3Mer Typi Kasakcran PecrmyGamKachlHBIH CakTaHJbIpy KbI3METI Typaibl 3aHHAMachHIA
Ge/IrijieHreH canaiap MEH CaKTaH/IBIPY CHIHBIITAPBIH OIPIKTIPY epeKmeTikTepiH eCKepe OTBIPBII, THIiCTI
CaKTAHBIPY CHIHBIITAPHIHBIH IIETiH/IE KATMbl CAKTAHBIPY» Calackl GOMBIHIIA yoKiNeTTi oprad GepeTin
NMIEH3Hs Heri3iHge JKy3ere achIPhUIATHIH KANMbl CAKTAHIBIPY» CAlACHIHIAFBI CAKTaHIBIPY KbI3METI
6os1bIn TabBIIAEL _
12.  Conpaii-ak Koram KpI3MeTiHe TOMEHZErinep Kipesi:
1) cakrammblpy (KaiiTa CaKTaHAbIpy) YHBIMIAHIHBIH  KBI3METIH  aBTOMATTAaHIBIPY YIIiH
MaliIaIaHbUIaThIH MaMaHIaH IBIpbUIFaH OaFapIaMabiK KaMThIIBIM/IBI caTy;
2) axmapar TAacHIMAJAFBINTApPIBIH Ke3 KelIreH TYpiHJAe CaKTaHJIBIpY JKOHE CaKTaHibpy (Kaiira
caKTaH/BIPY) KbI3METI OOMBIHIIA apHAKBI oIeOHETTI cary;
3) GyphiH ©3iHiH KaKeTTUTIKTepi YINIH CAaThIl AIBIHFAH HEMece CaKTaHIBIpY (KaiTa caKraHAbIpY)
IIapTTapblH XKacayra GailaHbICThl ©31HIH Hellirine TYCKEH MYJIKTI caTy Hemece xanFa bepy;
4) cakraHmelpy (KaiiTa  cakTaHaplpy) —Kei3MeTiHe — OaiinaHpICThI  Mocesenep  OoMbIHINA
KOHCYJIBTAIUSIIBIK KI3METTEP KOPCETY;
5) caxranaBIpy (KaiiTa CaKTaHIBIPY) CaTachIHAarbl MaMaH1apIbiH OUTIKTIIriH apTThIPy MaKcaThIHIA
OKBITYIBI YWBIMIACTBIPY JKOHE OTKI3Y;
6) cakTaHIBIPY areHTi peTiHIe CaKTaHIbIPY JeIIall/IbIFbl;
7) «Caxranaslpy KbiMmeTi Typaisly KP 3aHBIHBIH TajganTapblHa COMKeC KOHCOPIHYM HeMece iKai
CepiKTECTIK KYpyFa KaThICy;
8) cakTamHBIpy YIHBIMIApl apachHIa HE CaKTAHABIPY YHBIMIAPI MEH AaCCHCTaHC KBI3METTEpiH
KOpPCETETiH o3Te JIe 3aH/Ibl TYJIFallap apachlHa OipIeckeH KbI3MET Typallbl IIapT HEri3in/e Ky3ere
achIpbUIATHIH ACCHCTAHC;
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9) cakraHIplpy TejemjepiHe Kemiumik Oepy kyiecine Kareicy wmeHOepinae KP 3annamaibiK
aKTinepine Ko3/1eIreH KbI3MeT.

13.  Ickepiik 91em MOPaIbBIK JKOHE aIalIAbIK KaFuaTTapblHa, ic-KUMBLIIBIH Oenriini Oip epexenepine,
Korammarsl amaMHBIH KYKBIKTaphl MeH OOCTaHIBIKTApblH KypMmeTTeyre Herizjenred. bynan Oacka,
OpHBIKTHI fAaMy MmakcarbiHga Koramma KoramubiH opOip KbI3METKEpiHE KATBICTHI, COHJAM-aK oJap/IbiH
YITBIHA, HOCLIiHE, JKBIHBICHIHA, JKACBIHA, JiHiHE jKoHe Oacka aa OeirinepiHe KapamacTaH THICTI KbI3MET
KepceTyliiepre, KIHEHTTepre, areHTTepre XKoHe o3re [e YIIiHII TyJFalapra KaThICThI )KYMBIC KE31HIe
TeH MYMKIHAIKTep Oepy epexxeci caKraiyFa THiC.
14.  Ocel Komekcre OenrijieHreH KarujaTTap, HOpMajgap MEH Karujajiap JKalllbl CUIIATKa HE JKOHE
ayas3bIMJIBIK i-KMMBUI CTaHIapTTaphIH/Ia, KeTicco3/iep JKYprizy Karuaanapsiaia skone KoraMHbIH 6acka na
IHK-zma mamu Tycei.

4-60J1iM. KopriopaTHBTIK KYHABLIBIKTAP
15.  KopmopaTuBTiK KYHABUIBIKTap KOPIOPaTHBTIK MOJCHHMETTIH Herisi Oomem  TaObuTamel,
KbI3METKEPIIEPIiH KO3KapacTapbl MeH ic-opeKeTTepiHiH Oipiirid KamemracTelpaisl, KoraMmHBIH anra
KOWFaH MaKcaTTapblHa THIMI TYPJIE KOJI JKETKI3yre bIKIaI eTel.
Herisri KOprnopaTUBTIK KyH/IBIIBIKTapFa TOMEHAETIIEp KaTaIbl:

1) Kiamentke deitimaenyminik: Koram 03 KIHEeHTTEpiHIH KQKETTUTIKTEPIiH TYCiHe/ll, 03 pecypcTapbiH
KIMEHTTEepPre OJIapblH ajifa KOHFaH MakcaTTapblHa KOJ JKETKi3yre KOMEKTeCeTiH eH THIMJL
HIeriMIep YChIHY YIIiH Iakjaanyra ThIPhICabl;

2) Cenimaimik: Koram XanblKapaiblK KYKBIKTBIH JKajmbiFa Oip/iell TaHBUIFaH KaruaarTapbl MEH
Hopmanapbid, KP 3annamacein jxoHe Koramubiy IHK mynrikeis cakraiinel, conpaif-ak Koram
aKIHOHepJep, KIMEHTTEp, ICKepIiK cepikTecTep, MEMJIEKETTIK OMIIIK OpraHiapsl, KbI3METKepIep
YIIiH KbI3METTiH OapblHINA allbIK 9pH aiKeIH 6oy cascaThiH ycraHaabl. CeHIMIITIK — eH KYHIBI
aKTUB OOJIBIN CaHAIATBIH ICKePIIiK Oene i caKTayAblH HETi3ri (pakTophl;

3) Apamaeik: KoramublH op0Oip KbI3METKepi ©3iHe JKYKTEIreH Jiaya3bIMIBIK MIiHAETTEp.l JKy3ere
acelpy Kesigae OelrapanThlK MeH aJaifblK KaruaarTapblH OaclIbUIBIKKA allyFa, opinTecTepre,
KJIHEHTTEepiHe, iCKepIiK CcepikTrecTepiHe, COHJal-aK MEMIIEKETTIK OpraHiapiblH, OyKapasblK
aKnapaT KypalJapbelHbH ekingepine xoHe Koramuply Oacekenectepine OipikaKThl KapayFa JKOJ
Oepmeyre tuic. KoramublH opOip KbI3METKEpi apThIKIIBUILIK Oepyre Hemece jKeKe KIMEeHTKe
Heri3ci3 xeHUikTep Oepyre OarpITTainFaH MpoTeKuus Hemece OacKa Imapa peTiHje TyciHIipimyi
MYMKIH opeKeTTep acayaaH O6ac TapTyFa MiHIETTi;

4) KoraMm KbI3MeTKePJIEPIHIH JKayankepuiiIiri :koHe JayasbIMABIK MIiHZETTEpiH amaJj
OpBIHAAYBI:

- Koram xpi3MeTkepriepi KoraMHBIH THIMIOI XKYMBICBIH KaMTaMachl3 €Ty MaKCaThIH/a JKOFapbl KaciOu
CTaHJapTTapra, KOMBUIFaH MIHASTTEP I Calasbl JKOHE YaKThUIbl OPbIHAYFa YMThLIAbL;

- Koram KbI3MeTKepiiepi 03 KbI3METIHIH HOTHKECI Y1iH xkayan 6epei. OpOip KeI3MeTKep 03iHiH KbI3METTIiK
MiHIETTEPIH XKayanKepIIUTIKIIeH j)KoHe a/lall aTKapyFa THiC.

5) KseizmerkepJiepain 0ip-0ipine qeren e3apa Kypmeri:
- Koram kpi3meTkepiepi 6ip-6ipin kypmerreiiai, Meiipimai, ceHiM/1i KapbIM-KaThIHAC KepceTei, Oencen i
BIHTBEIMAKTACTHIKKA Jkapaemaecei, KoraMHBIH ecyl MEH JlaMybIHa KYIII cajla/ibl;
- KoraMm Kpi3MeTKepsepi apinrecTepMeH, OacIbUIBIKIIEH JXOHE ©31He OarblHATHIH aJamMJapMEH KaphIM-
KaTbIHACTA OJIENTLIIKTI caKTayra, COHIai-aK Y)KbIM/Ia 03apa ChIMIAaCTHIK XKaFIaiIapblH caKrayra THiC.

6) Bysymbuibik axTrinepi (0oaran Ke3ae) Typajibl XadapjaraH TYJIFajJapibl KeTepMeJiey:
- Koramza xaGapaap 6oty KaruIaThl cakTaiaabl, OHBIH ilmiH/e ke3 KenreH Tyira Kaszakcran Pecybukacs!
KosaHbIcTarsl 3aHHaMachkiH, Koramusin OHK Gy3yiusuislK (akTisiepi Typalisl, OHBIH IMIIHAE aHOHHMJI]
Typzie xabapaap ere ajnajbl, COHAai-aK atauraH (axTijep Typaisl XxabapjaraH HEMECe 3aHHAMaHBI JKOHE
Koramusig OHK 6y3yIbIIbIKKA Kapehl KYPECTe ©3re Jie KOIMeH xapaemaeceTin Koram KbI3MeTKepiepin
KoeTepMesiey KOMAaHbLIa bl
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5-6eaim. KoraMHubIH 63apa KapbIM-KATBIHACTAPLI KaFUAaTTaphl
16.  Koram KoraMHBIH ilKi XoHE CHIPTKBI KIHEHTTEPIMEH KapbIM-KaThIHAC OoipHma OlpbIHFaAH,
JaieKTi JKoHe allbIK casicar JKYprizesi.
17.  KoramubIH GapiblK Kei3MeTKepi KOFaMHBIH KOPIIOPATUBTIK KyH/IBUIBIKTapBIHA COHKEC KeJeTiH ic-
KEMBDT CTAHAPTTAPBIH YCTAHYHI KepeK. [c-KUMBUI CTaHAAPTTAPhl ANAJIBIK, KICIOHIIIK, KeaeIiK neH
i3ri auer, KoFaMHBIH iMKi 5KoHe CHIPTKBI KJIHEHTTePiMeH KapbIM-KATHIHACTA AJaMHBIH KYKBIKTapbl
MeH O0O0CTAHABIKTAPBIH KypMeTTey KAFuJaTTapbiH YCTaHyabl Oimmipeni. bynr KypaysnuTap/bii
yitsecimainiri MeH ambIKTBIFBI KOFaMHBIH caayaTThl JKOHE TYPaKThI UMHMDKIHIH Kemii 00JbIT TadbUIa kL.
18.  KoraMmHBIH 0apiblK KbI3METKepi ©3/€piHIH OHBIH OKiljepi eKeHiH ecTe yCTaysiapbl KEpeK.
KoraMHBIH ap0ip KeI3MeTKepi KoraMHbIH KOFaM KbI3METiHe JIereH CeHIMiHIH KOFaph! JIeHretiHiH caKTaIybl
yimin skayanTs! Gonanst. Ci3 e3inisain merenme Hemece KP aymarbii/ia O0sraHbIHbI3Fa KapamMacTaH, Kaiina
GorcaHs3 na e3iHismin «Sinoasia B&R (Cuxoasus BuduAAp)» cakradaspy Kommasusaced AK exini
eKEeHiHI3/li €CTEeH IIBIFapMaHbI3.

1-rapay. KoraMHBbIH aKIHOHEpPJIep MEeH HHBECTOPJIapMeH 63apa KapbIM-KaThIHACHI
19.  Koram akmpoHepIepMeH KaHe HHBECTOP/IapPMEH KOPIIOPATHBTIK OacKapy IbIH XKalllbl KaObLIIaHFaH
KaFu/aTTapbiHA HEri3/e/reH KaphiM-KaThIHac Typinze GipbIHFail xoHe JoHeKTi cascar Kyprisei.
20. KoraMHBIH ©3 AaKIMOHepiepiMeH KaphIM-KaTHIHACTAarbl HEri3ri KaruIaThl AaKIMOHEPIePAiH
KYKBIKTApBIH, TaJanTapsl MeH YCHIHBICTAphlH CaKray, COHJai-aK akKIMOHEpPIEPMEH 63apa ceHimi
KaThIHAcTap Kypy 00mbIn TabbLIaIbL
21.  Koram aknuoHepiiepre TOMEHIETIIEp Il YChIHA/IBI:
1) ambIk Gackapy jKoHE YTHIMJIBI IIEIIiMep KaObliay apKpUIbl y3aK Mep3iM/Ii JKoHE TYpPaKTHI TaObIC;
2) KP 3annamaceiHa coifkec yakThLIBI OacKapyIIbUIBIK aKnapar;
3) XaubIKapanblK CcTaHmaprrapra colikec KoramHEIH Oyxranrepimik eceOiH JKoHE KapKbLIBIK
€CeNTLIIrH AYPHIC KYPrizy.
22.  Koram akmpoHepIep/IiH KyKbIKTapbl MEH OJapZbIH MY/ieiepid KoprayFa OapbIHIa KYII cajlajbl.
23.  Koram KkpBMeTkepi ickepinik Oexenre, KoraMHBIH, KIMEHTTEpJiH, ickepiik cepikTecTep MEH
aKIHOHEPJIEP/IIH 63re JIe MaTePUAJIBIK EMeC JKOHE MaTepUall/IbIK MyJUIENIEpiHe HYKCAH KeNTipyl MyMKIH
Ke3 KeJITeH KBI3METKE 3K0JI OepMeIi.
24.  KoramubIH  Kpi3MeTKepiepi ~ KoramHBIH — Kapchl — cepikreciHen — KoraMHBIH — aJlKajlbl
opraubmbi/Koramusiy Backapma TeparaceiHbiH memimincis Koram yCBIHFaH KbI3METTED YIIiH CBIHaKbI
KaOpL11aMan Il :

2-Tapay. KoraMHbBIH KJIMEHTTEPMeH 03apa KapbIM-KAaThIHACHI
25.  KoraMHBIH CBIPTKBI JKOHE ilIKi KIMEHTTEPMEH KapbIM-KaTBIHACKI TOMEHJErl KaruaaTTapra
Heri3/ienyi Kepek:

1) kabGwL1aHFaH MiHIETTEMENCPIiH 3aHIBUIBIFEI JKOHE CO3CI3 OPBIH/IANYBI;

2) KoramHBIH GapiblK KIMEHTIHE KYPMETIIEH Kapay;

3) renjepiik TEHJIIKTi, aaMHBIH KYKbIKTaphl MEH OOCTaHIBIKTAPBIH CaKTay;

4) KP 3annamacsa sxone Koramubie IHK coiikec Koram KIHeHTTepiHiH KYKBIKTapBIH OaphIHINa icke
aceIpy;

5) Koram Kpi3MeTKepiepi TapanbiHaH KoFaMHBIH KIMEHTTEpPIHE KaTbICThl alasKThIK SPEKETTEp
Jacayra kol bepmey;

6) Koram KbI3METKepiHiH KTMEHTKE KATBICTHI ©3iHE JKYKTE/IreH MiHIeTTep/li OpbIH/Iay 1aH Heriscis 6ac
TapTyBIHA XKOJI OepMmey;

7) KoraM KeI3MeTKepJIepiHiH KeKe 31 YIIiH jxoHe (HeMece) ©3iHiH JKaKbIH TYBICTAphI, TYBICTaphl,
JKeKKATTaphl, Jkybaitel (3aife6pr) yumiH eszepinin KoFam KiMeHTTepiHe KaTBICTBI TiKeneH
MIHZIETTepiH OpBIHJAFaHBI YIIIH aKiia jkoHe (Hemece) o3re Jie¢ MaTepHasjiblK Mrimikrep (OHBIH
iiiH/e KopceTineTiH KEI3MeTTep, COH/ali-aK epoec xeHinikTep) Kabbuinayra jxoi Gepmey.

26.  KimentrepmeH xyMbic icrey Kesinae Koram Kei3MeTKepIiepi:
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1) opmailblM KIMEHTTIH Keo3KapacklHa OeifiMzenyre jXKoHe KIHEHTTepre OaHKTIK OHIMJED MeH
KBI3METTEP/Ii canajbl TypJe YCBhIHA OTBIPBIN, OJIAP[BbIH KaKETTUTIKTEpiH KaHAFaTTaHIbIPY YIIiH
GapbIHIIIa KYII calmyfa MiHIETTI;

2) KJIMEHTTEepHiH MiKipaepi MEH YCHIHBICTApBIH ThIHAAyra, KoFaMHBIH KbI3METTEpiH maiiananrad
KJIMEHT TYpaKThI cepiKTeciMisre aifHaTy YIIIiH KOJIIaH KeJreHHiH OopiH jkacayra MiHIETTI;

3) erep Gy nayasbIMabIK MiHgeTTepre, KoramubiH Ky3bipeTine kipetin 6omnca xxone Koramusie IHK-
na aiikeigjaran 6oica, kueHTrepre KoraMHBIH KbI3METTepi XoHE OJapbl YChIHY TOpTiOi Typasisl
Ka)XeTTi JKoHe YPhIC aKIapaTThl YaKThUIBI JKOHE TOJIBIK KelleMae Oepyre MiHIETTi;

4) Ke3 KeJreH MAJIIMETTEPIiH, OHBIH iIIiHIe KIXEHTTEP MEH KbI3METKEpIEpAiH JepOec IepeKTepiHiH,
COHJaii-aK erep MyHIail akmapaTTsl xxapus ety KP 3aHHamachlHIa Ke3szenMece, KIHEHTTEpIIH
ickepiik GezeniHe, e3re Jie MaTepHANIBIK €MeC HeMece MaTepHalJbIK My[JIelepiHe HYKCaH
KeJTipyl MYMKiH ©3re Jie MaTiMeTTepAiH KYNUsIIBUIBIFBIH CaKTayFa MiHIETTI;

5) KBI3METTIK akKmapaTThl JKeKe MakcaTTapJa Hemece YIIIHIII TyJIFanapAblH MyAAenepi Yy
naiiananyra, KOH(pHICHIMAIABI CHIATTAFbl aKlapaTTbl, COHJAH-aK KBI3METTIK MiHAETTEp/l
Ky3ere acelpy HoTHXKeciHme Oenrimi GoiraH KOMMEPUUSUIBIK KYIMSHBI, CAKTaHABIPY KYIHSCHIH,
IOPIrepIiK KYIHSHBI JKapusi €TYTre KYKBIFbI KOK;

6) MyniKTi, KepceTiieTiH KbI3MeTTepAl Kabbuimayra, conjaii-axk KoraMHBIH KBI3METKEpl peTiHe
’Ky3ere achIpbUIFaH KbI3METI YIIH CBIAaKbl TYPiHJAE MYIIKTI, KOPCETUIETIH KbI3METTEpAl alyFa
KYKBIK OepeTiH mapTrap »xKacayra KYKBIFbI KOK;

7) KIMEHTTEpre KYpMeT, lIbIHaAMbl, ajajl KapbIM-KaThIHAC JKacail OTBIPHII, 9JIEN CaKTayFra, COHIan-aK
KociOu OiiMIHIH apKachIHIa KJIMEHTTep TapanblHaH CeHIM/II apTThIpyFa MiHIETTI;

8) e3 KeI3METIHIE KIUeHTTep MeH cepikTectepre KoramubiH Oezierine Tepic acep eTyl MyMKiH Heri3ci3
soHe KP 3aHHamaceiHIa Ke3aenMereH KEHULNIKTep, apTHIKUIBUIBIKTap MeH npedepeHuusuiap
Gepyre o Gepmeyre THIC,

9) kmmeHTTepAiH Koramra KaThICThl €CKEpPTYJEpiHe, MaFrbIMAapbl MEH Hapa3bUIBIKTAPhIHA YaKThUIbI
IeH KOIOFa, IIAFeIMJAap MEH Hapas3bUIBIKTapAbl JKeAen TypAe IIenryre joHe Kibepinren
Oy3yIBUILIKTap MEH OJIKbUIBIKTAP/IBIH CAIAAPBIH JKOIO JKOHIHE apaiap KoJIJaHyFa MiHIETTi.

3-rapay. KoramHubIH eHiM Oepymrijiep MeH MepairepJiik yibIMJaapMeH 03apa KapbIM-KaTbIHACHI
27.  KoramHBIH 6HIM OepyliIiiepMeH KapbIM-KaTbIHACHI TOMEH/IETT KaruaaTTapra Heri3aenesi:

1) KP careim any Typasibl 3aHHaMackl TajlallTapbIHbIH CaKTalybl;

2) KoramHubIH 6HIM Oepylrijiep MeH MepiirepiepMeH e3apa KapbIM-KaThIHACHIH pErjiaMeHTTeHTiH

tuicai [HK-zna cunarranran Hopmaiap MEH YChIHBIMAAPbI CaKTay.

28. Koram MiHci3 Genenre ue, ©3 KbI3METIH KOJAAHBICTAFbl 3aHHAMAHBI, ICKepIIiK SeN TajlanTapbiH
JoHe OM3HECTI ajai JKYprizy KaruJaTTapblHa Heri3JeiiTiH, eHOeKTi Koprayra, €3 KbhI3METKeplepiHiH
JIeHCayJIbIFBIHA JKOHE KOpIaFaH OpTara KaMKOPIIBIK JKacalThIH JKoHE a7aM KYKBIKTaphlH CAKTAaHThIH OHIM
OepyuriiepMeH BIHTBIMAKTBIK JKacaiIbl.
29. Koram eHiM GepyIisiepMeH ©3apa KapbIM-KaThIHACTBI aJalbIK II€H €3apa ChIAIACTHIK, ALK
MoHE KeMCITYIIUIKTIH OoJMayhbl KaFrugaTTapblHa Heri3feii sxone eHim Oepymrinep/i OenrijieHreH caThinn
ally pacimzepiH 0acIIBUIBIKKA aja OTBIPBII TaHIainbLOHIM Oepymrimepai ipikTey Kesimjeri Herisri
Karujarrap ajan OoCeKesecTiKTI KaMTaMachi3 eTy JKoHe Oapiblk aneyeTTi eHiM Oepymmijgepre TeH
MYMKIiHIIKTEp YChIHY GO0JIbIN TaObLIa b

4-rapay. KoraMHBIH MeMJIEKeTTIK OpPraHaapAblH  OKiUIJIepiMeH, JKYPTHIBLIBIKIIEH JKIHE
0acekesiecTepMeH 03apa KapbIM-KaTbIHACHI
30. Koram KbeI3MeTKepJIepiHiH MEeMIIEKETTIK OpraHapAblH OKUIAepIMEH, KYPTINBUIBIKIICH, COH/Ial-aK
OaceeKenecTepMEH KapbhIM-KaThIHACTAPBI TOMEH/IET1 KaFUaTTapFa CoMKeC Kyphllabl:

1) KP 3aHHamMacChIHBEIH TaJlaNTaphIH caKTay;

2) KOpIOPATHBTIK XKHE iCKepPIIiK 9/Iell HopMaJIaphbiH CaKray;

3) amanipIK, albIKTHIK IEH ©3apa KypMeT.
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31. Koram MeMJIEKeTTiK opranzap TapansiHaH Ja, KoramHBIH JayaseIMIbl TYJIFanapel MCH
KBI3MeTKepyiepi TaparbsIHaH Jia ceioaiinac XeMKOpPIBIK jkoHe 6acka [1a KYKBIKKA KaHIllbl 9PEKETTEPre XKOou
Gepmey yuriH 6ap KYLIiH KyMCauIbl.
32. Koram «Macc-menua Ttypansy 2024 okeurFel 19 mayceivparer  Ne 93-VIII Ka3akcran
PeciryGIMKacHIHBIH 3aHbIHA COMKeC KYPTIIBUIBIKIEH OaiIaHbIC YINiH jKayamnThl KB apkpuisl OyKapasbIK
aKmapT K¥paﬂjlapeMlH TypaKThl TYpI€ 63apa KapbIM-KaTkIHAC OKacailisl, Oy1 perTe Koram
KbI3METKEpJIEpiHe :
1) Koram GacIibUIBIFBIHBIH THICTI PYKCaTBIHCBI3 JKIHE KakeTTi oxinertikrepai Oepmeit, KoraMHBIH
KBI3MeTiHe, OHBIH aKIMOHepyepine, icKeplik cepikTecTepine, KIIMEHTTEpiHe, OKIIIiKTepiHe KaThICThI
Ke3 KeJIreH aKapaTThl OyKapasiblK aKmapaT Kypanaapbina, KoraMHbIH OacekenecTepine, COHAN-aK
KEKe TyJIFaiapra nepﬁec Typae 6epyre;
2) Koram Typatsl Tepic aknaparTsl, Koram KbI3METKepIepi apachlHAarsl 1K1 e3apa KapbiM-
KaTBIHACTAP/IBI, KAKTHIFHICTAP/IBI JKOHE GelipecMu cumaTKa ue jxoHe KoraMHBIH HMHIUKI MeH Gezernine
Tepic acep eTy1 MYMKIH Hacka J1a iIKi aKmaparTThl TapaTyFa THBIM CalbIHa/IbL.
33.  Koram esiniH Gocekenec YiBIMIapMEH KapbIM-KaTBIHACBHIH aJal/IbIK I€H EpKiH BacekesecTik
KarujaTTapbiHa Herisieiini. BocekenecTikre KemicHeymIiTikTep MeH Jayiap TyBIHIaraH arjaija
Kelricco3/iep MEH bIMBIpara Kellyre 6achMIBIK Oepinesi.
34.  Koram 3aHHaMaHbI, alIbIKTHIK IIEH BIHTBIMAKTACTBIKTI CaKTay KaruaTTapbiHia MEMJIEKETTiK OHITIK
TeH JKepriNikTi e3iH-031 6ackapy opraHjapeIMeH XoHe Oacka la peTTey JoHe Kajaraiay opraHJapbiMCH
e3apa ic-KUMBLII JKacan bl
35. Koram caicH mapTHssap MeH YHBIMIApABIH KBI3METIHE KaTBICIAWIbL,  ONap/IbiH JHH
KO3KApacTapslH TapaTyra OarbITTalFaH KaHmad Jga Oip KOH(I)CCCHHHBIK TONTAPABIH KBI3METIH
HACHXATTAMAM/IBI JKOHE KapIKbUTaHAbIpMaiipl. JIiHu yibIMIapMen e3apa iC-KUMBUT TeK MOJICHH MYPaHbI
caKray MaKcaThIH/Ia XKy3ere achIpbLIa/ibl.

6-601iM. KoraMHBIH KbI3METKePJIePMEH 03apa KAPbIM-KAThIHACHI
5-rapay. KoramMHbIH MiHaeTTEMe/I€pi
36. Koram KBI3METKEP/ICPMEH KAPhIM-KaThIHACTEI 3AH/IBLIBIK, @3apa KYpMEH IIeH CEeHIM KaruaTTapbiHa
caifkec jkacaii/ipl XKoHe 03iHe TOMEH Ier] MiHeTTeMenep i KaObLiIak Ibt:

1) Tek keKe KACHETTEpiH, KY3bIPETTUIIriH, THIMLII MeH KCIOMITIriH OACIIBIIBIKKA ana OTBIPBIIL,
JKYMBICKA KaOBU1Iay 161, eHOEKKe aKbl TeJey i Genriney i KaMTaMacsl3 eTei;

2) KeBMerkepiepre onapabl KP KOIaHBICTaFbl 3aHHAMAChIHA COMKeC KEMCITYIIUTIKTIH Ke3 KeJreH
HBICAH/[apBIHAH KOPFayFa kerimik Gepeni. Kamp cascaTsis, eHOEKaKbI TOJEY Typaibl epexenepi
icke aceIpy Ke3iHje >KBIHBICTHIK, HOCLNIK, CasicH, AiHH JKOHE facka ma Oenrinep OGolibiHina
KEMCITYIITKTIH Ke3 KelIreH TypiHe ThIMbIM CallbIHaIbI;

3) MbHajal Kyxarrapia 6asHaaIFaH XaubIKapallblK KaFuAaTTap/blH TaJanTapbl MeH YChHBIMAAPhIH
eckepeni: bipikken Yarrap Yitevpmbe (BYY) Anam KYKBIKTAPBIHBIH JKATIIbFA Oipneit
JeKIIapanuschl, Xanskapaiblk eHOeK YHBIMBIHBIH eHOeK CalachIH/arbl HErisri Karuiarrap MeH
KYKBIKTAap Typanbl aekiapaiuschl, BYY-HBIH kahaHIbIK [IapThl, IOHECKO-HBIH M9JIeHH
OPTYPIiNK Typasbl JKalrbiFa Oipleil AeKIapamlusaChl, KOCIMOPBIHIAP YIIiH DKOHOMHMKAJIBIK
BIHTHIMAKTACTBIK JKOHE JaMy ¥17IBIMLIHLIH (OECD) GacuibuibIK KaruaaTTapsl);

4) onin xarjaimapisl KamTamack3 eTesi xkone KoraMm KeI3MeTKepIepiHiH KoCiOH jKoHE MaHCAITHIK
ecyre, JKaHa TEXHOJOTHATIAPIBI HMIEPYTe YMTBLIBICEIH, facTamMalbUIbIFEl MEH KachepmnH
Koramupbiy, [HK-a Ke3/ereH TOPTIiMIEH JkoHE IIapTTapia Gapiiblk KODKETIMAI TICiiaepMeH
(TonmiMrepiik, pOTAIMS, KAIIBIKTAH OKBITY, KOPIOPATHBTIK/CBIPTKBI CEMHHapiap oHe T.0.)
KeTepMeeHii;

5) KBI3METKepIepre KP KOJITaHBICTAFbl 3aHHAMACHIH/A KO3Je/reH eHOeK Kayirnci3iri xaoHe eHOeKTi
KOpFay JKOHiHmeri GapiblK Mmapanapibl KaMTaMachl3 eTelli, COHlai-aK eHOeK KbI3METiH JKy3ere
acelpy JKkoHe Koram KpI3MeTKepiepiHiH jKeKe KayilCi3ZliriH KamMTaMachl3 eTy yuIiH OGapiibiK
JKaraaiap jxacausl;
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6) KP enbex 3aHHaAMaChIHBIH OaplbIK e3re TaiantapbiH, Koram KbI3METKEpIepiMeH JKacallFaH €HOEK
IApTTapBIHbIH TAIANTAPbIH CAKTAM IbI.

6-rapay. KpismeTkepJaepain MinaerreMesaepi
37. Koramra >yMmbICKa KaObUIJIaHFaH YakpITTa KbI3METKep ©3iHe MbIHaxaifl MiHeTTeMenepil
KaObU11al b1

1) KP sannamacs ed Koramupi IHK Tananrapbin cakray, [mki ayaut kei3MeTiHiH bac koMmiaeHc-
GaxpuIaymbicel MeH baciibiceiHa e3mepine Genrini 6onran KoramubIH 0acka KbI3METKepJIepiHiH
nemece kiuentrepinin KP 3annamaceid xone Koramubie [HK 6y3y ¢daxrinepi Typansl xabapiay;

2) KoramubIH Myazenepi MeH OachIMIOBIKTapbiH, coHgai-ak KP 3aHHamMachIHBIH TananTapbiH
GacIIBLIBIKKA ajla OTBIPHII, ©31HiH Jiaya3bIM/IBIK MiHIETTepiH KaciOu, THiMII jkoHe Oefitapan Typae
OpBIH/AY;

3) ickepnik Gemenre, KoramMHBIH €3re Jie MaTepHAIIBIK €MeC HeMece MaTepHaIBIK MyJUIelepiHe
HYKCaH KeJITipyre 9Kell COFybl MYMKIiH JKaFlaiilap/IblH TyBIHIaybIHA XKOJ OepMmey;

4) xeke My[UIeIep MEH JIaya3bIMABIK MiHIETTEp apachlHIarbl Ke3 KelIreH KaKThIFBICKa kKol Oepmey,
KoraMHBIH KJTHEHTTEPMEH, CepikTecTepMeH, oHIM GepylinepMeH, 6aceKenecTepMEH JKoHe 03Te JIe
VUIHIOI TYJIFajlapMeH JKYMBIC icTey Ke3iHJIe Myjnenep KaKTBIFBICBIHA KaTBICTHI TajanTapblH
caKray;

S) opinrtectepre, Koram e3apa KapeIM-KaThIHAC KaCAHTHIH KIMEHTTEPre, aklMOHepIepre xoHe backa
Jla ajiamMiapra ChIlaiibl, SJENTi XaHe KypMeTIieH Kapay, OacKaiap/iblH MiKipiHe IIbIIaMMEH Kapay,
KapbIM-KaThIHAC Ke3iHJIe JIepeKi co3/iep MeH OanaraT ce3/iep/ii KoJaaHyra xkoi oepmey;

6) KoramHBIH KOPIOPaTHBTIK pecypcTapbiH (MYIIKTI, aKlaHbl Koca anraHiga, OipaK olapMeH
meKTeJIMel, KBI3METTIK aKmapaTTaH TypaTblH Oapiblk jka30anbl Kaszaxcran PecmyOmukacsl
3anHaMackidbiH, ockl Komexcrin, Koramueiy [HK-HbIH, OaraapramanbiK KaMTamMachl3 eTyaiH T.0.
epexeliepiHe TOJBIK CalKec JKYpridy joHe cakray) Kopray, oJapAbl THIMJI XKOHE YKBINTHI TYpAE
cakTay, IEKTeyJi Typ/e TapaThUIaThIH ManiMeTTepi (OHBIH immiHAe aepbec nepekTepi) jKapus
eTIIey JKOHe ©3re Jie JKOJIMEH TapaTtray, COHJal-aK KbI3METTIK aK[apaTThl YIIIHII TYJIFanap/Isiy
JKeKe MakcaTTapbl HeMece My iIeliepl YIliH naiaananbay;

7) esimix Tikeneit Oemimine OacmipichiHA ©3iHIH Jlaya3bIMIBIK MIHIETTEpIH OpBIHAAY OaphICHIHAA
Koramra, OHBIH ickeplIik Oezenine HyKcaH KelnTipyi MyMKiH e3iHe Oerini 6osiran 6apIibIK bBIKTHMAIT
KaTepJiep Typajibl yaKThUIbI Xabapiay;

8) KpIBMETKEpHiH KbI3METTIK MIHIETTEpiHE TiKeJeHd KaThICHl JKOK JKEKe Macelesepli Hielry YINiH
JKYMBIC YaKbIThIH Naiiananbay;

9) KIMEHTTepAEH, ICKepJiK CepiKTecTepieH, ojiapiblH eKinjepineH Hemece KorammeHn epekie
KaTbIHACTAPDMEH OaitaHbICThI TYJIFATaplaH aKina KapakaThlH KaObUlmaMay, akina KapakaThlH
yiiHmi Tysiranapra 6epMey, conjaii-ak yuinmi TyiragapmeH KoraMHBIH KbI3METKepl peTiH/e
J)KY3€re achIpbUIATHIH KBI3METi YINiH CBIHaKbl peTiHIe aKila KapaXaThlH alyra KYKbIK OepeTiH
YUIHII [apTTap xacamay;

10) e3iHiH kociOH KbI3MeTiHe eIIKIMHIH, OHBIH ILIiHJE ©3iHIH TYBICTAPBIHBIH, HOCTAPHIHBIH HEMECEe
TAHBICTAPBIHBIH BIKNAN eTyire ko1 Oepmey, OHBIH OeHTapanTelFblH Oy3yhl, J1aya3bIMJIBIK
MiHJIETTEPiH aTKapyF/ia KepiHic Gepyl MyMKiH jkeke, KapXKbUIBIK JKoHE ickepiik OalnaHpIcTapiaH
aynak 6oiy;

11) GacmbuIap/IBIH TalCBIPMAIAPLIH OPBIHAAY OaphICHIHAA TeK OOBEKTHBTI XOHE aHBIK MAIIMETTEp
Oepy;

12) 5KyMBIC YaKbITBIH/1a Kbl KaObUIIAHFaH iCKEePITiK CTHIIBIe COHKEC KeJIeTIH YKBIITEI KaJIbITa 0011y,

13) ychiHplcTl  anrad okoHe Koramubly Oacka KB-ra Hemece Oacka yifpIMra/CakTaHIbIpy
KOMIIAHMSCHIHA aybICy Typaisl miemmiM KaObUIaraH jkaFiaia Tikeneh jkemiaik GaciibiHbl qepey
xabapnap ery;

14) Korammen eHOeK KaTbIHACTApHI TOKTATBUIFAH Ke3/e KoIlipMesepiH e3iHe KamablpMail, Tikesei
GacinpIFa ©3iHiH KOJIBIHIaFE! OapJIBIK Ky)KaTTaMaHbl, aknaparTel Oepy;
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15) e3iHin nayassIMABIK MiHIETTEpiH OpBIHZAY Ke3iHae KbI3METKep Kamjaii aa Oip HOPMaTHBTEP/L

(xocmapiapabl) OpHIHIAY JOHE HOTIDKenepi OOHBIHINA THICTI BIHTATAHBIDY (chIiiaKpl) aiy
MAKCATHIHAA JKACAHAbl (JKATFaH) CaTBUIBIMAAP dJKacail OTBIPHIN, ©3iHiH JKacaHIbl (>xanraH)
TeneMep/i XKy3ere acsipy (axtinepin GomapIpmMayFa (KO 6epmeyre) MiHAETTEHEI].

7-rapay. Koram 6acmbLIapbIHBIH/KeTUIIK 0acuiblIapbIHbIH MingeTTepi

38.
1

2)

3)

4)

5)

Bacmsurap/sxeninik 6acusuiap:

GeTiMIIe MEH JKANTb KOFAMHBIH AT/bIHIA TYPFAH MiHJETTEP/ AYPHIC TYCIHYMEH, OCHI MiHAETTEPAL
Giprecim memyre KaGiNeTTimiri MeH TiTerivMeH, YXKBIMAA JKYMBIC ICTEYMIH IKaHIbUIBIK
JopekeciMeH, MeripiMJI JKoHE IIbIHAKbI ©3apa KapbIM-KaThIHACIIEH, Y/KBIMHBIH OH JACTYpIepiMEH
CHNATTATATBIH Y)KBIMJIA KOJIAHIBI MOPAIBIBIK-TICUXONOTHSAIBIK axyallibl KaMTaMachl3 €Tyre
MIHIETTI;

Joifexci3 MoNmMeTTep/iH TapalyblHa, aJalIblK TaHBITHayFa koi OepMeil, oIen HopMalaphl
Herizinze GarbIHBINTH aZaMJapIblH ©3apa KapbIM-KaThIHACKIH PETTEyi, apilTecTepre KaThICTh
ODBIHCHI3 KiHO TaryFa, IOpeKimik (dakTinepiHe, amaMHBIH ap-HAMBICHIH KOpJIayFa, dJIETCi3/liKKe,
JayBIc KOTepyTe, XKOHCI3 OpeKeT xkacayra Xkol OepMeyi Kepek;

03 JKYMBICHIH OUTIKTI Typae OpbIHJAayFa MiHJETTi, OHBIH TYXKBIPBIMIAPhL, KOPBITBIH/BLIAPEL,
YCHIHBIMIAPHI MEH 03T Jie Ky)KaTTap jkeKe OipyKakThUIBIKKa, alaayibUIbIKKA HE CBIPTTAH KBICHIM
KOPCETYe eMeC, KETKLTIKTI Keemeri TEKCEPLIreH JK9He 00BEKTUBTI aKIapaTka HETi3/ene]ni;
KBI3METTIK KaFfaiffibl KbI3METKEpJIepMEeH ©3apa KaphIM-KaThlHacTa »JKeKe MakcarTapia
naijananyra KYKBIFbl JKOK, KBI3METKEPJIEPAIH KbI3METiH 00BEKTUBTI Oaranayra THic, Oepiiarexn
yaKIeMenep MEH OJIapAbIH Ky3bIpeTiHe KipeTiH e3re Je (yHKUUsIapIbl )Ky3ere achlpFaHbl YIIiH
aKIasai JKoHe e3re Jie ChlifakbIIap Tajal eTyre KYKBIFbI XKOK;

GarsIHAaTBIH AJAMIApHIHBIH ChIOAMIac JKEMKOPJIBIKKA Kapchl 3aHHAMAHbl CAKTayblH JKCKe
GaKpUTayIbl KAMTAMachl3 €Tyre, ChIOANIAC JKEMKOPJBIK KOPIHICTEpIHIH aijblH aiy KOHIHE
yaKTBUIBI JKOHE TOJBIK Imapaiap KaObulmayFa, coHmaii-ak ockl KoIEKCTiH TalanTapbiH Oy3y
daxrinepine Tybereiini neH Kolora, KIHOMI aJaMaap/IbIH JXKayanKepIIiliriven Kartap O3iHiH jKeKe
JKayanKepIIiIiri Typamsl Mocele KOIoFa JaiibiH 6omyra MinzeTTi. KpisMeTKep KIMEeHTTep, iCKepIliK
cepikTecTep MeH 0acka ajamziap TapanblHaH OHBIMEH JIypbIC eMeC KapbhIM-KaThHAC Kacay
(axTinepine TOIMILTIK TAHBITABL.

8-tapay. Keismerkepaepain Koram my/aienepine Kailbl KeJleTiH ic-opeKeTTepine THIHBIM caJTy

39.
1)

2)

3)

4)

KoraMHBIH GapiblK KbI3METKEpiHe TOMEH/IETiIepre THIMBIM CalbIHFaH:

o3iHe/’KaKBIH TYBICBIHA/TYBICHIHA/ KYOaiibHa (3albIObIHA) KAaTHICThl MOCENICHI OHBIHAH IICIIKEH]
yurin anreic peringe KoramHbiH Oacka KBI3METKepiHe/JKeNMimiK GacibIchiHa/OacIbiChiHa JKeKe
TopTimNIeH Oarasbl CHIMIBIK YCHIHYFA,

KBI3METTIK JKaFJaii/bl, KIMeHTeTp MeH KOramMHBIH akmia KapakaThlH JKeKe MyJulenepi YIiiH
naiiaanyra TeiibIM canbiaFas. Koram Keimerkeprepi KoraMHBIH KeismeTTepin KoraMHBIH [HK
TalanTapelHA KaTaH colkecTikre, KOFaMHBIH pociMzepiHle Ke3JeIMereH KaHiad 1a 6ip
SKeHLILIIKTepIi He 03iHiH KBI3METTIK jKar1aiibIH naiinanantaii naiinananyra THic;

CaKTaHABIPY MOMiNeNepiH JKyprisy KesiHie, MbICAIBI, CAKTAHIBIPY IIAPTTAaphIH jKacay KesiHIe,
Garaqsl Karasmapipl, JKbUDKBIMAHTBIH MyJikTi, 0acka Ja aKTHBTEpi CaThl aly KesiHie
KOH(HICHIMAI B aKIapaTThI Naliiasany apKbUIbl JKeKe MY/IeTIep/li allFa TapTyFa;

CaKTaHABIPY KBI3METIMEH GailJaHBICTBI eMeC JKeKe KOFaMIbIK KbI3METIIeH aifHambICy KesiHue —
o3iniH Koramra KaTBICTBUIBIFBIH KaH1ai aa O1p HeICaH/a aTal Kepceryre;

KoraMHBIH My/UIe/Iepine KaiibUIBIK TyBIHAaFal skaFaiina, Koram KeisMeTkepi KoraMHBIH Myzuieci yiin
OpeKeT eTyi Kepek;

5) e3iHiH JTaya3bIMIBIK MiHAETTEPiH OpbIHAAY Ke3iHze Kanaai 1a 6ip HopMaTuBTepAl (kocrapiap/isl)
OpBIH/IAY JKOHE HOTHIKeNEepi OOMBIHINA THICTI BIHTANTAHABIPY (CHIHAKBI) aly MaKCaThIH/A XKaCaH/Ibl
(’kanFaH) caThLIGIMAAP JKacail OTHIPBII, ©3iHiH JKacaHIbl (KalFaH) TeNeMIepil JKy3ere acepy (baxTtinepiun
ykacayra ko1 OepyiHe THIHBIM CajIbIHFaH.
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9-rapay. Koram KbI3MeTKepJIepiHiH MiHe3-KYJIbIKKA KOHBLIATHIH KaFHIAIapbI

40.

Moni:

Ojien KaruaTTapbl KOPIOPATUBTIK SJIENITiH Heri3ri GaFrbITTapbiH ailKbiHaiAbl. KoFaM KbI3METKepIIEpIHIH
iC-KMMBUI OJIIIEeMIIapTTaphl JKYMbIC d1e0iHiH KaFWaaTTapblH HakTblIaiasl, Koram Keismerkepinepi ic
)KY3iHJIe XKy3ere acblpyFa THic 00JIAThIH 9JIETITI ic-KUMBLI OarbITTApBIH YCHIHABI JKOHE MBIHA/Iai Typiiepre
OemiHemi:

1)

2)

3)

4)

- 5)
41.

Koram

CBIPTKBI TaparnTtap/iad ChIHIBIKTap;

Ananaslk Typaisl Kemicim xkyieci (Integrity pacts);

MYZIeNnep KaKThIFBICHL;

aKIIaHbI KBUIBICTATY JKOHE 3aHJIaCTHIPY;

Koram MyJIKiH naianany.

KonansLiy aymarbi:

KbI3METKEPJIEPiHiH ic-KUMBLIT oJmeMmaprrapsl Koramaa jyMbIC icTeiTiH OapiblK KbI3METKepre

KaTBICTBI KOJIAaHbLIA kI, KbI3METKEpIIEPIiH eHOEK KhI3METIH JKy3ere achIpy MpOLECiHe d/IeTI KaFujaliapbiH
caKTay JKOHIHIEeri i1c-KUMBLUIABI TOIBIKKAH/IB! PETTEH/II.

Koram

K.bIBMCTKCpi Ic-KuMBLI OJINIEMIIAPTTAPbIMEH TaHBICYbI JKOHE OSICIIKC KaTbhICThI npoﬁnema

TYBIHJAraH Ke3/e 1c-KUMBUIT OJIIeMITapTTapbIH/a aHbIKTAIFaH TOPTII EH KaFHAaTTap/bl caKTaybl KEpeK.
Keismerkepain e3i Hemece KoramubIH Gacka KbI3METKepiepi 3aHCBI3 opeKeTTep jkacaraH KoraMHBIH
UMHIDKIHE HYKCaH KeNTipreH »arjaiiia, on OGenimine OGacieicel MeH bac KomraeHc-OakbliayIIbIHbBI
xabapap eTyre THic.

42,
1)

2)

3)

4)

S)

6)

43.

ChIPTKBI TApANTAPAAH CHIHIBIKTAP:

KoraMHBIH J1aya3bIM/Ibl aJlam/1apsl, Oacibl KbI3MeTKepliepi MeH Kpi3MeTkepnepi Koramuan Kanai
na Gip memriMaep KaObbuiaayabl KYTETiH afamapJan Hemece YilbIMapiad Oaraibl ChIAIBIKTaP b
TiKeneit Hemece jkaHaMma Typ/ie anyra ioj 6epmeyre THic (kanmbl KaObUIAHFAH ChINAHBUIBIK TaHy
Oenrinepin HeMece pecMH ic-lapajiap OTKi3reH Ke3jie Kajeckliinap Oepyui Kocnaransia);
KoramHBIH Jaya3bIM/Ibl alaMaapsl, Oaciisl KeI3METKepJIepl MeH KbI3METKepiepl HoTuxkecinae Oy
aJiaM CBIITBIK OepeTiH agaMHBIH HeMece MYIIeN TYJIFaHbIH TaiIacklHa THICTI IIemiM KaObuiaayra
BIKIIAJT €Tyl MYMKiH Garajibl CHIMJIBIKTAp/bl TiIKeleH HeMece jXaHama TYpJe alyFa xoj Gepmeyre
THIC;

Garaspl CBHIMNIBIKTAD aJIFaH JKaFjaiia (okaumnbl KaObUiTaHFaH ChlIaibUIBIK TaHy Oenriiepin Hemece
pecMH ic-Iapanap eTKi3reH Kesjie Kojechliinap Oepyai Kocnaranaa) ockl GpakT Typaibl KoraMHbIH
tuicti Kb 6acmbicein xabapaap ety kaxer. Kb 6aciibicel kannail 1a 61p 6araibl CHIMIBIKTEI )KaHE
T.06. KaliTapy KeHiH/e mapanap Kabbuiaaisr;

erep Oarainbl ChIANBIKTapaAbl KoraMHBIH Jlaya3sIM/Ibl aJlaMbIHBIH HeMece Oaciibl KbI3METKEpPiHIH
KAaKBIH TYBICTAPbI/JKEKIKATTAPBI/TYbICTAPBI/KYOaiibl (3aiibI0b1) OHBIH KeniciMiMeH Gepred 6osca He
o OyFaH KapchUIBIK Oinmipmece >KOHE ©3iHIH KbI3METTIK OKUIETTIKTEpiH MyJUIei TYJIFaHbIH
naiiackiHa Kapail Konjanran 6osca, KoraM KpI3MeTKepiHiH ic-opeKeTTepi OHBIH Oaraibl CHIAIBIK
aJTysl peTinzie OaraiaHysl THIC,

Oaraibl CHIMIBIKTApP (MKaJIThl KaObUTIaHFaH CHIMaibUILIK TaHy OeNriiepiH HeMece pecMH ic-Inapanap
OTKI3reH Ke3jie Kajiechlilap Gepyai Kocnaran/a) ay bl xachkIpraH jkarnaina Koram Kb3MeTkepi
KP xonnanbicTarsl 3aHHamackina sxxoHe Koramusig IHK-Fa coiikec jkayankepuriiik anaisl;

erep KB Gacuibickl e3iHe Oenrini OonFaH akmaparThl MaHbI3[BI JIEI €CENTECE, 0N XabapblH
kemripmecin Koca 6epei sxone bac koMmIuaeHc-0aKpUIaymbiFa 6asHaanbl.

AIanabIK TYpassl Keqicim skyiieci (Integrity pacts) ¥rpim

Ananuelk Typansl KemiciM kyiieci — Koram MeH KOHTpareHT apachlHIarbl IIapTTapra KOJI KOO Ke3iHze
Garasibl CHIATIBIKTAp bl ©3apa Kabbligamay Typajibl KeJiciMi caKTay jKyieci.

Ocsl Tanan Oysbuirad sxkaraaina Koram mapttel Oy3yra, coHlali-aK KeiiHHEH TEHJIEPre KaThICy JKOHE OChI
KOHTpAareHTIEeH MIapTTap Xacy YIIiH HIeKTeyJIep KOIFa KYKbUIBL.
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Koramra KyphUIBIC YCYMBICTAPBIH JKYPri3yre, Tayapiapibl, KbI3METTEP/l YChIHYFa HKoHe 1.0. mapr xacay
KakeT GOJIFaH JKaFaaiiia, mapT 6ara emeMInapTTapsl, Cana eJeMIapTTaphbl, TEXHOJIOTHsIap HKIHE T.0.
HeTi3iH/e OChI YHBIMFA JIETeH CEeHIM MeH aJIaJl/IBIKThI €CKePe OTHIPBIIT )Kacaia/pbl.
Barasis! CHIIBIKTAp TANAIl €TyTe HeMece allyFa ThIbIM calbiHaibl, conaii-ak Koram GacIIbLIbIFBI HEMECE
KbI3MeTKepJiepi MHBECTUIMANAP KYSThIH yilbiMapra Hemece Koram 6aciibUIBIFEl MEH KbI3METKEpIepiHiH
TybicTapbIMeH GailaHbICThI yilbiMIapra npedepennusiap (keHUIIiKTep) Oepyre ThIHbIM CalbIHA/BL.
44,  AmanabIk Typassl Kejgicim pacimi
ANQNIBIK Typaibl KeTiciMHiH 06beKTici. AIaIIBIK Typaibl KeTiciMHiH 00BeKTICI 01ap/IbIH OpbIH ATy bIHA
Koram 6acTaMambLIBIK ACaWTBIH KYPBUIBIC JKyMBICTapbiHa, Koram caThIll anaThlH Tayaprap MCEH
KpI3METTepre apHaraf maprrap GOJbIT TabbLIajbl; aBTOKONIKTI JKaara ajy IIapThiH, KOMMYHaIbIK
KBI3METTEp KOpCeTyre apHaiFaH IIAPTTHI, COHJAM-aK MeMIIEKEeTTiK/KasbIHAlIBLIBIK MEKEMeIepPMEeH
JKacalFaH MIAPTTHI XKOHE CAKTAaHABIPY KbI3METiH KepceTyre OainanpicThl KoraM ImapTTaphiHbH YIITLTIK
HBICAH/IAPBIH KOCTaran/a, 6enrini 6ip KyMbICTap/bl OpbIH/IayFa apHajFaH mapTrap.
KOFAMHBIH CATHINI a1y JKOHIHAeri KOMHTETiHiH IIemriMi Heri3iHie jkacanaThiH MApTTap JKIHE OJapIbli
Mep3iMiH y3apTy Ja aJaIbiK Typaibl KeliciMHIH 00beKTiCi O0bIT TadBUIa/Ibl, OH/IA HKYMBIC TopTibi 1-
KOCBIMIIIa/Ia KOPCETLIre .
AZTaIIBIK Typasisl KeTicimM jKyHeciHiH KOMIaHBICH Typalibl Xxabapiay
KOFaMHBIH JKayanThl KbI3METKepi (GU3HeC Heci) Tayapiap MeH KOpCETiIeTiH KbI3METTEPA JKaHe T.0. caThll
aJlyFa apHaJIFaH TEHJIEpre KaThiCyFa KOHKYPC JKapHsIaraH Ke3Jle, COHIai-aK CMeTa JoHe T.0. aiy Ke3inje
Tayapqap MeH KOpCeTLIeTiH KhI3METTep/i JKEeTKIi3yIIHIH YHBIMBIH a[alIblK Typasbl KeiciMaep
TapMaFbIHBIH KOJIaHBULY bl Typaskl Xabapaap eTyre THiC
[IlapTTa amanaplK Typabl KelTiCiMHIH TapMaKTapblH KOpCeTy.
IllapTka Kon Koro kesinge KoraMHBIH jkayanThl KeI3MeTKepi (6m3sHec weci) HKETKi3y Typaisl IIaprra
aJlIBIK TyPATBl KeJliciMHiH (2-KOCHIMIA) TapMaKTaphlH KepCceTyre MiHACTTi, Onim Gepymi Hlaprran
aNanIBIK TYpambl KeNiCIMHIiH TapMakTapslH anibll TacTaraH karjaiina, backapma TeparachiHbIH
opsiHOacapeiver, Backapma mymecimen/backapyins/ATKapyInbl JUPEKTOPMEH OChI TapMaKThl aJIblil
TacTay/eHrizbey Typasisl MiHAETTi Typ/ie Kesicei.
Ochbl TapMaKTHI ANBI TACTAY/EHTi3/Iey Calaphl YIIiH XKayanKepIIiIiK HapTTap xKacay Ibl pecimueiitin Kb-
Fa KYKTEIEe].
Coujiaii-aK Tayapuap MeH KbI3METTep/Ii JKeTKi3y Typasbl MapTKa «KOH(QUICHIHAIIBLTBIK) TypPaJIbI Hetim
eHrisinesi.
45.  Myageaep KAKTBIFBICHIHBIH TYBIHIAYbI TYPaJbl Xadap
Koram OacIIbUIBIFBIHBIH KoHe/Hemece KBI3METKEPIEPIHIH KaKbIH
TYBICTAPBI/KEKIKATTAPHI/ Ty BICTAPbl/5KyOaiibl (3aiBIORI) OCHI IApTKA KATBHICYINBLTIAp OONATBIH JKariaija
HeMece eHiM GepyIi 60BN TabbUIATHIH YilbIM/IA XKYMBIC icTelTiH Gonca, Oy GakT Typaisl Carpimn aity
JKOHIHJIET] KOMHCCHSHBIH TeparacsiHa xabapiiay Kaker.
Anaiina, xaGapasi oObexTici CaThin any dkeHiHAeri KoMuccHAHBIH Teparachl GONBIT TaOBLIATHIH
Karzaiina, 61 paxt CaThin amy KeHiHIeri KOMUCCHSIHBIH MyIIesepine OasHiana/pl, Conai-ax backapma
TeparachiHa jkasbalua HbICaH/Ia KEeTKi3iTe .
Byn perre, yirectec Tyiranap/KoraMMeH epekile KaTbIHACTApPMCH OaiTaHBICTBI TYJIFaiap periHzae
TaHBUIATHIH Tysiranapmed Mmominenep Kasaxcran PecryOnMKachiHBIH KOJJIAHBICTarkl 3aHHAMACHIHBIH
TaJlaNTapblH €CKePe OTBIPHII MKacalabl.
Koram Kpi3MeTkepiepine Koram MeH oHim Gepymii apackiHia maprrap (KypbUIbIC, Tayapiap CaTbIll ally
koHe T.0. apHAIFaH) jKacay Ke3iHJE€ Ke3 KeJreH Oaralbl CHIAIBIKTAp Talam €Tyre HeMece alyFa ThIHbIM
canbiHAABl. ATairaH TananTtap Oy3bUIFaH JKapaiia skacamraH INapTTel Oy3y, omeparusiapipl TOKTara
Typy, KeiliHHeH TeHaep/epre KaThICy bl IIeKTey JKoHe T.0. CHAKTHI mapaiap KonaaHbuiajsl. KoraMHbIH
ocsl TananTapasl 6ysran keismerkepiepine KP EnOex konekcinjie GenrijieHrex TapTen nexn Mep3imaepae
TOPTINTIK ’Ka3a Imapanapbl KoJJaHsUlambl. KoraM KpI3MeTKepiepiMeH —Hemece GacHIbUIBIFBIMEH
yirecTec/epekine KaTblHACTApMeH OaiaHBICTBI eHiM Oepymiiepai GachMIBIK Oepy apKbLIBI TaHAayFa
THIHBIM CaJIbIHAIEL.
Koramzarsl 6apiIblK mapTTap «Tasa MapTTapAsHy 00beKTiIepi 00Iybl KepekK.
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Erep mapr sxacaysiH Tapansl Koram KbI3MeTKepiHiH menriv KaObliayFa TikeneH bIKIan eTy MyMKiHIir
Gap KaKbIH TYBICHI/)KEKXKaThl/TybIChI/ KyOalibl (3aiibiObl) GonaTelH JKarmakna, Oyn macene backapma
TeparaceIMeH KeJiciayre THIC.

46.  Koram myajaenepine Kaiimbl KeJ1eTiH ic-dpexkerrepre ThIibIM a1y

Koram KeI3MeTKepJiepi 3/1epiHiH 0TOackl MyllelepiHiH, cepikTecTepiniy HeMmece onap KoramHBIH Oaciibi
JayassIMIBl alamMbl Hemece KapamaibiM KbI3MeTKepi OOMbI TaObUIaThIH YHBIMIAP/bIH MaTepHANIbIK
MYIUIenepid Ko3raTeiH KoraM KbI3MeTiHe KaThIcrayFa THiC.

BacisuisIK TTeH KbisMeTKepiep Oenrini 6ip anaMHslH Hemece OeTiMINeHIH Naiacs! YIIiH XKalraH, oi1an
LIBIFAPBUIFAH HEMECE achlpa ClLITeMe JKkacanFaH aknapar 6epMeyi Kepek, COHlaii-aK MaHbI3/Ibl aKIapaTThl
KacakaHsl JKibepim anyra, JKacklpyra HeMece JKeKe-apa HelleHyTe ThIMbIM CaJlbIHa/IbL.

Koram Kpi3MeTKepiiepine KoFaMHBIH casicu xoHe KOFaMJIBIK 6MipiH JKYprizy Ke3iH/e KbI3MEeTTIK JKaFlaibIH
Tepic naijanaHyra TIHBIM CaJIbIHAIbL.

KoraMHbIH 0GaclIbUIBIFBI MEH KbI3METKepJepi JYMBIC YyaKbITBIHIA ©3[epiHiH Tikenell KbI3METTIK
MiHZETTepiH OpbIHAAybl THic. JKYMBIC yaKbITBIHJA JKENiTIK MapKeTHHITICH, JKbUDKBIMAMTBIH MYIIK
NeNNanIbIFbIMEeH, JKeKe Kap)KbIMEH JXoHe djXeke maiiia TaOy MakcaThlHZa TaiigameH OailiiaHBICTEI
MoceneliepMeH aifHabIcyFa Kol Oepinmei .

BacuibUIBlK MeH KbI3METKepliep ©3iHiH KbI3METTIK MIiHAETTEepiH OpBIHAAY KE3IHJIE aKIuslapra, JKeKe
OusHecKe MeNiK eTe OThIpbI KoraMHBIH maigacklHa KOJ CYKNaybl HEMECE TYBICTAphIHA, TaHBICTApbIHA
CaKTaHIBIPy KbI3METTEPiH YChIHY MOCEJIECiH KapayFa KaTeIciaylapbl KEpeK.

Opbip KbI3METKep KBI3METKEpJiH Jiaya3bIMIbIK MiHIETTepAl OOBEeKTHBTI TYpAE aTKapyblHAa KYMoH
TYABIPYbl MYMKiH iC-KMMBULIaH ayliakK OoJlyFa, COHIaii-aK KaKTBIFBICTBI JKarjaiiapaaH, OHbIH IMIiHZIE
aneyMeTTiK Jkeninepne Hemece KoramHbIH OeneiiHe HYKCaH KenTipyli MyMKiH Oacka na axmapar
KypallapblHIa TYCIHIKTeMe KaJIbIpy1aH ayaak 6oiyra Tuic.

7-004iM. Myaaenep KaKTbIFBICHI
10-rapay. Kaans! Tajnanrap
47. Kpi3sMeTTiK MiHJETTepiH aTkapy kesinge Koram KbI3MeTkepl jkeke OachIHBIH IaiJachlH eMec,
KoramHbIH Myienepin OaceiM Toprinmen kesneyre tvic. Knuentrin Hemece KoramHBIH Mynaenepine
KaHIIbl KeJIETiH ic-opeKeTTep TYbIHIaFaH Jkarjiaiia, Tikenel 6aciIbIMeH Keicy XKYprisy jkoHe ochl (akT
Typasbl 6uszHec-npouecTit xoHe Kb jkereximinepi 60mbin TabbuiaThiH bac KoMIuiaeHC-0aKblIay IIbIFa JKOHE
ATtkapysl/backapyiiel AMpeKTOpFa Xxabapay Kaxer.
48. Koram xeMerkepiaepi KoramMHBIH HMH/IDKIH, Oemeni MeH aOBIpOMBIH —cakTayra, OCBHI
KYH/IBUTBIKTAPIbIH TEPic callapblHa 9cep eTETiH 3aHChI3 dpeKeTTep i JKacaMayra MiHIETTI JKOHE ©3/IepiHiH
JKeke TaiijjachlHa KOJ JKeTKi3y MakcarbiHna KoramHbIH Oezmeni MeH aOBIpOibIHAa 3MSAH KeNTipeTiH
anelcarapiblk jkoHe 0acka Ja KYKbIKKa KaiIlbl opeKeTTep/li skacail OTBIPBII, KJIMEHTIIEH JKAChIPIH O3
Daiinacnayra THiC.
49.  Koram KbI3MeTKepi KYMBIC YaKbITHIH/A 631H TOJBIFBIMEH eHOEK KbI3MEeTiHe apHaybl Kepek. JXKeke
Gachid OaifbiTy MakcaThlHIA apThIK caTy, caKTaHObIpyMeH (KaifTa caKTraHIbIpyMeH) OaiIaHBICTEI
JeNJANIBIK CHSKTHI ©31MIIIIIIK OpeKeTTep jkacayFa ThIHbIM CaJIbIHAIBL.
Koramusiy 6apibik Kei3MeTkepi KoraMHBIH epexenepid OaclIbUIBIKKA alyiapbl Kepex.
Koram KpI3METKepJIepi YIIiH aTan aiTKaHaa, TOMEHIEriiep My uiefep KaKThIFbIC T TaHbLIAIbI:

1) Koram men Koram Kpi3MeTKeprnepiniy e3zepi, Koram MeH KpI3MeTKepMeH yiecTec/ OaiiaHbICThI
TyJIFajiap apachlHarkl Ke3 KeJlreH a3aMaTThIK-KYKBIKTBIK KaThIHACTap/IbIH Ty bIH/aybIHa, 63repyiHe
HeMece TOKTaThUlybiHa GaiiiaHbICThl Maceseep OoMbIHIIA IermiMIAepi KapayFa joHe Kabbuiiayra
TiKeJiel KaThICy;

2) Koram kei3merkepsiepinin Korampja arTkapartblH Jlaya3bIMbl HOTHIKECIHIE JKeKe Maiga arysl
JKoHe/HeMece OJIapIblH ©3 MyjleliepiHe maijamaHybl HeMece JayashIMIBIK OKardaibiHa
GaitIaHBICTHI JKoHE/HeMece J1aya3bIMJIBIK MiHIETTEpiH aTKapyblHa OaiIaHbICTBI OJapra OeplIreH
KBI3METTIK MYMKIH/IIKTEP MEH aKapaTThl JKeKe Iai1ara Kol JKeTKi3y YILiH [ai1aiaHybl.

50. KoraM/ia BIKTHMAJl HEMECE OChl YaKbITTaFbl My Uleliep KaKThIFBICHIH aHBIKTaY JKoHE alry OOMbIHIIA
MBIHAZ@i1 paciMaep GeriieHreH: KbI3MeTKep 03iHiH Tikeseil 6acIIbIChIH MYIIeJIep KaKTbIFbICBIHBIH 00Ty Bl
13




= «Sinoasia B&R (Cunoazus buduaAp)» CK» AK
KBI3METKEPJIEPIHIH KOPIIOPATUBTIK 9/IEII KOJEKCI

ot OF 42 P 4R P 7T M 4 59

Sinoasia BER Insurance

HeMece OPBIH aly BIKTHMATIBUIBIFE! TypaIbl XKa36amia HeICaHa bl ana xabapaap eryre THic. ATan
aiitkarna, KoramusiH Jlupexroprnap kexecinin mymenepi Koramusir Jlupexkropiap KeHeciHiH TeparachiH
xabapmap eTeni, backapma TeparachIHBIH oOpbiHOacapiapel, KoramMHbIH Backapma Mmymenepi/
Backapy s/ ATKapy sl Aupektopiap/aTkapyisl opran Koram backapmachHbIH Teparacein xabapnap
eTeni, KOFAMHBIH SKYMBIC iCTEN TypFaH YOKiIeTTI KOMHTETTEPiHiH MyIUesNepi OCHI KOMUTETTEP/IIH
GacmbimapsiH  xabappap ereni, Koramupin Kb Gaciubuiapel  onmap/ibiH KBI3METIH OaKbUIaNTBIH
Backapymsl/ATKapy sl AMpeKTOpap/sl Xabapap eTe/i.

S KoraMm KbI3METKepiHiH 2J1eyeTTi MyUle/Iep KaKThIFbICHI Ty paslbl aKnapar ajiraH Tikeneit dacmsLIap
KoraM yIIiH OChIHIAN MyJ/ienep KaKTHIFBICHIHBIH KayIiH Oaranayra jKoHE aimblHFaH aknaparTbl eCKepe
OTBIPBIN, OFaH KaThICThl KOFaM KBI3METKEpiHiH XeKe MY/JeNiri 0ap 3aHIbl HEMECe JKeke TyjIFaMeH
MoMiNenep jkacay Typanbl weiiM Kabpuizayra Tuic. Kanait GonraHIa na, MyIIenep KaKTBIFBICEI Bap
MoMiJlenep CTaHAapTThI IapTTap/a )Kacaiybl Kepek.

52.  CakTaHZBIPY KBI3METIH XKYy3€re achlpy Ke3iHIe MyJuIeep KaKTBIFBICHIH OOIABIpMAay JKOHE OHBIH
JKAFBIMCBI3 CAJLIApBIH a3aiiTy MakcaThinaa KoraM KeI3MeTKeplepi KaciOu KbI3METTi JKy3ere achIpy Ke3inze
KIIHEHT MY/UICTIEpiHiH 63 My UIe/IepiHeH GackM eKeHZIrT Typasbl KaFuIaTThl CaKTayFa MiHIeTTi.

53.  KpBMerkepiaepiiH Kocibu KbI3METTEH THIC JKeKe KapbIM-KaThiHacTapbl Koramaarel MaHCAITHIK
TYPFBIIAH iNrepiseyre, KoTepmeneyre HeMece jKasanayFa, Kajp Macernenepi MeH eyMeTTiK MaceJenepi
mrerryre Heriz 6oa anmManisl.

11-rapay. Ymisumi TyaFajan cplHaKbLIap

54. Frep KIMeHTKe  WHBECTHIWUIBIK  HeMece  ijecrie  KbI3MET — Kepceriice  JKoHe
KbI3METKep/KbI3METKEp/IiH TyBICH OYJ1 YIIiH YIIiHII TyJTFajaH ChliaKs! (akmanail Hemece e3re Je) ajca,
My/JUIeNep KaKTBIFBICH! Ty BIHAAY bl MYMKiH.

12-tapay. KonduaeHumanabuibiK
55.  Kou}umeHmuanmpl akmapaT OHBI alyFa KYKBIFBI JKOK TyJFara Oepince, Myjienep KaKThIFBICHL

TYBIH/IAY bl MYMKiH.

13-Tapay. Myaaenep/in caiikec Keameyi

56.  Erep KoraMHBIH TarChIpMaHbl OPBIHIAHTEIH KBI3SMETKEPIH/E OCHI TANCHIPMara KaThICTHI 03iHIH
KBI3BIFYIIBLIGIFEL O0jica Hemece on Oacka ceGernmneH (MbICalbl, KIHMCHTICH, KBI3SMET KOPCETYLIIMEH
OT6GACHUIBIK, TYBICTBIK, JOCTHIK KATHIHACTAD HEMECE SKOHOMHKANBIK Oaitnanbic ceOeOiHeH) OefiTapan
GOJIBIN Kasia anMaca, MyJUIEJIep KaKTHIFBICH TyBIH/Iay bl MyMKIH.

14-tapay. KochiMma KeHLIIKTED MeH CHIAIBIKTAD

57.  KiueHTKe KBI3MET KOPCETyre KaThICATHIH KBI3METKEp KIMEHTTEH/KIMEHTKE HEeMece KBI3MET
KOpPCeTYIIIi IeH/KbI3MeT KopeeTywiire Garaibl CHILIBIKTap HeMece 6acka ja ChIidnap aiy, Tajar eTy Hemece
Gepy apKbLIbl KOHCI3 dpeKeT jkKacaca, MyUIeIep KaKThIFBICH! Ty bIHAAY bl MYMKIH.

15-tapay. Kp13sMeTKkepJiepain xkexe Mamisieaepi

58.  Erep KoraM KeI3METKepIepi 03 aTTapsIHAH MoMiselep jkacaca, KIIMeHTTiH MoMiJle/lepiHeH ajlbIHFaH
aKmapaTThl TaiijaTaHbIl HEMece OJapibl KIMEHTTiH ecebiHeH Oackaiia jXysere acelpca, MYHAAEIEp
KaKTBIFBICHI TYBIHIAY B MYMKIH.

59.  Bip-Gipine GarbHybI/OaKbltaybiHAa Oolysl He (YHKIMOHAIIBIK MiHZeTTepi O6ip-GipiMen
GailnaHBICTEl  KypBUIBIMABIK ~ OemiMimenepain  Kei3MeTkepiepi — OOJybl MYMKiH  KaKbIH
TyBICTap/KeKKaTTap/TyblcTap/KyOaitbl  (3aipiOb1) Gombin  TabbUIATHIH KbI3METKEepJIepii TaraibIHIay
apKBUTBI MY/IENIep KAKTHIFBICBIHBIH TyBIH/aybIHa K0T GepimMeni.

60.  Ochl MyaIenep KAKTHIFBICHIHBIH TybIHIAYbIHIAFbl MEKTEY KBI3METKEPJEPAIH XKeKe MaKcaTTapsl,
JKeKe maiizachl MeH OaiilaHbICTaphl ONApIbIH ©3 JKYMBICHIH OOBEKTHBTI, Toyelci3 »oHe Oeirapan
OpBIH/IAyBIHA KeIepri KeTipyi Hemece IiemiM KaObuiIay IbIH alblK [iKipiHe, COHaii-aK e3ine GepiarexH
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Sinoasia B&R Insurancsa

KBI3METTIK OKIIETTIKTEP/I OpBIHIAY Ke31H/IE ic-opeKeTTep jKacayFra HeMece jkacaMayra acep €Tyl MyMKiH
eKeHliriHe OaillaHbICTBL

61.  Ochl TapMakra CHIATTAJIFaH BIKTUMall MYIUIeJep KaKTHIFBICH TYBIHAAFaH jKarmaiia KbI3METKED
YCBIHBIMJIAp Ay YIniH GaciibUIbIKKa XKyTiHyi jone kemipmecin Kb-ra 6epe otsipein, HR Genimmecine
xazbamna xabapiaysl THIC.

16-Tapay. AKIIaHBI KbLIBICTATY

62. PaGotuuku OOmecrBa o00s3aHbl cobmonars [lonmutuky OOmiectBa 10 IIPOTUBOLEHCTBUIO
neraaM3anuy (OTMBIBAHUIO) I0XO0I0B, MOJIyYEHHBIX TPECTYIHBIM ITyTeM, i (UHAHCUPOBAHHUIO TEPPOPH3MA,
TEM caMbIM obecrednBas, 9To0BI MPOAYKTHI U yeryrd OOIecTBa He HCIIOIB30BAIKMCH B IIENSX OTMBIBAHUS
JIEHEr WK APYTOM IPOTHBOIPABHOMN AEATEIEHOCTH.

63. OO11ecTBO HpPOSBISET HETEPHHUMOCTh K J1000# (opme KOppYNLUHH M HE IOTEPHUT OT CBOMX
pabOTHUKOB MOBEJECHUs, IPH KOTOPOM OHH, MOJIB3YSCh CBOUM CIy’KEOHBIM IIOJIOJKEHHEM, MOTyYaan Obl
HeHa/Iexallee H He3aKOHHOe oboralneHue i ce0s u CBOMX OIU3KUX POJICTBEHHHKOB/CBOHCTBEHHUKOB
HITH TTOOILPSITA TaKOe TTOBE/ICHUE Y KOJLIET.

17-rapay. Koram myaikin naiganany

64. WnTtepHeT-TpaduKTi )KEKe MaKcaTTa maiaanany sl Koca ainrana, KoFaMHbBIH MYJIKiH naiiiananyra,
COHJIali-aK nmaiifanany KyKeirbiH KoramMHBIH 6acka Kbl3MeTKepliepine Oepyre ThIHbIM CallbIHA/IbL.

65. KopmopaTHBTIK akKmaparThlK JKeNIiHIH JXYMBICHIHA KeJepri KeNTipeTiH 9pEeKeTTepre, MBICAIIBI
KOMITBIOTEPIIIK BUPYCTAP/Ibl TApaTyFa jkoHe T.0. THIHBIM caibIHabI.

66.  Kp3MeTkepnep akmapaTTBIH YIDIHIN TyJFajapra Tapaiblll KeTyiHe kol Gepmey MakcaThIHIA
CBIPTKBI MaiJanaHylblIapra MaHbI3[bl MaTepHaigapabl Kkibepy kesiHae apHaiibl Kopray (ummdpray)
KypaJlapblH Nakaananyra MineTTi. KoraMHBIH aKapaTThIK Kayinci3/iK cascaThIHBIH TaJalTapblH caKTay
KaKeT.

67.  Koramueiy mereiHAapsl Koramuery [HK-ra ciikec ikysere acblpputazbl. KoramMHBIH MyIIKi
HbIcaHasbl MakcaTsl Ooiipiaima jxoHe Koramusin IHK-rFa caiikec naiigananbiiyra THIC.

8-6ea1im. Koexc epesxxenepinin 0y3plIFaHbl YIIIH KayanKepmiIik
68.  Kemmerkepnepain ocel Kogekc epesxenepin Oy3raHbl yiuiH Kojaansictarsl Kojexcrepre xone KP
e3re Jie 3aHJapblHa COHKec jkayanmkepiimik kesjaeneni. Koram KpI3METKeplepiHiH ICKEpHiK ojen
CTaHIapTTapbiH Oy3ybl TapTlrmK JKayanThUIBIKKA 9KEIl COFaIbl.
69.  Koram xermetkepriepi KoraMHBEIH aTbiHaH OocekenecTikke JKaTIANTEIH HeMece OFaH Kapcsl ic-
KHUMBLT Jkacaranbl yiuid KP 3anHamaceina sxone Koramusiy [HK-ra coiikec jxayan Gepepi.
70.  Koram Koram KbI3MeTKepliepiHiH KbIIMBICTBIK 1C-KUMbUI TOYEKEIliH a3aiTy jKoHe KbI3METKepIepIiH
ocel Kozekcre GenriyieHreH oJen craHaapTTapblH caKkTamaybIHBIH OoJnKaMIbl (GakTiCiH Tepremn-rexcepy
YKOHIH/Ie mapanap KabbLiIai bl
71.  Koram THicTi yoKUIETTI oOpraHgapra KbI3MIITKEPIECp/AiH alasKThIK, AaKIIaHBI JKBUIBICTATY,
apaKopJIbIK JKoHE COFaH OalNaHBICThI KbUIMBICTAP CHSAKTHI KbIIMBIC OENriepiHeH TypaThlH 9JENCi3 ic-
opekerti Typaibl Xabapiayra MiHAETTI 601a/bl.

9-00s1iM. KopeITBIHABI epexeliep
72.  Koram MeH KbI3MeTKepiiep, OusHec-OesiMinenep apacklHza MyAZenepre KaWIbl KeJeTiH
JKar/aiiap TybIHIaraH xKaraaiaa, 0y xkarnaitnap KP xosanbicTarsl 3aHHamMackiHa xoHe Koramub THK-
Fa ColiKec LIeniieni.
73.  Koramusig ap6ip nepbec Kb e3xepi 6usnec uenepi 6onbin tabbuiatein Koramubsin IHK-chn xan-
JKAKTBl KepceTyre KyKbUIbl, ocbl KOIeKCTiH epexenepi oOnapAblH KBI3MET CalachlHA KaThICTHI
KOJIIaHbLIa IBL.
74.  KoramublH 6apiblK KyKarTapbl, OHBIH iLIiHJAe KIHEHTTEPMEH, ICKEpIiK CepiKTeCTepMEH
(KOHTpareHTTepMeH), MeMJIEKeTTiK opraHaapMeH, Koram KbI3METKepJEPIMEH KapbIM-KaThIHACTap/IbI
pecimziey ocel KomekcTiH epexeliepin ecKkepe OTHIPBII a3ipieHe I xKaHe OeKiTineni.
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75.  Ocsi Koneke KoraMHBIH ilIKi maiijaianybIHa apHaIFaH KyaT 00JIbII TaObUIa/IbL.
76.  Ocs1 Kozeketin epexxenepi Koramusii JlupekTopiap KeHECiHiH melimMi OoibHIma KaKeTTiIiriHe

Kapaif e3repTieli/HemMece TONBIKTHIPBLIA/IBI JKoHE OeKiTiIe .

Kocsimmasap

Wi Wl

Kocbimwa 1.docx Koceimwa 2.docx
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«Sinoasia B&R (Cunoasus budunaAp)» AK
KbI3MeTKePJIepPiHiH KOPIOPAaTHBTIK 3THKA KOJeKCiHe
Kocbimma 1

Tayapnap MEH Kl:l3MeTTepﬂ.i CaThIN AJTy KYMBIC CX€MAChI

KoramubIH KbI3MeTi YIIIH KazkeTTi TayapJap

Tayapaap men —— .
MeH KOpCeTiIeTiH KbI3MeTTep/1i caThlll a1y

I\‘.bl'}MCTTClei CATBIIL a1y

Teujae w
P JRAFIANAA TeHAepre KaTbICY/Abl LIEKTeY

Kap:kbLiail KYHABLIBIKTAD YCbIHBLIFAH 1

KeJIICIM apTKa KoJI Koo Kejgicimai epexuie feJiiMaep pertiHiae Kocy

{ Kerxizymi yiibIMMen Keaiciv mapr skacay Kesinjge aiauibiK ‘l}pa.flbl}

- I N\

/KB.,‘IiCiM WAPTTHI OPbIHAAY Ke3injae
MAaTePHAIBIK KIHEe MATePHAJIBIK eMec
Haiijia YChbIHBLIFAH JKaFaiiga, mapTThl 0y3yra

Kesticim maprrsl 0pelnjaay | neitin mapanap kabbuizay.

/ Kesteci TenaepJaepre Karbicy/Abl HIEKTEY

(DakbLIAYy)

N v o

/




«Sinoasia B&R (Cunoasus BudugAp)» AK
KbI3MeTKepJIepiHiH KOpIOpaTHBTIK THKA KO/IeKCiHe
Kocbivma 2

IAPTTBIH TAPMAFBI - ATAJJIBIK TYPAJIbI KEJICIM

Tapantap ocsl Illaptka koa Koo 6ip TapanThlH KbI3METKepsepi, jiayasbIMbl anamIapbl
TapanbIHaH exinmi TapanTbiH Kbi3MeTKepiiepite, JayassIMIbl agamaapbia ocsl lapTTer xacacy
GoifplHIna ImemiM Kabbligayra ocep €TeTiH KaHzai Ja Oip ic-opeKeTTepmeH jKoHe/Hemece
KOMMEPIHSUTHIK CaThIIl ajly 3aTTapbIMeH inecneyiHe Kemiiiik 6epesi, atamn aiiTKaHIa: aKIaHbL,
Garanbl Karaszapabl Oepy, ereyci3 KepceTisieTiH, Oipak akbl Tejeyre j<aTaTblH ChIHAaKbLIap,
MaTepuaibK I{¥HJILIJ'IBIICTap,COH,[laH aK KypbUIBIC, XOHIEY )KYMBICTApBIH XKY3€Te achIpyFa KYKbIK
Hepetin )KE:HIHI[IKTep, CcaHATOPHILIIK HeMece TyPHCTIK JKOJIJaMalIapibl, XKOJ JKypy OuerTepin
6epy; JEeHIIIIKTi apTTapMeH HecHelnep Hemece KpemuTTep Gepy xaHe T.0.

Ocsl I1lapTThiH KoNJaubuTy Mep3imi iminge 1lapTThIH _ TapMarbIH/Ia KO3/ENreH KenIIiKTepIin
Gy3bUTYBl aHBIKTAIFaH skapaaiina, Koram ockl Illaprra Genrinenren mepsimzie (Kerkizymire,
Mepuirepre, OpbiHaayuisiFa xaue 1.0.) jka30amma xabapnama sxidepy apkpusl HHTapTTe! Oip»aKThI
TopTimmen 6y3yFa KyKbUlbl By sxarnaiina Tapanrap ocer Illapr Gyseurranra NeHiH yI KyH
OYpBIH €Cell alibIpbICyFa MiHIETTECHE 1.
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r. AaMaThl
Copaepranue
Paznen 1. O61mue moyioKeHus
Paznen 2. Onpe/ienieHre TEPMUHOB U COKPAIICHUH
Paznen 3. Lens u Muccust Kopexca
Pasnen 4. KopnopaTuBHBIE IICHHOCTH
Pasnen 5. [Ipunnumns B3aumooTHoeHnH ObmecTsa
['nasa 1. BzaumooTHormenust O01iecTsa ¢ akiMOHEpaMHU U HHBECTOPAMH
['nasa 2. BzaumooTHomenus Ob1ecTsa ¢ KIMCHTaMH
['naBa 3. BzaumootHomenus O61ecTBa ¢ OoCTaBIMMKaMH | MOAPAAHBIMHU OpraHu3alHAMH
I'naBa 4. BzaumootHomenus O61ecTsa ¢ npeAcTaBUTEIIMH INOCY JapCTBEeHHBIX OPraHoB,
0O0IIECTBEHHOCTHIO M KOHKYPEHTAMHU
Pazzen 6. BaaumooTtHomenus O6miecTBa ¢ paboOTHHKAMH
I'nasa 5. O6s3arenscrBa OOmecTBa
['naBa 6. O6s3aTenbcTBa pabOTHUKOB
'nasa 7. O6s3aHHOCTH pyKOBOAMTENEH/ IMHEHHEIX pykoBoauTened ObmecTsa
[asa 8. 3anper paGOTHUKAM HA AeHCTBHS, MPOTHBOpedantie naTepecaM ObiecTBa
I'maBa 9. Kputepun nosesierus pabotaukos ObiecTsa
Pasnen 7. KoH(IHKT HHTEPECOB
I'masa 10. O6uue TpeboBanus
['nasa 11. Bo3narpaxjeHus 0T TPETHEro Jikia
I'nasa 12. KonduaeHIHaIbHOCTE
['maBa 13. HecoBmanenue HHTEPECOB
['nasa 14. JlonoJHUTEIBHBIE JIBIOTEL ¥ MIOAAPKU
I'nasa 15. Jluunble cienku pabOTHUKOB
I'masa 16. OTMBIBaHHE JIEHET
I'naBa 17. Ucnonp3oBanue umynectsa O0mecTsa
Paszen 8. OTBETCTBEHHOCTS 3a HapylueHue monoxenui Komexca
Paznen 9. 3akimOunTENBHBIE ITOJI0KEHUS

[Ipunoxenus
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KOJIEKC KOPIIOPATUBHOM YTUKHU PABOTHUKOB
AO «Sinoasia B&R (Cunoasust BudugAp)»

Pazgen 1. O6mue mosokeHus
l. Kojekc xoprmopaTHBHOM 3THKH paboTHHKOB AkxinuonepHoro obmectBa «Ctpaxopas Kommnanus
«Sinoasia B&R (Cunoasus buDnnAp)» (manee — Komexc) mpencraBnser co®oil cBoj oOmmx
KOPIIOPaTHBHBIX TIPABHJI, TPUHIUIIOB M CTaHAAPTOB IIOBEICHHUS, KOTOPBIE CIEAYeT cOoONIoJaTh BCEM
pabotHukam AxnuoHepHoro obmectBa «CrpaxoBas Kommanus «Sinoasia B&R (Cunoasus buDunAp)»
(masee — OOIIECTBO) NMPU UCIONHEHUH MMHU CIy)KeOHBIX 00s3aHHOCTEH (HE3aBMCHMO OT 3aHMMaeMBIX
JNOJDKHOCTEH), BO B3aMMOOTHOIIEHHSAX MeEXAy co00H, ¢ aKIUHOHEepaMH, KIHEHTaMH, JeJIOBBIMH
HapTHEpaMH, OpraHaMH TOCY/IapCTBEHHOW BiacTH, OOIIECTBEHHOCTBIO M MHBIMH 3aWHTEPECOBAHHBIMH
JIMIaMH TIPH OCYIIECTBICHHH CTPAaXOBOH JESTEILHOCTH.
2 Hacrosmuit Kogexe KoprnoparuBHO# 3THKK pacipocTpaHsercs Ha BceX paboTHukoB ObecTna.
3. Kogexc mnpusBan mnoBBICUTE 3()(EKTHBHOCTH BhINONHEHHsS] paboTHHKamMu OOmecTBa CBOMX
TPYJOBBIX (JIOJDKHOCTHBIX) o0si3anHOCTeH. 3HaHue u cobmoaenue paboTHukamu OOIecTBa MONOKEHUN
Konexca siBisieTcs 0lHUM H3 KPUTEPHEB OLIEHKH HX TPY/IOBOH J1€ATEIBHOCTH.
4. Hacrosmmii Kozneke paspaboran B cooTBeTCTBMM ¢ 3aKkoHojaTenbcTBOM PK, obmenpunsTeivu
ITOJIOKEHHSIMU JIETOBOU KynbTyphl U uHbiMu BH]I O6mecTBa.

Paspen 2. OnpenesieHue TePMHHOB H COKPAIIeHHIT
bBanszkue poACTBEHHUKH — POJIUTENH (POIAUTENB), A€TH, YCBIHOBATENH (YI0YEPHUTENHN), YCHIHOBICHHBIE
(ymouepeHHBIE), TIOJTHOPOJHBIE U HEITOJHOPOAHBIE OpaThs U CECTPHI, AeaylnKa, 6abyIka, BHyKH;
BH/I — BHyTpeHHUH HOPMaTHBHBIA JOKYMEHT;
3aunHTepecoBaHHOE JIMIO — QU3UUECKOE JIUIIO0 WK IOPHIUYECKOE JIUII0, 3aUHTEPECOBAHHOE B IOJIyYCHUN
KaKuX-TH00 HHTEPECOB, CBA3aHHBIX ¢ peleHHeM paboTHHKOB OOL1ecTBa, 3aHUMAIOIUXCS OIPeIeJICHHON
JIEATEIBHOCTBIO;
Kommepueckass Taiina — wuHdopMmanusi, KOTopas HMeeT MACHCTBUTENBHYIO WIH IOTEHIHAIBHYIO
KOMMEpPYECKYIO IIEHHOCTh B CUJIy HEM3BECTHOCTH €€ TPEThUM JIMIaM, K Hell HeT cBOOOIHOrO JOCTyIa Ha
3aKOHHOM OCHOBaHHH, U 00Jazarens HHGOpMaLuy IPUHIUMAET MEPEI K OXpaHe ee KOH()UAeHIIHATbHOCTH,
Kondaukr wuHTEpecoB - cuTyalusi, Ipd KOTOPOH BO3ZHHKAET IPOTHBOPEYHE MEXIy JTHYHON
3aUHTEPECOBAHHOCTBIO JOJDKHOCTHEIX sul OOmecTBa, ero akiMOHEpOoB M (WiM) ero pabOTHHKOB H
HaJJIeXKAIIM HUCIOJIHEHHEM MMM CBOMX JIOJDKHOCTHBIX MOJMHOMOYMM WJIM MMYUIECTBEHHBIMM M HHBIMH
uutepecamu OOmectBa ¥ (WiM) ero pabOTHUKOB M (HMJIM) KIHEHTOB, KOTOPOE IOBJEYET 3a COOOM
HeOnaronpustHble nociencTsus mis O0mecTsa U (UIK) €ro KIHEHTOB.
JIeSITEIbHOCTBIO;
O6mectBo — AO «Crpaxoas Komnanus «Sinoasia B&R (Cunoasus buDHnAp)»;
PaGoTHHK — (u3nuyecKkoe JHI0, COCTOsIIEe B TPYAOBEIX oTHOImEHUsX ¢ Ob0mectBom (PaGotonarens) u
HEIOCPE/ICTBEHHO BBITIOJIHAIOIEE paboTy 1O TPYJO0BOMY JOTOBOPY;
PK — Pecny6niuka KazaxcraH;
PoacTBeHHHKH - JTHIIA, HAXOISIIHECS B POJACTBEHHOM CBS3U, UMEIONIHE OOIIUX MPEKOB 10 Mpaae/y K
u npababy1Ku;
PykoBoauTeIb CTPYKTYPHOr0 mojpasjaejieHnss — pabOTHUK, KOTOPBIH SBIAETCS OTBETCTBEHHBIMH 3a
OpraHu3aluIO ¥ OCYIIECTBIIEHUE BHYTPEHHEr O ¥ KOMIUIAEHC-KOHTPOJIS B BO3IJIABISIEMOM UM CTPYKTYPHOM
nojpasjielieHu. PyKOBOJUTENb CTPYKTYPHOTO MOJpa3ieieHusi MOXET COBMelaTh (YHKIHM PHCK-
KOOpJIHHATOpA.
PykoBoAUTENM CTPYKTYPHBIX  IOApas3jeneHuit  oOsajaioT  npodeccHOHaNbHBIMU  KayeCcTBAMU,
HEOOXOIMMBIMH JIJIS BBIMOTHEHUS (QYHKIIMH U JOCTUIKEHHUS LIEJIeH BO3ITIABIIIEMOrO I0IpasAe/ICHus;
CK - Cuyxba xomiuiaeHc, BHyTpeHHsis ciyxba OOmecrsa, OCYLIECTBISAIONIAS KOOPIHUHAIIMIO
nesitensHOCTH OOIIIECTBA 1O YIIPABISHHUIO KOMILIAGHC-PUCKAMHU

19




KOJIEKC KOPIIOPATHBHOI1 3TUKU PABOTHUKOB

-_— AO (Sinoasia B&R (Cunoasust BuduaAp)»

34y =)

Sinoasia BER Insurance

CII — cTpyKTypHOE II0JIpa3/ICICHHE;

IlenHbie MOAAPKH — JEHBIH, IEHHBIE Oymarw, yrouleHWs, MaTepHalbHbIC LEHHOCTH, OKa3bIBACMBIC
6e3B03ME3IHO, HO TOUIEkKAINME OIUIaTe YCIYTH, a TakKe JIbFOTHI, JAIOMINe MMpaBo Ha OCYLICCTBIICHAC
CTPOMTE/IBHBIX, PEMOHTHBIX paboT; TNpEIOCTABICHHE CAHATOPHBIX HIM TYPHCTHUCCKHX IyTEBOK,
TIPOE3IHBIX OUIIETOB; PEIOCTABIEHHE Ha JIBIOTHBIX YCIOBHAX CTPAXOBAHUE U T.II.

ITHKA — COBOKYITHOCTH HOPM TIOBEICHHUS,;

HR moapa3saenenue - CTpyKTypHOe mozpaszienenue OOmiecTBa, OTBETCTBEHHOE 3a pCIICHHE 3a/at,
CBsA3aHHOE C yIpaBJIEHUEM NIEPCOHATIA.

Pa3zpnea 3. Ilean u Muccens Konexca
3. Ilenpio HacTosmero Kojekca sBIseTCS YCTaHOBJEHHE STHYECKHX, JIENOBBIX HOPM H TIPaBHII
nosezenus paGoTHrKoB OBIIECTBa [Tl JOCTOMHOTO BBIOJHEHHS MMH CBOCH TPYAOBOM JIeATENBHOCTH, &
TaKKe COIEHCTBHE YKPEIUICHHIO aBTOpHTETa PabOTHHMKOB M OOecreveHHue eIMHBIX HOPM ITOBEJICHHS
pabOTHHUKOB.
6. PaGoraukn u pykosomutenun Bcex CII O6GmectBa He BIpaBe NPUHAMATL PCIICHHS HIH
OCYIIECTBIATh Kakue-Ti00 AeHCTBHSA, KOTOPBIE HAYT Bpaspe3 ¢ KOPHOPaTHBHLIMY [EHHOCTAMH H MOTYT
HAHECTH yIIepb Jen0Boi penmyTtaiuy u uHTepecam OOLecTsa.
7 [Mocrynas Ha paboty B Ob1ecTBo, KaXblii pabOTHHK 3HAKOMHUTCA C TTOJIOKECHUSIMU HACTOAIIETO
Kozekca, IPUHEMAET M paszesseT ero MPHHIMUIbL, OCO3HAET UX 00s3aTe/IbHbIH XapakTep B paMKax CBOEi
npodeccHOHANBHON AeSITETHHOCTH.
8. [IpaBoM BHECEHMS MPEIOKEHUH 00 M3MEHCHMH, YTOYHCHHM HIIM PACIIMpPECHUH HOPM Konekca
obnanaer kax i pabotHrK OOImecTsa.
9. OyHKIHE c60pa ¥ AHAIM3a IPEUIOKEHHH, BAECEHNE H3MEHEHHUH 1 JIOTIOTTHCHHH B Komexc, a Takxke
KOHTPOIb 3a COBGMIOJEHHEM CTaHAAPTOB M TPABHJ KOPIOPATHBHOW OTHKH BO3JAracTcs Ha HR
[O/pa3jieieHue.
10.  Kaxmsiit pabotauk O6uecTBa MpUHUMAET Ha cebs 0043aTebCTBO B XOJIE CBOCH JIEATENLHOCTH
PYKOBOACTBOBaThCs mojokeHussMu nanHoro Kozexca. Tlomoxenus HacTosmero Konexkca pa3paboTaHbl ¢
YUETOM MHCCHHM ¥ KOPIIOPaTHBHEIX IIeHHOCTel OOIecTsa.
Miuccrst OOIecTBa — SBISACH OJIHOM M3 BELYIIHX CTPAXOBBIX KOMIIaHHH Ha phiHke Pecry6iikn Kasaxcran
(manee — PK), ciocoGeTByOIIEH 3aIIUTe U CTPAXOBAHHMIO JIBIKMMOTO, HEJBUKMMOTO HMYIIECTBA, HKU3HH
¥ 3/I0POBBIO YeJIOBEKA, €r0 AESTETPHOCTH, My TEIIECTBAM 1 T.JL., IOCPEICTBOM NPEAOCTABICHHS 1 OKa3aHHA
KOMILIEKCA KAa4eCTBEHHBIX M KOHKYPEHTOCIIOCOOHBIX CTPAaXOBBIX YCIYI Ha YPOBHE MEXIyHapOAHBIX
CTAHZAPTOB B LEJAX 3aIATHI HHTEPECOB PA3THYHBIX KOMIIAHUI U QH3HIECKAX (4acTHBIX) JIHIL.
11. O6IEecTBO CO3AaHO Ul OCYLIECTBICHHS KOMMEPYECKOH M TMOCPEIHHYECKOH JIeITelIbHOCTH.
OCHOBHBIM BHIOM jesTensHocTH OOIecTsa sBNSETCS CTPaxoBas [esTeNbHOCTh B oTpacid "oOmiee
cTpaxoBaHme", OCyLIECTBIAeMas Ha OCHOBAHWHM JIMIIEH3MH [0 OTpaciu "obmmee cTpaxoBaHHE",
BBIIABAEMO#i YIIOJTHOMOYEHHBIM OPTaHOM, B IIPE/iefiax COOTBETCTBYIOMIUX KJIaCCOB CTPAXOBAHNS, C yICTOM
0coBeHHOCTeH COBMEINEHMsI OTpacieifl M KJIacCOB CTPaXOBaHWs, YCTAHOBJICHHBIX 3aKOHOAATEIbCTBOM
Pecniy6iuku KasaxcTaH 0 cTpaxoBOi J€ATEIBHOCTH.
12. B pmearensHOocTs ObIIIECTBA TAKXKE BXOJIUT: .

1) mpomaxka  CHENMATM3MPOBAHHOTO — MPOrPAaMMHOrO  oOecredyeHus, — HCIOJB3YeMOro UL
ABTOMATH3AINH JeATeIHHOCTH CTPAXOBBIX (IePecTPaxOBOYHBIX) OpraHU3aIHi;

2) mpojaxa CHeNMaibHOM JUTepaTyphl IO CTPaXOBAHMIO W CTPaXOBOH (epecTpaxoBOYHOM)
JeSTeTLHOCTH Ha JTI00BIX BHIaX HOCUTENEH HH(QOpMAIIHH,

3) mpojaxka WM clada B apeHIy MMYIIECTBA, paHee MPUOOPETEHHOTO I COOCTBEHHBIX HY K| U
[IOCTYITHBIIETO B €ro pAacHOpsUKeHHE B CBA3M C 3aKIIOYCHHEM JIOTOBOPOB CTPaXOBaHMA
(mepecTpaxoBaHus);

4) TpeOCTABIeHHE KOHCYJNBTAMOHHBIX YyCIYr IO BONPOCAM, CBSI3aHHBIM CO  CTPAaXOBOH
(mepecTpaxOBOYHOM) JEATEIBHOCTRIO;

5) opraHu3anMs M HpoBeleHHe OOyYeHHs B IENSX IMOBBINECHMS KBAIM(HKALHMH CTCIHATHCTOB B
ob6macTu cTpaxoBaHus (IlepecTpaXxoBaHHsA);
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6) cTpaxoBO€ MOCPEIHUYECTBO B KAYECTBE CTPAXOBOI'0 areHTa;

7) ydYacThe B CO3JaHUH KOHCOPIIMYMa WJIH IIPOCTOTO TOBapHINECTBA, B COOTBETCTBHU C TPeOOBAHUAMHU
3axoHa PK «O cTpaxoBoii 1esaTeIpHOCTHY ;

8) accmcraHc, OCYLIECTBISEMbIM Ha OCHOBAaHMM JOrOBOpPa O COBMECTHOH JESTENBHOCTH MEXIY
CTPaxXOBBIMH OPraHU3aLUAMH JTHOO0 MEXKIY CTPAXOBBIMU OpraHU3alMsIMU U HHBIMH IOPHIHYECKUMHI
JIALIAaMHM, OKa3bIBAIOIUMH YCIIyTH acCHCTaHCa,

9) meATeNBHOCTH, NIpeIyCMOTPEeHHas 3aKoHoAaTenbHbIMU akTamu PK, B pamkax ydacTus B cucreMe
rapaHTHpPOBaHUS CTPAXOBBIX BBIILIAT.

13.  Jlenoas sthka Oasupyercss Ha MOpPAIBHBIX W HPABCTBEHHBIX IPHHIMIIAX, HAa OINpPEJENeHHBIX
MpaBWIax IOBEJCHHS, HAa YBa)KEHHH IpaB B cBobox demoBeka B OOmectBe. Kpome toro, B memsax
ycroiuuBoro pasButus B OOmecTBe MDOMKHO cOOMIONAThCS MPABHIIO IIPEJOCTABICHHS paBHBIX
BO3MOYKHOCTEH KaK B OTHOIIEHUM Kaxkgoro paborHuka OO6miecTBa, Tak M IpH paboTe B OTHOLIEHHH
COOTBETCTBYIOIIMX [TOCTABLIMKOB YCIIYT, KJIUEHTOB, ar€HTOB M HHBIX TPETHHUX JIUI], BHE 3aBUCUMOCTH OT UX
HAIMOHAJILHOCTH, Packl, I10J1a, BO3pacTa, BEPOUCIOBEAAHUSA U IPYTUX IPU3HAKOB.

14.  TlpuHUMOBI, HOPMBI U NIPaBUIIA, yCTaHOBIEHHbIe HacToAmuM KomekcoMm, nmeroT obumit XapakTep
H MOTYT MOJIYYHTh CBOE pa3BUTHE B CTaHAApPTaX MAODKHOCTHOTO IIOBEJICHHS, MpaBUiIaX BeJICHHS
neperoBopoB u apyrux BHJ[ O6mecTsa.

Pa3nen 4. KopnopaTuBHbIe HEHHOCTH
15.  KoprnopaTHBHBIE LICHHOCTH SBJISIOTCS OCHOBOM KOPIIOPATHBHON KYJNBTYPHEI, OPMUPYIOT €IHHCTBO
B3TJISLIOB M JIEHCTBUM pabOTHUKOB, crocoOCTBYET 3(p(PEeKTUBHOMY MOCTHIKEHHIO IOCTABIEHHBIX Iienei
OOuiecTBa.
K 0cHOBHBIM KOPIIOPAaTUBHBIM LIEHHOCTSM OTHOCSTCS:

1) KauenroopueHTHpoBaHHOCTH: OOIIECTBO, MOHMMAaeT TMOTPEOHOCTH CBOMX  KJIHEHTOB,
OpHEHTHUPYETCS Ha MCIOJIb30BaHHE CBOMX PECYPCOB AN NPEMIOKEHHS KIMEHTaM CaMbIX
3 PEeKTUBHBIX PEIICHUH, KOTOPBIE IOMOIalOT UM JJOCTUIaTh IIOCTABICHHBIX LIENIEH;

2) Hagemxnocrn: OOIecTBO HEYKOCHUTENIBHO coOofaeT oOIenpu3sHaHHble IPUHLIUIE B HOPMBI
MeXTyHapoJaHoro npasa, 3akonojparenbctBo PK u BHJ| O6mectBa, a Ttakxke OOmecTBO
NPUACPKUBACTCS NOJUTHKH MAaKCHUMAIbHOM OTKPBITOCTH M I[PO3PAa4HOCTH JCATENBHOCTH IS
aKI[HOHEPOB, KJIMEHTOB, JEJIOBBIX NApPTHEPOB, OPraHOB IOCYJAApCTBEHHOH BIIACTH, pabOTHHKOB.
HanexHocTs — KIIH04eBO# (pakTop COXpaHEHHs caMOro LEHHOI0 aKTHBA — JICJIOBON pelryTalluH;

3) YecrHocerb: Kaxkabld pabotHuk OOmecTBa NHpH OCYIIECTBICHHMHM BO3JI0KEHHBIX Ha HETo
JOJDKHOCTHBIX 00s13aHHOCTEH JIOJDKEH PYKOBOJCTBOBATHCS NPHHUIUIAMH OECIIPHCTPAaCTHOCTH H
YEeCTHOCTH, HE JIONyCKaTh MPEB3ATOr0 OTHOIIEHHS K KOJUIeraM, KJIMeHTaM, JIeJOBBIM ITapTHepam
O6miecTBa, a TaKXKe MPeICTaBUTENSIM TOCY IapCTBEHHBIX OPraHOB, CPEJCTB MacCOBOM HH(pOpMAIH
u koHkypeHTam OOmectBa. Kaxaeri pabornux OOimectBa o00s3aH  BO3IEpPKUBATHCS OT
COBEPIICHUs ACHCTBUN, KOTOpBbIE MOryT OBITH MCTOJKOBaHBI Kak MPOTEKIMSA WIM WHas Mepa,
HalpaBIeHHas Ha obecredeHre NpeuMyecTBa WK IIPe10CTaBIeHUs HEOOOCHOBAHHBIX JIBIOT IS
OTAEIBHOrO KIMEHTa;

4) OTBETCTBEHHOCTH H 100pocoBecTHOE HemoaHeHHe padoTHukamu O0mecTBa J0/KHOCTHBIX
o0s13aHHOCTEI:

- paboruuku OOmiecTBa CTpeMATCA K BBHICOKHM HPO(ECCHOHAIbHBIM CTaHAapTaM, KaueCTBEHHOMY H
CBOEBPEMEHHOMY BBINIOJIHEHHIO TTOCTABJIEHHBIX 3a/ad4, B IemsXx obecrnedeHus 3DQEKTHBHONW pabOTHI
OOmecTna; -

- paGoTHuku OOIIECTBa HECYT OTBETCTBEHHOCTE 3a Pe3yJIbTaT CBOEH AedTenbHOCTH. Kaxapii paboTHUK
JIOJDKEH OTBETCTBEHHO M JOOPOCOBECTHO MUCIIOIHATE CBOM CIIy)KeOHBIE 00513aHHOCTH.

5) BzaumoyBaikeHHe PA0OTHHKOB:

- paboraukm OOIecTBa yBaXalOT IpYr Apyra, MpPOSBISIIOT J100poiKenaTelbHble, JI0BEPUTEIbHBIE
OTHOIIIEHHSI, COAEHCTBYIOT aKTHBHOMY COTPYAHHYECTBY, IPUJIAraloT YCHJIMS Ui pOCTa M PasBHTHUS
O6mecTBa
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- paGoTHuKH O6IECTBa JI0IDKHBI COOMOIATh STUKY BO B3aHMOOTHOIIEHUAX € KOJUICTaMH, pyKOBOJICTEOM
¥ [IOJUMHEHHBIMH, a TaK)Ke MOUIEPIKHBATH YCIOBHUS B3aUMHOT0 YBa)KCHUA B KOJUICKTHBE.
6) Iloompenus L, COOOMMBINHX 0 PAKTAX HAPYIICHHMI (Mpu HATHYHH):

- B O6IecTBe MPAKTHKYeTCs HH(QOPMHUPOBAHUE, B TOM JHCIIE AHOHUMHOE, JIOOBIMH JIHLAMA O (axTax
HapymeHuit paGoTHHKamMu/pykoBoicTBoM ObmiecTBa NSHCTBYIOMEro 3aKOHOAATENHCTBA PecrryOnmxu
Kazaxcran, BHJI O0mecTpa, a Taxke NpUMEHSETCsI MOOIIPEHNUS pa6oraukoB ObIecTBa, COOOIIMBLINX o0
yKasaHHBIX (aKTaX WM HMHBIM 00pa3’oM OKa3bIBAOIIMX COZICHCTBHE B Oopebe C HapylIeHHEM
zakonoaatensctsa 1 BHJI O6mecrsa.

Paznen 5. Ipunuunsi B3aumooTHomennit ObmecTsa

16.  OOmecTBO MNPOBOAUT  E€AMHYIO, MOCIEJOBATENBHYI0 W  TIPO3pAYHYIO  MOJHTHKY IO
B3aMMOOTHOLIEHUSM KaK ¢ BHYTPEHHMMH, TaK ¥ C BHENIHUMHU KiueHTamMu ObmiecTsa.

17.  Bce pabotauku OGiiecTBa TO/KHEI IPHEPIKMBATHCS CTAHIAPTOB ITOBEJICHHUS, COOTBETCTBYIOMIHX
KOpHOpaTHBHEIM leHHOCTsIM ObmiecTBa. CTaH1apThl IOBEACHHUS II0APasyMEBArOT CIIE0BAHUE PHHIUIIAM
4eCTHOCTH, PO ecCHOHATN3MA, ONIEPATHBHOCTH H 100p0KeIaTeIbHOCTH, YBA/KEHHH NPaB H cB00O]
qel0BeKa B OOUIEHMH C BHYTPEHHHMH M BHemHWMH KiueHTamu OOmectsa. I'apMOHMYHOCTL H
NMPO3pavHOCTh HTHX KOMIIOHEHTOB — 3aJI0T 3[0POBOT0 U YCTOHYMBOIO UMUK OOuiecTBa.

18.  Bce paborauku OOImecTBa JOJDKHBI IOMHATH O TOM, YTO OHH ABJISAFOTCS €r0 NpeICTABUTCIIAMH.
Kasxapii pabotauk OOmiecTBa HECET OTBETCTBEHHOCTH 3a NMOJICPIKAHME BBICOKOIO YPOBHS JOBEPH
obmectsa K mestensHoctd O6mecTBa. I'1e Obr Bol HE OpuIH - 32 pyOeKOM WM Ha TEPPUTOPHH PK -
nomauTe, 4o Bel — npezcrasutens AO «Crpaxosas Kommanus «Sinoasia B&R (Cunoasus BuDHIAD)».

I'nasa 1. Bzaumoornomenust O0mecTBa ¢ aKIHOHEPaAaMH M HHBECTOPaAMH

19.  O6miecTBO TNPOBOAMT EIUHYIO M TOCIENOBATENHHYIO IOIMTUKY IO B3aHMOOTHOIICHHMSIM C
aKI[HOHepaMH M HHBECTODAMH, OCHOBAHHYIO Ha OOWICTIPHHATEIX MpPHHIMIAX KOPIOPATHBHOIO
YIIpaBIICHHUS. '

20.  OcuoBomosararonmM mnpuuimnom O0mecTsa B OTHOIIEHUAX CO CBOUMH aKIIMOHEPAMH ABIISCTCA
coboieHre TpaB, TPeOOBAaHWH ¥ IIPEJIOKEHMM AKIMOHEPOB, a TAKKE BBICTPAMBAHMEC B3aHMHO
JIOBEPUTEITBHBIX OTHOIIEHUH ¢ aKITMOHEPAMH.

21.  OOmecTBO MpeOCTABIIAET aKIIMOHEpaM:

1) nonrocpouHelii M CTaOMIBHBIA moxox Omarojapst IpPO3payHOMY YIPABICHHIO M IPHHATHIO
paLMOHATBHBIX PEICHUN;

2) CBOEBPEMEHHYIO yIIPaBJIEHUECKYI0 HH(POPMAILHIO B COOTBETCTBHH C 3aKOHO/ATEILCTBOM PK;

3) Z0CTOBEpHOE BeJIeHUe GyXranTepcKoro ydera u puHancoBoit oTueTHOCTH OOIIecTBa B COOTBETCTBUM C
MEK Iy HapOTHBIMH CTaHIapPTaAMH.

22.  O6uIecTBO MAKCUMAJIBHO IIPUKIIAIBIBAET YCHIIUS IS 3aIUTHI IPaB aKIIHOHEPOB U HX HHTEPECOB.
23.  PaBorHuk OBIIECTBA HCKIIOYAET MOOYIO AEATENBHOCTh, KOTOpas MOXKET HAHECTH YIiepo AenoBoH
peITyTaluy, MHBIM HEMATEpPHAIBHBIM M MaTepHalbHbIM HHTepecam OOIIECTBA, KIMEHTOB, JCIOBBIX
[HapTHEPOB U AKIIMOHEPOB.

24. Pa6ormuku OO6ImECTBA He NPMHAMAIOT OT KOHTpmapTHepa OOmecTBa BO3HArPaXIACHHE 32
npenoctapieHnble  OOIECTBOM MM yCIyrd 0e3 pelleHHs KOJUICTHAIBHOro OpraHa O6mecTBa
/Mpencenarens [Tpasnenus OdmecTsa.

I'1aBa 2. B3aumooTHomenus O0mecTBa ¢ KIHEHTAMHA
25.  Ornomenuss O6mecTBa ¢ BHEIIHUMH W BHYTPEHHMMM KIIMEHTaMH JIOJDKHBI OCHOBBIBATBCS Ha
CIIeTyIOLIUX TTPUHIUIIAX:

1) 3aKoHHOCTH ¥ 6€3yCIOBHOTO HCIIOMHEHHS NPHHSATBIX 0053aTe/IbCTB;

2) yBaKMTEIHHOrO OTHOIIECHHMS KO BceM KiueHTam OOrecTsa;

3) co6moeHus reHIEpHOrO PaBEeHCTBA, TIPaB U CBOOO/ YelloBeKa;
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26.

4)
5)
6)

7)

)

2)

3)

4)

5)

6)

7)

8)

9

MaKCHMaJIbHON pealiu3anuu npas kimeHToB OOIiecTBa B COOTBETCTBHH ¢ 3aKoHOaTenbscTBoM PK
u BHJI OGuiectra;

HEJIOYCTHMOCTH COBEPIICHHUS MOLICHHHYECKUX JAeHCTBUM cO cTOpOoHBI paboTHHKOB Ob1ecTsa 1o
OTHOIIEHUIO K KineHTam OO1ecTsa;

HEJIOIYCTAMOCTH  Oe30CHOBAaTeNIFHOTO OTKa3a paborHuka OOmecTsa OT  BBIIOJHEHUS
BO3JIO)KEHHBIX Ha HEro 00si3aHHOCTE! MO OTHOILICHHUIO K KIIMEHTY;

HEJIONYCTUMOCTH NpHHATHS paboTHuKamu OOmiecTBa [uis cebsl THYHO U (MIIM) CBOMX OJIM3KHX
POJICTBEHHHMKOB, POJICTBEHHHKOB, CBOWCTBEHHHKOB, cCympyra (-rM) JeHer M (MIM) HHBIX
MaTepUanbHbIX Oiar (B TOM YHCIIe YCIyT, a TaKKe NMEePCOHANBHBIX JILIOT) 34 UCIIOHEHUE CBOMX
IpsIMBIX 00s13aHHOCTEH B OTHOIIECHHH KiuenToB ObmiecTsa.

PaGoTauku OOGmiectsa npu paboTe ¢ KIHeHTaMHU:

00s3aHbI JIEHCTBOBATH, BCErja AyMas C TOYKH 3pEHMs KIMEHTa W IPUKIIAJbIBATD MAKCHMYyM
YCHUITHHM, JUIsL TOCTHIKEHUsSI YIOBIETBOPEHUS OTPEOHOCTH KIMEHTOB, KAYECTBEHHO MPEN0CTaBIIss
UM OAaHKOBCKHE TPOIYKTHI H YCIYTH;

0053aHbI IPUCIYIINBATECS K MHEHHIO H IPEJIOKEHUSIM KIHEHTOB, JIe/laTh BCe BO3MOMKHOE, JUIS
TOro 4TOOBI KJIMEHT, BOCIOJIb30BaBIIMACSH yciyramu OOmiecTBa, CTail HaIMM IOCTOSHHBIM
HapTHEPOM;

00si3aHBl CBOEBPEMEHHO W B IOJHOM OOBEME INpeIOCTaBIATh KIMEHTaM HEOOXOMUMYI0 H
JOCTOBepHYI0 MH(popmanuio o ycmyrax OOmecTBa M Nopsifke HX IPeNOCTaBIECHHs, €CIU 3TO
BXOJ/IMT B JIOJDKHOCTHBIE 0053aHHOCTH, KOMIIETeHIIHIO U onpenesneno BH/I O0mectBa;

00s13aHBI COOJII01aTh KOH(DUICHIIHATBHOCTD JIFOOBIX CBEICHUH B TOM YHCIIE IEPCOHATIBHBIE JaHHBIE
KIHEHTOB U pabOTHUKOB, a Takke WHBIE CBEJICHUS, KOTOpble MOTYT HaHECTH ymiepO enoBoit
peryTaluy, HHBIM HeMaTepUaIbHBIM HJIH MaTepHalbHbBIM HHTEpEcaM KJIHEHTOB, €CIIH PaCKPHITHE
Takoil HHPOPMALIHHU He MPEeIyCMOTPEHO 3aKoHofaTenbeTBOM PK;

HE BIIPaBe MCII0JIL30BATh CITykKeOHYyI0 HH(POPMALIUIO B TNYHBIX IEJISIX UM UHTEpecaX TPEThHX JIHI,
pasriamare WH(GOPMAIHIO, HOCAIIYI0 KOH(GUICHIMATBHBIA XapaKTep, a TakkKe KOMMEpUYECKYyIO
TaiiHy, TaifHy cTpaxoBaHus1, BpaueOHYIO TaifHy, CTaBLIyIO U3BECTHOI B pe3yJIbTaTe OCYIIEeCTBICHUS
cltyKeOHBIX 00g3aHHOCTEH;

He BIIpaBe NPUHUMATh UMYIIECTBO, YCIYyTH, a TakXKe 3aKIioyaTb JOrOBOPHI, IPEJI0CTaBISIOIIIE
paBO Ha IOJyYCHHE HMYIIECTBA, YCIyr B BHJE BO3HAIPaXICHUA 3a OCYNIECTBICHHYIO
HeATeTbHOCTh B KauecTBe paboTHuka OO1iecTsa;

0o0s3aHbl  cOOMIOZATh OTHKET, NPOSBISLS IOYTHTENBHOE, HCKpEHHee, JI00poXKenaTeIbHoe
OTHOIIIEHHE K KIMEHTaM, a TaKKe IMOBBIIATH JOBEpUE CO CTOPOHBI KIMEHTOB, Osaromapst
npodeccuoHaTbHBIM 3HAHUSIM;

He JIONYCKaTh B CBOCH AESITENbHOCTH IPEAOCTABICHHS KJIMEHTaM U apTHepaM HeOOOCHOBAHHBIX U
He TPeIyCMOTPEHHBIX 3akoHomatenscTBOM PK  npror, mnpusuieruii u  npedepeHImi,
HCIIOJIb30BAHUE KOTOPHIX MOXKET OTPHUIIATENIHO CKa3aThes Ha penyTanuu OOmiecTsa;

00s13aHBI CBOEBPEMEHHO pearupoBaTh Ha 3aMEYaHUs, KalmoObl M IPETEH3UH KIMEHTOB B aJIpec
OGimecTBa, OBICTPO paspelath NPETeH3UH MU KaloO0Bl M INPUHUMATh MEPHI 10 YCTPaHEHHIO
IIOCJIEJICTBUM OIYIIEHHBIX HAPYIIEHUN U YIIYLIEHUH.

I'nasa 3. BzaumooTHomenusi O6mecTBa ¢ NOCTABIMKAMH H NOAPSAHLIMH OPraHU3ALHSIMH

27

28.

1)
2)

OtHomenus OO0IIECTBa C IMOCTABHIMKAMM CTPOSITCS Ha CIEAYIOIMX IPUHIHUIIAX:

cobmoenre TpebOBaHU 3aKOHOAATEILCTBA O 3aKynKax PK;

coOIMIOIEHHe HOPM H pEeKOMEHJaluii, omMcaHHBIX B cooTBercTByrommx BHJI Oobmecrsa,
periaaMeHTHPYIOIIMX B3aUMO/ICHCTBHE C OCTABIIMKAMU M MOAPATUHKAMH.

OGIIECTBO COTPYAHUYAET C MOCTABIIMKAME, UMEIOIIUMH OE3yIPEYHyIO PENyTaluio, CTPOSIIUMA

CBOIO JIEATENBHOCTD Ha IPUHIIUIAX COOIO/ICHUS] MPHMEHUMOT0 3aKOHOAATENbCTBA, TPEOOBAHUH [ETOBOM
9THKH M YECTHOTO BeJeHus Ou3Heca, 3a60TsIIuMECSH 00 OXpaHe TpyJa, 3/I0pOBbE CBOMX PabOTHHKOB, U
OKpy’Karolei cpejie U coOMoAaroMMH NTpaBa Yel0BEKa.
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29.  OOmecTBO CTPOMT B3aMMOOTHOIIECHMS C IOCTABUIMKaMH Ha TPUHIHMIAX HYECTHOCTH H
B3aMMOYB@XEHWS, CIOPABE[UIMBOCTH M OTCYTCTBHS JIMCKPHMHMHALMM M  BBIOMPAeT MOCTABIIMKOB
DYKOBOJICTBYSICh YCTAHOBJEHHBIMH 3aKyNOYHEIMH Tiponefypami. OCHOBHBIMM NPHHIHIIAMH IIPH
NMpOBEICHHA OTOOpa MOCTABIIMKOB SBISIOTCH OBeCIeyeHue YeCTHOH KOHKYPEHTHOH GopeOBl M
Mpe0CTaBlIeH)e PABHEIX BO3MOXKHOCTEH BCEM MOTCHIHATBHEIM OCTABIIMKAM.

I'maa 4. B3ammoorHomenusi OOmecrBa ¢ NpPeICTABHTENSIMH TroOCyJapCcTBEHHLIX OpraHos,
001eCTBEHHOCTHI0 H KOHKYPEHTAMH
30. OrHomreus paborHukoB OOmiecTBa ¢ NPEICTABUTENSIMH TOCYAapCTBEHHBIX — OpraHoB,
0OIIeCTBEHHOCTHIO, 4 TAK)KE KOHKYPEHTaMU CTPOATCS Ha CIEAYIOUIMX MPUHIUIIAX:

1) cobmopenuu TpeGosanmii 3akoHonarenscTa PK;

2) cobI0IeHUH HOPM KOPIIOPATHBHOM ¥ JIENIOBOM STHKH;

3) 4ecTHOCTH, OTKPHITOCTH U B3aMMHOI'O yBa)KEHHS.
31.  O6mecTBO NpUIaraeT Bee yCHIUs /s HeJOIyeH s KOPPYIIIHOHHBIX M IPYTUX TIPOTHBOIPABHBIX
HeficTBUl KaK CO CTOPOHBI TI'OCYJapCTBEHHBIX OPraHoOB, TaK MW CO CTOPOHBI JO/DKHOCTHBIX JIHIT M
paboraukos ObmecTsa.
32.  OBILIECTBO OCYIIECTBISET MOCTOSHHOE B3aHMOEHCTBHE CO CPENICTBAMK MACCOBOM uHbopMaIuu B
cOOTBETCTBHH ¢ 3akoHoM Pecry6muku Kasaxcran ot 19 mrons 2024 roma Ne 93-VIII «O mace-mezmay
yepes CII, OTBETCTBEHHOE 3a CBSA3M ¢ OOLIECTBEHHOCTBIO IPH 3ToM paboTHHKamM OOLIecTBa 3anpemaeTcs:
1) CAMOCTOSATENFHO TIPEACTAaBIISTh o0y HHbopMalmio, Kacarollykocs aesrensHoctn ObmecTsa,
ero aKIMOHEPOB, IeIOBBIX IAPTHEPOB, KIMEHTOB, IPE/ICTABUTEILCTB CPE/ICTBAM MAacCcoBOi HHpOpMALUH,
KoHKypeHTam OOIuecTBa, a TaKk)Ke YaCTHBIM JiMIaM 0e3 COOTBETCTBYIOLIETO paspelleHUs PyKOBOACTBA
O61mecTBa ¥ MPeIOCTaBICHHS HEOOXOMMBIX IIOJHOMOYHI;
2) pacmpocTpaHaTh HeraruBHyio uHpopManmioo 06 OOmecTBe, BHYTPEHHHX B3aMMOOTHOIICHHSX
Mexay paboTHMKamm OOGmiecTBa, KOHQIMKTAaX M JIpYrodf BHyTpeHHEH HH(OPMAIMH, HMEIOMEH
HeO(HIMANTBHBIA XapakTep M CIHOCOOHOH OKasaTh HEraTHBHOE BIMAHHE HA MMHUIDK W PCIyTAIHIO
ObmecTsa.
33.  OGIIeCTBO CBOM B3aMMOOTHOIIEHHUS C KOHKYPHPYIOIIMMH OPraHU3alMsMi CTPOUT Ha NMPUHIKIAX
YeCTHOCTH M CBOGOIHOM KOHKYPEHIHH. B cllydae BOSHUKHOBEHHUS Pa3HOTJIACHH H CIIOPOB B KOHKYPEHTHOH
6opp0e MPUOPHUTET OTAAETCS IEPErOBOPAM M MOMCKY KOMIIPOMHCCOB.
34.  O6uecTBO BHICTPAMBAET B3AUMOJCHCTBHE C OPraHaMM TOCYJApCTBEHHOH BIACTH H MECTHOTO
caMOyTpaBlieHHss M JAPYTMMM OpraHaMM peryjiMpOBaHHs H Haj3opa Ha IIpHHIHIAX COOIIOICHUS
3aKOHOJATEIhCTBA, PO3PAYHOCTU M COTPY/THHYCCTBA.
35.  OG6mecTBO HE Yy4YacTBYeT B JEATEILHOCTH IIOJHTHYECKMX MapTHil M OpraHu3alui, He
MpoNaraHAMpyeT M He (UHAHCHPYeT JesATeTbHOCTh —KaKMX-THOO —KOH(ECCHOHATBHBIX TPy,
HAIPaBICHHYIO HA PACIpOCTPaHEHHEe MX PENMIHO3HBIX B3IJAA0B. B3auMOJCHCTBHE € pEIMTHO3HBIMH
OpraHM3alHsAMHE OCYLIECTBIISIETCS TOIBKO B IIEJISIX COXPAHECHHUS KyJIbTYPHOTO HACIC/HS.

Pa3aen 6. Bzanmoornomenuss OdmecTBa ¢ paboTHHKAMHI
I'nasa 5. O6s3areancTea OdmecTsa
36.  OG6IIECTBO CTPOMT OTHOIIECHHS ¢ paOOTHUKAMM HA MPUHIMIIAX 3aKOHHOCTH, B3aUMHOTO yBKCHHS
u foBepHs U Gepet Ha cebs clemyronue 0053aTenbCTBa:

1) obecreynBaeT MpHeM Ha paboTy, yCTaHOBIECHUE OILIAThI TPY/a, PYKOBOJCTBYSACH HCKITIOYHTEILHO
JIMYHBIME KAUeCTBAMH, KOMIIETEHTHOCTHIO, () (PEKTHBHOCTBIO B MPO(ECCHOHATA3MOM;
2) rapaaTUpyeT pabOTHHUKAM 3aIMTy OT JOOBIX (GOpM JHUCKPUMHMHALMM B COOTBETCTBHH C

neictByronmM 3akoHonarenscTBoM PK. Ilpu peanusaimy kaapoBOd MONHTHKH, MOMOKCHA 00 oruiare
Tpy/1a 3arpenieHs! TFo0bIe POPMBI IMCKPHMHUHALMH 10 TIOJIOBBIM, PACOBBIM, IIOJIATHICCKHM, PETTUTHO3HEIM
U JIPYTHM TIpU3HAKaM;

3) VUUTBIBAET TPEOOBAHMS M PEKOMEHIAIMM MEKIYHAPOAHBIX IPUHIMIIOB, H3JI0KCHHBIX B
CIIeYIONMX AoKyMeHTax: Beeobimeii nexnapanuyu npas venoBexa OpraHusaniyu O6benuueHHbIX Hanmii
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(OOH), lexmnapaiuu Mex1yHapo HOK opraHu3aiyy Tpyaa 06 OCHOBOIIOJIAraloIIUX MPUHITHITAX U IIpaBax
B ctepe Tpyna, [nmobansHom noroBope OOH, Bceobmeit aexnapanuu IOHECKO o KynsTypHOM
pa3Hoobpasuu, PykoBomsimux npuniunax OpraHu3aluid 3KOHOMUYECKOTO COTPYAHHYECTBA H PA3BUTHS
s npennpustai (OECD);

4) oOecrieynBaeT CIPaBEJIMBBIC YCIOBHS M TIOOLIpSAET cTpemieHHe paboTHukoB OOmecTa K
npoeCCHOHAILHOMY U KaphepHOMY POCTY, OCBOECHHMIO HOBEHINHX TEXHOJOTWH, WHUIMATHBHOCTH M
NpPeINPHAMYHBOCTE BCEMH JOCTYIHBIMU Crioco0aMy (HAaCTaBHHYECTBO, DPOTAIlMU, IHCTAHIIMOHHOE
o0yd4eHue, KOpIopaTUBHBIC/BHEITHAE CEMHUHApBl U T.JI.) B TMOPAIKE M HA YCJIOBHAX, NPELYCMOTPEHHBIX
BHJI O6mmecTra;

5) obecrnieunBaeT pabOTHMKaM Bce Mepbl MO OE30MacHOCTH M OXpaHe Tpyla, IpeayCMOTPEHHBIE
JecTByromuM 3akoHoAaTenscTBoM PK, a Takike co3maBaTh Bce YCIIOBHS IS OCYLIECTBICHUS TPYHAOBOH
JIEATENEHOCTH U 00eCIIeYeHHIO JIMUHOM Oe3omacHoCcTH paboTHHKOB Ob1ecTBa;

6) cobmoaeT Bce HHBIE TpeOOBaHHSA TPYHOBOro 3akoHomarenbcTBa PK, ycinoBHs TpynoBbIX
JIOTOBOPOB, 3aK/IIOUYEHHEIX ¢ paboTHHKamu OOmiecTa.

I'taBa 6. O6s13aTebeTBa pAaGOTHHKOB

37.  Ilpu npueme Ha paboty B OO1ecTBo paOOTHUK MpUHUMAET Ha cebs clemayroliue o0a3aTebCcTBa:
1) cobmonare TpeboBaHus 3axonomarenscTBa PK um BHJ[ O6mectBa, coobmars I'naBHOMY
KOMIUTaeHC-KOHTposepy U PykoBoguremo Ciry:xObl BHYTPEHHEro ayJuMTa O CTaBIIMX H3BECTHBIMH UM
(axTax Hapymenus sakonojatenbctsa PK u BHJI O6mectsa npyrumu paboTHUKAMM MM KIMEHTaMH
ObmecTna;

2) npodeccHoHaIbHO, 3 (HEeKTUBHO U GECIIPUCTPACTHO UCIOIHATE CBOH JOJKHOCTHEIE 0053aHHOCTH,
PYKOBOJICTBYSICh HCKIFOUHTEIEHO HHTepecamu U npuoputeramu OOmiectBa, a Takke TpeOOBaHUSIMU
3akonoiatenbeTBa PK;

3) He JOIyCKaTh BO3HHKHOBEHHs CHTYyallHif, KOTOpbIe MOTYT IIOBJIeYh HaHECeHUe yepda JeoBoi
peryTanuy, HHBIM HeMaTepualbHBIM UM MaTepuaabHbIM HHTepecam OO1ecTsa;
4) HEe JOoImycKaTb J000ro KOHQUIMKTAa MEXAYy JHYHBIMA HHTEpEeCaMHd M JIOJDKHOCTHBIMH

ob6s3aHHOCTSIMH, coboaTh TpeboBanust OOmecTBa B OTHOLIEHHH KOH(IMKTA HHTEPECOB IIpU paboTe ¢
KITMEHTaMH, lIapTHepaMHu, IIOCTAaBIIUKAaMU, KOHKYPEHTAMU U MHBIMH TPETHUMH JIUIIAMH;

5) BEKJIMBO, TAKTUYHO U C YBa)XXEHHUEM OTHOCHTCS K KOJLleraM, KJIHEHTaM, aKI[OHepaMm U JAPYTHM
nuaM, ¢ KotopsiMu OOIIECTBO BCTYIAeT BO B3aUMOZEHCTBHE, OBITH TEPIIUMBIMU K 4y)KOMY MHEHHIO, HE
JI0IycKaTh B 001IeHuH yrorpebiaenue rpyObiX BEIpaKEHUIT 1 HEHOPMATUBHOM JICKCHKH;

6) Oepeur kopmopaTuBHbIE pecypchl OOImecTBa (BKIIOYas, HO HE OTrPaAaHWYMBASCH: MMYIIECTBO,
JIEHbI'M, BECTH M XPaHUTh BCE 3AIIMCH, COAEpIKaIHe ciyKeOHYI0 HH(OpMAIHIO, B TOJTHOM COOTBETCTBUH C
nonoxeHusamu 3akonoaarensetsa PK, nacrosmero Konexca, BH/[ O61iectBa, nporpammaoe obecriedenue
U IIpodee) IOJb30BaThcsl MMH S(QexkTuBHO M OepexxHO He pasrjamark ¥ WHBIM obpa3oM He
PacHpoCTPaHTh CBEACHMS OrPaHHYEHHOTO PaCpOCTpaHeH s (B T.4. IepCOHAIBHBIE JaHHbIE), a TAKIKE HE
HCITOJIB30BATh CITy)KeOHYIO HH(OPMAIHIO B IMYHBIX LENAX UK HHTEpecaxX TPEThHX JIUIL;

7 CBOEBPEMEHHO MH(POPMHPOBATH CBOET0 HENOCPEACTBEHHOTO PYKOBOAMTENS IMOApa3feieHus 060
BCEX MOTEHUHAIBHBIX Yrpo3ax, CTaBIIMX HM3BECTHBIMH €MY B XOJI¢ BBINOJHEHHS CBOUX JOJDKHOCTHBIX
00s3aHHOCTEH, KOTOPEIE MOTYT HaHecTH yiepd OO0IecTBy, ero Aen0Boi penyTaliy;

8) He HCI0JIB30BaTh paboyee BpeMs Ha paspellieHue JUYHBIX Je]l, He MMEIOIIUX IPAMOTO OTHOLICHUS
K CI1y’keOHBIM 00s13aHHOCTSIM pabOTHHKA;
9) He NPUHAMATh, HE IepeldaBaTh ACHEKHbIE CPEACTBA TPETBHM JIMIAM OT KIIMEHTOB, JIEJIOBBIX

MapTHepOB, HX TpeicTaBuTeneil wm  a@duIMpoBaHHBIX/CBA3aHHEIX ¢  OOIECTBOM  0COOBIMH
OTHOIIEHHSIMH JIHII, @ TAK)KE He 3aKJII09aTh JOTOBOPOB C TPETHUMH JIMIIAMH, IPENOCTaBIISIOUIUX IIPaBO Ha
MOJIydeHHe JCHEeKHBIX CPEJICTB KaK BO3HArPAXICHWUS 3a OCYLIECTBISAEMYIO NEATEIbHOCTh B KauyecTBE
paborauka O01ecTBa;

10)  He JomycKaTh BIHSHHS HA CBOIO MPO(ECCHOHATBHYIO JEATEIbHOCTh KOro Obl TO HH OBUIO, B TOM
Ylcjle CBOMX POJICTBEHHMKOB, Jpy3ell WIIM 3HAKOMBIX, BO3JEPIKHBATHCS OT JIHYHBIX, (PHHAHCOBBIX U
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JIEJIOBBIX CBsI3eil, KOTOPBIE CIOCOOHBI HAPYIIHT €10 GECIPUCTPACTHOCTD, OTPA3UTECS Ha HCIIOTHCHAN UM
JIOJDKHOCTHBIX 00513aHHOCTEH;

11) B mpomecce UCHOIHEHHs MOPYYEHHH PYKOBOAMUTENEH MPENOCTABIATE TOJIBKO 00BEKTUBHEIE M
JIOCTOBEPHBIC CBEJICHHUS;

12) B pabGouee BpeMs WMETh aKKypaTHBIA BHELIHHH BHI, OTBEYAOIKHA OOLICTIPUHATOMY IEIOBOMY
CTHIIIO;

13) o6s3aH He3aMe[IUTENBHO IOCTABUTH B  M3BECTHOCTH  HEMOCPCACTBEHHOTO JTHHEHHOTO
PYKOBOJMTENSL B Cilydae IONyHeHHs NPEUIOKEHHsS M NPUHATHI PEMICHHs O NMEPEXOAe B APyroe CIT
O61ecTBa WM JIPYTyI0 OPraHU3aIMIO/CTPaxOBYIO KOMIIAHHIO;

14) [Opu TpeKpamleHWH TPYAOBBIX OTHomeHud ¢ OOmecTBOM TepeiaTh HEMOCPEACTBEHHOMY
PYKOBOJIUTEIIO BCIO HMEIONILYIOCS Y HEr0 T0KYMEHTAlHI0, HHYOPMAITHIO, HE OCTABJISL cebe UX KOMHiA;
15)  [pH BHITONHEHHS CBOMX JIOJDKHOCTHBIX OOS3aHHOCTEH, pabOTHHK 00s3yeTcss MCKIIOYHTH (HE
nonyckath) (aKThl OCYIIECTBIEHHS MM HCKYCCTBEHHBIX (JIOXKHBIX) IUIATEKEH, CO3/aBas TeM CaMbIM
MCKYyCCTBEHHBIE (JIOJKHBIE) INPOJAXH, B IEIAX BBITOJHEHUSA KaKuX-JIM00 HOPMATHBOB (IIAHOB) H
MOJIyYeHHs 110 Pe3yIbTaTaM COOTBETCTBYIOLIEH MOTHBAIHH (BO3HATPAKACHHS).

I'aaga 7. O6s3aHHOCTH PYKOBOAMTEIeH/ THHEHHBIX pyKoBoauTeseii ObmecTBa

38.  PyxoBoaurenu/nuHEWHBIE PYKOBOJUTEIIN:

1) 06s3aHBl  0OECHeYnuTh OJIArONPHUATHBI MOPATBHO-IICHXOJOTHYECKHH KIMMAaT B KOJUICKTHBE,
KOTOPBIi 0JKEH XapaKTepHU30BaThCs IPaBUILHBIM OHUMAHUEM 3a/1a4, CTOAIIMX IIEpe/i MOJpas/Ie/iCHHEM
1 OOILIECTBOM B IIEJIOM, CIOCOOHOCTBHIO M JKETaHWEM COBMECTHO pellaTh 3TH 3a/Ja4dH, CTCICHBIO
KoM(pOPTHOCTH PaboTHl B KOJUIEKTHBE, J00pOXKENaTeIbHBIMA H HCKPEHHAMH B3aNMOOTHOIICHUAMH,
HOJI0XKHUTETHHBIMU TPAJAULIUSIMH KOJUIEKTHBA;

2) JIOJDKHBI PEryIMpOBaTh B3aMMOOTHOMIEHHS MOYHHEHHBIX HA OCHOBE ITHYECKAX HOPM, HCKIIIOYas
pacrpocTpaHeHHE HEI0CTOBEPHBIX CBEJCHHUH, NPOSIBIICHUE HEYECTHOCTH;
He JOMYCKATh 1O OTHOIIEHUIO K KOJUIeraM HeoOOCHOBAHHBIX OOBHHEHH, (akToB rpybOCTH, YHWIKEHHUS
YeTOBEYeCKOro JOCTOMHCTBA, 6eCTaKTHOCTH, MOBBIIIEHHOTO TOHA B O0IIEHUH, HEKOPPEKTHOI0 OBEACHHU,
3) BBINIOJTHSATH CBOIO paboTy KBATH(UIMPOBAHHO, €r0 BHIBOJIBI, 3aK/II0YEHUS, PEKOMEHIANH ¥ UHBIE
JIOKYMEHTBI OCHOBBIBAIOTCSI HA IPOBEPEHHO# M 00BEKTHBHOM HH(POPMALIHH J10CTATOUHOIO obneMa, a He Ha
JIMYHOM MPEIB3SATOCTH, IIpepaccyaKax MO0 IaBIeHUH CO CTOPOHBI;

4) HEe BIIpaBe MCIIOJIB30BaTh CIyXeOHOE NONOKEHHE B JIMYHBIX IENAX BO B3aHMOOTHOUICHHMAX C
paGOTHHKAMH, JIOJUKHBI OOBEKTHBHO OIEHHBATh JESTENbHOCTh PabOTHMKOB, HE BIPaBE TpeboBaTh
JICHEKHbIE ¥ MHbIE BO3HATPAXKICHHUS 3a PEIOCTABICHHbIE MOTHBALIMI M OCYIIECTBICHHE HHBIX QYHKIHH,
BXOJISIIIAX B UX KOMIIETEHIIHIO,

5) obecreynTh JUYHBIA KOHTPOJIL 3a COOJIONEHHEM IOAYMHEHHBIMH aHTHKOPPYNIIHOHHOTO
3aKOHO/ATeIbCTBA, NPUHUMATH CBOEBPEMEHHBIE M MCUYEPIIBIBAIONIINE MEPBI 10 NPEAYNPEKACHUIO
KOPPYIIHOHHBIX TIPOSIBJIEHUH, & TAK)Ke PHHIMINATEHO PearupoBaTh Ha (aKTel HAPYIECHUS TpeboBaHmi
Hactosmero Kopgekca, ObITh TOTOBBIM ITOCTABUThH, Hapsy C OTBETCTBEHHOCTHIO BHHOBHBIX, BOIIPOC U O
CBOEH JIHYHOH OTBETCTBEHHOCTH. PaGOTHHK TIPOSBJISET TEPIHUMOCTh K (paKTaM HEKOPPEKTHOIO € HHMM
06LIeHHs CO CTOPOHBI KIIMEHTOB, JEIOBBIX MAPTHEPOB ¥ MHBIX JIHIL.

I'nasa 8. 3anper paGoTHHKAM Ha JeiicTBHsI, NPOTHBOpedamue nuTepecam OdmecTsa

39.  Bcewm paboraukam O61iecTBa 3anpenieHo:

1) B MHMBHAYQJILHOM TIOpSJKE IMPENOAHOCHTH LEHHbIH IMOAapOK  Jpyromy pabOTHUKY
O61ecTBa/TMHEHHOMY PYKOBOIMTENO/PYKOBOJUTENIO B 3HAaK OlaroJapHOCTH 3a TOJIOXHTEIBHOS
pellieHre Bompoca 1o cebe/6IM3KoMy POIACTBEHHHKY/POJICTBEHHUKY/CYPYTY (-re);

2) HCTIONB30BATh CIIyXKEOHOE TIOTOMKEHHE, IEHEXKHbIE CPEJICTBA KIHEeHTOB 1l OOIecTBa B B IMIHBIX
uHTepecax. PaGorauku O61IecTBa T0DKHEI MONB30BaThest ycayramu OOImecTsa B CTPOroM COOTBETCTBHMHU
¢ Tpebopanmsvu BHJ] OGuiecta, 6e3 HCMONB30BAHMS KAKAX-THOO IIBTOT, HE MPEAyCMOTPEHHBIX
nponexypamu OGmecTsa, 160 CBOETO CyKeOHOTO MOJI0XKECHNS;
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3) MpecyeIOBaHue JHYHBIX HHTEPECOB, IPH IPOBEJEHHM CTPAaXOBBIX CHENIOK, HANpUMEp, MpU
3aKJIIOYEHUH JIOTOBOPOB CTPaxOBaHUs, IPU MOKYNKe LEHHBIX Oymar, HeABMKMMOCTH, JIPYTHMX aKTHBOB,
UCIIOJIB3Y sl KOHDUACHIIHATBHY IO HH(OPMALHIO;

4) OpH  3aHATHSX JIAYHOW OOIIECTBEHHOH JEATEeIbHOCTBIO, HE CBA3aHHOM CO CTpaxoBO
JIEATENHLHOCTHIO — HUKOUM 00pa3oM 110 J4epKUBATh CBOIO IIPUHAUIEKHOCTE K OO1IecTBy.

B cinyuae BO3HHMKHOBeHHWs TpoTHBopeuns uHTepecam OOmecTsa, paboTHuk OOmecTBa J0/DKEH
neiicTBoBaTh B HHTEpecax ObmecTBa;

5) IPU BBINOJIHEHHS CBOMX IO/DKHOCTHBIX 00s3aHHOCTEH, J0MycKaTh (aKThl OCYIIECTBICHHUS UM
HCKYCCTBEHHBIX (JIOXKHBIX) IUTaTEXeil, co3/1aBasi TeM CaMBIM HCKYCCTBEHHBIE (JIOXKHBIE) IPOJIaXH, B LEJIX
BBIIIOJIHEHHUS KaKUX-TH00 HOPMATHBOB (IUIAHOB) M IIOJNYYEHHS II0 pE3yJbTaTaM COOTBETCTBYIOIIEH
MOTHBALUH (BO3HATPAXKICHHUS).

Inasa 9. Kpurepun nosexenusi padorunkos Odmecrsa

40. 3nauenme:

[IpUHLUIIEL STHKA ONpee/sioT 0a30Bble HANpaBICHUS KOPHNOPATHBHOM 3TUKU. KpurTepuu noBeneHHs
paborHukoB OOIIeCTBA KOHKPETH3UPYIOT NPUHLUNBI padoyedl OSTHKM, IpeulararoT HarpaBjIeHus
3THYECKOT0 IMOBEACHUs, KOTOpble paboTHukH OOImecTBa MOJDKHBI OCYIIECTBIATh Ha IIPAKTHKE, H
pazleNA0TCs Ha CIIEAYIOLIUE BHIBL:

1) IOJIapKH OT BHEIIIHUX UCTOYHUKOB;

2) cucrema Cornamienus o yectHoetu (Integrity pacts);
3) KOH(JIUKT HHTEPECOB;

4) OTMBIBAHUE M JIETAJIM3alHs JICHET;

5) UCITOJIb30BaHUe uMyIecTBa OOImecTBa.

41. OOGmacTb NPHMEHEHHS:

Kputepuu mnoBeneHuss paboTHHKOB OOIecTBa NMPUMEHSIOTCA KO BCeM pabOTHHKaM, pabOTaloOIuM B
O61ecTBe, MOAPOOHO PEeriIaMeHTHPYIOT MOBe/IeHHe PaOOTHHKOB IO COOIIFOICHUIO STHYECKHX IIPHHIIAIIOB
B IIPOIECCE OCYIIECTBICHUS TPY/I0BOH AEATEIBHOCTH.

Pa6orauk OO1iecTBa J10JDKEH 03HAKOMUTHCS ¢ KpuTepusiMu OBeICHH ¥ IIPY BO3SHUKHOBEHHH 3THYECKOMH
1po6IIeMbl, JI0JDKEH COOII0IaTh MOPAA0K M PUHIHIIBI, OIIPEIEICHHbIE KPUTEPHIMHE NoBeIeH . B ciryyae
HENpaBOMEPHBIX IEHCTBUM M HaHeceHMs yiepba umupky OOmmecTBa caMuM pabOTHHKOM HIIM JIPYTHMH
pabotHukamu OOImecTBa, OH JOJDKEH IIOCTaBUTh B H3BECTHOCTh PYKOBOJMUTENS IIOJpas/ICiCHHs H
['1aBHOrO KOMILIa€HC-KOHTpOJIEpa.

42. Ilopapku OT BHEIIHHX HCTOYHHKOB:

1) JIOJDKHOCTHBIE JIMIA, pyKoBosiue padoTHUkH U paboTHukH OOLiecTBa HE JOJDKHBI JOITyCKaTh
MPSIMOTO MJIX KOCBEHHOT'O TIOJTyYCHHUS [IEHHBIX MOJAPKOB OT JIMIl HIIM OPraHu3alui, KOTOphIE 03KHIAl0T OT
OObmecTBa NPUHATHS KakuUX-THOO pemieHuil (3a HUCKIIOYEHMEM CHUMBOJIMYECKMX 3HAKOB BHUMAaHHUSA B
COOTBETCTBMH C OOLICIPUHATBIME TPaBUJIaMH BEXKJIMBOCTH MIIM CYBEHHPOB IIpH IPOBEICHUH
o(UIHMANBEHBIX MEPOIIPHUATHH);

2) JIOJDKHOCTHEIE JIHIIA, pyKoBoasmme padoTHuku OOmectBa u paboTHuku OOIIecTBa HE JOJDKHBI
JIOITYCKATh IPSIMOTO HJIH KOCBEHHOTO TOJTyYeHHUS IIEHHBIX [T0JapPKOB B PE3yJIbTaTe, KOTOPOro JaHHOE JIMIIO
MOJKET TIOBJIMSATH HA IPUHITHE COOTBETCTBYIOIIEr0 PELICHUS B IMOJIb3Y JapUTels W 3aMHTEPECOBAHHOTO
nMIa;

3) B Cllydae MOJIyYeHHUs LIEHHBIX MMOJAapKOB (32 HCKIFOUEHHEM CHUMBOJIMYECKHX 3HAKOB BHUMaHHS B
COOTBETCTBHH C OOLICHIPUHATHIMM MpaBHJIAMH BEKJIMBOCTH WJIM CYBCHHPOB IpH TIPOBEACHHH
opHIMATBEHBIX ~ MEpONpPHSTHII), HEOOXOJUMO YBEIOMUTH O JaHHOM (akre PykoBopurens
cootBerctBytomero CII O6mecrBa. PykoBomurens CII mpuHHMaeT MEphI 10 BO3BPAIICHUIO TOTO HIIH
MHOTO [IEHHOTO NoJapKa u T.1.;

4) ecIIM [IeHHbIE IT0JAPKH OBUIH TPENOCTaBIEHB! OIM3KUMH POJCTBEHHHKAMHU / CBOMCTBEHHUKAMH /
POJICTBEHHUMKAMU/CYTIPYTOM (-0if) JOJDKHOCTHOTO JIMIA MM pyKoBozsiero pabotHuka ObrecTsa ¢ €ro
cornacus MO0 €cid OH He BO3pakal IPOTHB TOTO U HCIOJIB30BAJl CBOM CIIy)KEOHBIE IOJHOMOYHUS B
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I10JIb3Y 3aHHTEPECOBAHHOIO JIIA, AeicTBUS paboTHIKa ObIecTBa ciIeyeT paCleHUBATh KaK IOy ICHUE
UM IIEHHOTO TOJapKa;

5) B CJIy4ae COKPBHITHS MOJYYCHHs LEHHBIX MOJApKOB (32 MCKIIIOYCHHEM CHMBOJIMYECKHX 3HAKOB
BHUMAHHUS B COOTBETCTBHH C OONIENPHHATHIMU IIPaBHJIaMU BEXKIMBOCTU WM CYBEHUPOB NPU MPOBE/ICHHH
ouIMAaNBbHBIX MeponpusTHit) paboTHuk OOmiecTBa HECET OTBETCTBEHHOCTH B COOTBETCTBUM C
neicrByromum 3akonoparensersoM PK u BHJI Obmectsa;

6) B ciTydae, eciu pykosoautenb CIT cuntaer, 4To NMoMydeHHas UM HH(OpMALHS SBIACTCSA BaXXHOH,
OH NpHjIaraeT KOIUIO COOOIEeH s U I0Kna/biBaeT [ 1TaBHOMY KOMILTaeHC-KOHTPOJIEPY.

43. Cucrema Coraamenus o yectHoctH (Integrity pacts) Ilonsitue

CucreMa CorIaieH s 0 YeCTHOCTH — TO CHCTeMa COOMIOACHHUS JOTOBOPEHHOCTH O B3aUMHOM HEIIPHHATHH
[IEHHBIX NT0JAPKOB IIPH MOANUCAHUH Mexay OOIECTBOM U KOHTPAreHTOM J0Tr0BOPOB.

B crmyyae HapymieHusi AaHHOTO ycioBus OOmiecTBO BIpaBe pacTOPrHyTh JOTOBOp, a TakXke B
OCIIEYIOMEM HANOXKMTh OFPAHHYEHHUs U YYACTHs B TEHJIEpE M 3aK/oueHus JOroBOpOB ¢ JMaHHBIM
KOHTPAreHTOM.

B cnyuyae, xorma O6mecTBy HEOOXOJMMO 3aKJIFOYHTH JAOTOBOP HAa IPOBEICHME CTPOMTENBHBIX pabor,
MpeoCTaBJIEHUE TOBAPOB, YCIYT U T.J. I0rOBOP 3aKII0YAETCs Ha OCHOBE LEHOBBIX KPUTEPHEB, KPUTECPHEB
Ka4ecTBa, TEXHOJIOTHH M T.J. C YYETOM JOBEPUS U YECTHOCTH K 3TOM OpraHU3aIMH.

3anpemaercs TpeOOBaTh WM TIOJIyYaTh LIEHHBIE MOJAPKH, a TAKKE, 3aMperiacTes NpeJoCTaBIeHHe
npedepeHImii (JIbrOT) OpraHU3alisM, HHBECTHPYEMBIMH PYKOBOJICTBOM WM PabOTHHKaMH ObmecTsa,
WA OPraHU3alysIM, CBI3aHHBIM C POACTBEHHHKAMH PYKOBOJICTBA M paboTHHKOB ObIecTBa.

44.  Ilpoueaypa corjiameHHsi 0 Y€CTHOCTH
O6BexT coriameHus O 4ecTHOCTH. OOBEKTOM COrJaleHWs O YECTHOCTH SIBIISIOTCS JOrOBOPBI Ha

CTPOMTENbHBIE PaGOTHI, BEIIOJIHEHHE KOTOPEIX HHHIUUpYyeTes O6imecTBoM, mpiHodpeTaeMbIe O6mmecTBOM
TOBAphl M YCIIYTH; OTOBOPHI Ha BBIIIONHEHHE ONPENENEHHBIX padoT, 38 UCKIIOYCHHEM JI0T0BOPA apeHIbI
aBTOTPAHCIIOPTA, JOrOBOpa Ha OKasaHWe KOMMYHAQIBHBIX —YCIyr, a TakKke J0rosopa ¢
rOCy/IapCTBEHHBIMH/Ka3eHHBIMU YUPEXICHASIMH U THIIOBBIE GopMbl 10roBOpoB OOIIECTBa, CBA3AHHBIX €
OKa3aHHWEM CTPaXOBOH JEATEIHLHOCTH.

JloroBopsI, 3aKIIOuaeMble Ha OcHOBaHUH pemenns Komutera mo 3akynam OOmiecTBa u HX MPOTOHTAlK,
TaKKe SBJISIOTCS 06HEKTOM COTVIALIEHNS O YeCTHOCTH, A€ MOpsI0K paboTe oTpaxeH B [Ipuioxenne 1.
HupopMmupoBanue 0 JSHCTBUH CHCTEMBI COTJIALIICHHS O YECTHOCTH.

OtBercTBenHBIi paboTHuk OOGmecrBa (Om3Hec-BIajieneNn), npu OOBSBICHHH KOHKypca Ha y4acTHC B
TeHJiepe Ha NMpUOOpeTeHHe TOBAPOB U YCIYT M T.J., & TaKXKe MPH IOJyYCHHM CMETBI U T.IL., JNOIDKEH
MH(OPMHpPOBATH OPraHW3AIMIO IOCTABIIMKA TOBAPOB H YCIYT O NEHCTBAM IyHKTa COIJANICHHH O
YEeCTHOCTH.

OtpakeH#e B JIOTOBOPE MyHKTOB COTJIAIICHHS O YECTHOCTH.

IIpu mojamMcaHuK JOTOBOpa OTBETCTBEHHBIH paboTHHK OOIiecTBa (6usnec-Biajenel) B JIOrOBOpe O
roctaBke 06s3aH OTPasUTh MyHKTHI cornamenus o dyecTHocTH ([Ipunoxkenue 2), B CIydyae HCKIFOUCHHUS
[ToctaBumkoM u3 JloroBopa MyHKTOB COTJIALICHHS O YECTHOCTH B 0043aTEIbHOM MOPSI/IKE COTIaCOBLIBAET
¢ 3amectutenem Ilpencenarens Ilpasnenus, wieHoM IlpaBnenus /Ymupasnstommm/CiomHATEIBHEIM
JUPEKTOPOM 00 HCKIIFOUEHHH/HE BKIIFOUYCHUH TaHHOTO IyHKTA.

OTBETCTBEHHOCTh 3a TOCIEACTBHS HCKITIOUYEHHs/He BKIIOUEHHs JaHHOro IyHKTa Bosnaraercss Ha CII,
oopmIIsTIOIIee 3aKJIIOYSHHE 0IOBOPOB.

B ZI0roBOp 0 [OCTaBKE TOBAPOB U YCIYT JOMOIHATEIEHO BHOCHTCA Pa3/ieNl O «KOHQHUACHIHATBHOCTH .

45. Coobmenue 0 BOSHHKHOBEHHH KOH(IHKTa HHTEPECOB

B cityuae, eciu GIM3KHE POICTBEHHUKH/CBOMCTBEHHUKH/ POJICTBEHHUKH / CyNPyT(-a) PyKOBOJICTBA H/HIHA
paGoTHuKOB OO6IIECTBa ABISIOTCS YYaCTHUKAMM JAHHOTO JIOTOBOpA WM PaboTaroT B OpraHM3alluH,
SBJISFOLIEHCS MOCTaBIMUKOM, 00 3ToM (dakre HeoOGxomumo aonoxkuTh IIpencemaremo Komuecuu 1o
3aKyIam.
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Onnako, B cimyuae, korma obnekToM coobmieHus sapisgercsa I[Ipeacemarens Komuccuum mo 3akymnam,
JaHHBIA (akT JoKnamgpiBaeTcs wieHam Komuccnu 1o 3aKymnaM, a TakyKe JOBOJUTCS B TUCEMEHHOH (opme
1o ceenenus [Ipencenarens [Ipasnenus.

IIpu 3TOM, CHENKH C JMI[AMH, MpU3HaBaeMbIMH ad)(UIMPOBAHHBIMHU JIMIAMU/TTULAMH, CBSI3AHHBIMH C
ObmiecTBOM 0COOBIMM ~ OTHOIIEHMSIMH, COBEPLIAIOTCS C y4eToM TpeOoBaHHWH JEeHCTBYIOLIETO
3aKoHoaarenbeTBa Pecny6nukyu Kasaxcran.

Paboraukam OOImiecTBa 3ampenieHo TpeOOBaTh WM TMOJIydYaTh BCSKOTO poJa LEHHbIE MOAApPKH IIpH
3aKJIIOYEHHH JOrOBOPOB (Ha CTPOMTENBCTBO, IOKYNKY TOBapoB U T.A.) Mexay OOmecTBoM Hu
HOCTABIIMKOM. B cilydyae HapylleHus JaHHBIX YCIOBUN NPUMEHSIOTCA TaKHE MEphl KaK PacTOpIKEHHE
3aKJIFOUYEHHOT0 0T0BOpa, IPHOCTAHOBJICHHE ONepaLliii, OrpaHUYEHUE MOCIIEAYIOIIEro y4acTus B TEHAepax
u 1.0. K paborHukam OOmecTBa, DOMYCTUBIIMM HApyIIEHHE NAHHBIX YCIIOBHH, IPHMEHSIOTCS MEPHI
JUCLUILUINHAPHOTO BO3/IEHCTBUS B OPSJIKE U CPOKH, YCTaHOBJIEHHbIE Tpy10BeIM KoJlekcoM PK.
3anpelneH IpPUOPUTETHLIH BBIOOP MOCTABLIMKOB, apGHIHpOBaHHBIX/CBA3aHHBIX ¢ OOIEecTBOM 0CcOOBIMH
OTHOIIEHHUSMH ¢ pabOTHUKaMU WK pyKoBoacTBoM OOIrecTsa.

Bce norosopsl B O01ecTBe AOKHBI OBITE 00BEKTaMH «YHUCTBIX JOMOBOPOBY. .
B ciyyae, eciM CTOPOHOM 3aK/IIOYEHHs JOroBOpa SBJIsSETCS OMM3KME POJCTBEHHHMK / CBOWCTBEHHHK /
pojicTBeHHUK/cynpyr (-ra) paboTHuka OO1ecTBa, HEMOCPEACTBEHHO UMEIOIIUH BO3MOKHOCTh IIOBIHATH
Ha TPHHATHE pEUICHUs O 3aKIIOYEeHHH JO0roBOpa, JAaHHBIA BONPOC JOJDKEH COINIaCOBBIBATBCS C
ITpencenarenem [IpaBnenus. :
46.  3anper Ha JeiicTBHUS, NPOTHBOpeyamue uurepecam OduecTsa

PaGornukun OOmecTtBa He MHODKHBI ydacTBoBaTh B jaestenpHoctH OOmecTBa, 3arparuBaronieit
MaTepHajIbHbIE MHTEPECHl YICHOB MX CEMel, MapTHEpOB MJIM OpPraHu3aliii, B KOTOPBIX OHU SBIIAIOTCS
PYKOBOJISIIIIAM JOJDKHOCTHBIM JTMIIOM HIIM POCTHIM paboTHuKOoM OOmiecTsa.

PykoBocTBO 1 paOOTHUKYU HE JOJIKHEI IPEIOCTABIATE JI0XKHY10, c(habpHUKOBaHHYIO WU IIPEYBEIMUECHHYIO
uH(pOpMAaLuIO, paaM BHIFOJBl KOHKPETHOTO 4YelOBeKa WM INOApa3/eleHHs, a TakkKe 3alperjaercs
HaMepeHHOe YIyIlleHUe, yTauBaHUE WM €AHHOIMYHOE BlIajIeHUe BaKHOH HH(POpMALIHH.

PaGoraukam OO6miecTBa 3anpemeHo 3710ynoTpeOssaTh CiIy)KeOHbIM IIOJIOKCHHEM TMPH BEIECHUH
MOJATHYECKON U 001ecTBeHHO# xu3Hu O0miecTsa.

PyxoBoactBo u paboruuku OOmiecTBa B pabodee BpeMs JOJDKHBI BHITOJIHATE CBOM HEIOCPEICTBEHHBIE
cinyeOHble 0043aHHOCTH. 3aHUMAThCS B pabodee BpeMsi CETEBBHIM MapKETHHIOM, ITOCPEIHUYECTBOM I10
HEJIBWKMMOCTH, BOIIPOCAM, CBSI3aHHBIM C JINYHBIMH (DHHAHCAMH U MPUOBUIBIO B LIEJISX JIWYHOM BBIIO/IBI,
HE JOITyCKaeTCsl.

PykoBojicTBO M pabOTHHKM He MOJUKHBI Iocsrath Ha npuObuis OOImecTBa B JHMYHBIX ILENAX, IPH
BBITIOJIHEHHU CBOMX CITy)K€OHBIX 00s3aHHOCTEH, Blajies aklUMsAMH, JIMYHBIM OM3HECOM HIIM y4acTBOBAaTh
IpU PaCCMOTPEHHH BOIIPOCA MIPEIOCTABJICHHUS YCIIYT 10 CTPaXOBaHHUIO POJICTBEHHUKAM, 3HAKOMBIM.
Kaxmprii paGOTHUK JIOJDKEH BO3JEPIKUBATHCS OT MOBEJEHUS, KOTOPOE MOIJo OBl BHI3BaTH COMHEHHE B
0OBEKTUBHOM HMCIIOJIHEHUH pabOTHUKOM JIOJDKHOCTHBIX 00s3aHHOCTEH, a Takke n3beratb KOH(PIUKTHBIX
CHTyalluii, B TOM YHCJE OCTaBJIEHHS KOMMEHTapHeB B COLMAJBHBIX CETAX MIM MHBIX CpeAcTBax
uH(opMaIiH, CrIocoOHBIX HaHecTH yiuepd penyranuu OOiecTra.

Pazpen 7. Kondaukr narepecos

I'mapa 10. O6mue TpedoBaHus

47. [Tpu ucnonHenuu ciayxkeOHBIX oOs3aHHOCcTed paboTHHK OOIIECTBa HODKEH B IPUOPHTETHOM
nopsizIKe mpecienoBaTh uaTepeck! OOLIecTBa, a He IMYHYIO BBIrOy. B ciayyae BOSHHKHOBEHHS JCHCTBHM,
[POTHBOpeYAlUX HHTepecaM kKiueHta wiu OOmecTsa, HEOOXOAMMO IIPOBEJIEHHE COIIACOBaHHS C
HEIOCPE/ICTBEHHBIM PYKOBOJHUTENIEM H COOOUIHTH O JaHHOM (hakTe ['1aBHOMY KOMILIA€HC-KOHTPOJIEPY U
UcnonauTensHOMY/ Y IpaBIISIONIEMY THPEKTOPY, SBISIONMXCS Kyparopamu 6usHec-nponecca u CII.

48. PaGornuku OOIecTBa 00s3aHbI MOAIEPKUBATh UMUIDK, aBTOPUTET M penyTanuio ObmiecTsa, He
COBEpIIATh HEMPaBOMEPHbIE ACHCTBHS, BIUSIOIINE HA HETaTUBHbIE IIOCIIE/ICTBHS TAHHBIX IIEHHOCTEH, U HE
JIOJDKHEIL, B LEJISX IPECNIeOBaHUs CBOEH JIMYHOW BHITOJBI, BCTYNATh B TaWHBIA CrOBOP C KIHMEHTOM,
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coBepIasi CIeKy/ISTHBHbIE U APYTHe MPOTHBOIpPABHEIC JCHCTBHSA, KOTOPBIC HAHOCAT BPE aBTOPUTETY H
penyrtauuu ObmecTsa.

49.  Pa6orHux OBIecTBa B IIONHON Mepe J0JKEH TTOCBAIIATE ceOs TPYHA0BO# JAeSTeILHOCTH B pabouee
BpeMs. 3ampelieHo MPOBEJICHHE KOPHICTHBIX JEHCTBHH, TaKUX KaKk 3aBBINICHHAT MpoJaxad,
[IOCPEIHHYECTBO, CBA3aHHOE CO CTPAXOBaHMEM (TIEPECTPaXOBaHMeM), B IEJISIX JTHIHOTO oborameHus.

Bee pa6otauku O6I1ecTBa JOKHBI PyKOBOICTBOBATECS MOTOKEHUIMH O61mecTna.

Jlns pa6otaukos O61ecTBa KOHMIMKTOM HHTEPECOB NPU3HACTCS, B YaCTHOCTH:

1) PHHSTHE HETOCPEJCTBEHHOr0 yJacThsi B PACCMOTPEHWH W IPHHSTHH PEIICHHH 10 BOIPOCAM,
CBS3aHHBIM C BO3HUKHOBEHHEM, H3MEHEHMEM WIH [pEeKpameHneM JIoObIX TIpaIaHCKO-TIPaBOBBIX
otHomreHuit Mexay O6mectBoM u camumu paboTHukamu OOmiecTBa, OOmmecTBOM H JIMLIAMHU,
apunMpOBaHHBIME/ CBSI3aHHBIMHU C PAOOTHHKOM.

2) nonydyenne paboraukamu OOLIeCTBa JMYHON BHITOJIBI BCIEJACTBHE 3aHHMAacMOH JOIDKHOCTH B
O6ImecTBe M/MIM MCIOJB30BAHHE MMM B CBOMX HMHTEpECAx WM JUISl M3BJIECYEHHs JIMYHOH BBITOJIBL
CITyXeOHBIX BO3MOXHOCTEHl W HH(pOpMAIMM, KOTOpPbIC NPENOCTABIEHbI MM B CHIY JAODKHOCTHOTO
[OJIOYKEH S W/UITH B CBSI3M C UCIIOJIHEHMEM JODKHOCTHBIX 00S3aHHOCTEH.

50. B O6mectBe YCTaHOBJICHBI CIEAYIOIIME IPOLEAYPHl [0 BBIABICHUIO W PACKPBITHIO
IOTEHIIMATGHOTO MM CYIIECTBYIOIEr0 KOH(IMKTAa HHTEPECOB: PabOTHHMK JOJDKCH 3a0IarOBPEMEHHO
YBEIOMHTh CBOET0 HEMOCPE/ICTBEHHOTO PYKOBOMMTENS B MHCHMEHHOH (opMe O HATMYMM WIH O
IOTEHIMANBHOH BO3MOYKHOCTH KOH(IMKTa HHTepecoB. B wuactHocTH, wieHbl CoBeTa IHPEKTOPOB
O6mectsa ysemomsnor Ilpencenarenss Cosera mupektopos OGuiectsa, 3amecTHTENH [Tpencenaresns
IIpapnenns, wienst [Ipaenenus OO6mectsa / Vupasmsromue/  VCHoJHATENbHbIE JIUPEKTOpa /
MCTIOJNHUTENbHBINA opraH yBenomisior [Ipencenarens Ilpapnenus OGimecTsa, YICHBI YIIOITHOMOYCHHBIX
JeiicTByIomuX KoMUTeTOB OOIIecTBa yBEJIOMIISIOT PYKOBOJUTENICH NaHHBIX KOMHTETOB, PyKOBOAHTEIIH
CIT O61mecTBa yBeIOMISIOT YipaBistonux/ McnomHUTeIbHBIX IUPEKTOPOB, OCYIECTBIISIOMIHUX KOHTPOIIb
3a UX JIeATeIbHOCTBIO.

51.  HemocpeJCTBEHHBIE PYKOBOAHTEIH, MOJTYYMBIIME MHPOPMAIMIO O NOTEHIHAIBLHOM KOH(]IIHKTE
uHTepecoB paboTHuKa O6111eCTBa, JIOJDKHBI OLCHUTD YTPO3y TaKOro KoH(pKTa HHTepecoB i O0mecTsa
¥ NIPUHSATH PElIEHHE O COBEPIIEHAH CACIOK C IOPHIMYECKUM WM (H3MYCCKHM JIMIIOM, B OTHOUICHHH
KOTOPOTO MMeeTcsl JMYHas 3aMHTEpPeCOBaHHOCTh paborHuka OOImecTBa, € YYETOM MOJTy4YeHHOM
undopmarmu. B mobom ciryyae CIeNKH, KacaTebHO KOTOPBIX CYIIECTBYCT KOH(IMKT HHTEPECOB, JOJDKHBI
3aKJII0YATHCS Ha CTAHIAPTHBIX YCIOBHSX.

52. B mesx mpenoTBpanieHus KOH(IMKTA HHTEPECOB MPH OCYIIECTBICHIH CTPaXOBOH AeATEIbHOCTH
W yYMEHBIIEHHs €ro HEeraTMBHBIX MOCIencTui paborHuku OOmecTsa TpH  OCYIIECTBICHHH
npohecCHOHANBHOM JeSTeTPHOCTH 0053aHbI COOOATh IPUHIUIT IPHOPUTETA MHTEPECOB KITHCHTA NIEPE/L
cOoOCTBEHHBIMU MHTEpECAMH.

53.  JIuuuble OTHOIIEHHs PabOTHUKOB BHE MPOQECCHOHATLHOM ACSTENBHOCTH HE JOJDKHBI CITyXKUTh
OCHOBAHMEM IS IPOJBIKEHMS MO KapbepHOW jecTHune B ObmecTse, moompenns b0 HakazaHus,
peleHusl KapOBBIX H COLUANBHBIX BOIIPOCOB.

I'nasa 11. BosuarpaskieHus 0T TPEThero JHIA

54.  KoH}MKT MHTEPecOB MOXET BO3HHUKHYTb, €CIIH KJIHEHTY OKa3plBACTCS MHBECTHIHOHHAA MK
CONYTCTBYIOIIAs yciyra W pabOTHHK/POJIICTBEHHUK pabOTHHKa IIOJNY4YaeT 3a OTO BO3HATPAXICHHE
(meHeXHOE UM MHOE) OT TPETHETO JIUIIA.

I'nasa 12. KonduaeHnuaasHoCTh

55.  KOHOIMKT MHTEpeCcOB MOKET BO3HHMKHYTh, €CIIM KOH(pUICHIHAIBHAS uH(pOpMaIUs MepenaeTcs
JIMILY, HE MMEIOLIeMy TpaBa Ha ee MOJIyYeHHUE.
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I'naBa 13. HecoBnagenue HHTEpecoB

56. KoH(pIuKT HHTEpEeCOB MOXKET BO3HUKHYTh, €CIIU y paboTHHKa Ob11iecTBa, BBITIOIHSIOLIETO 3alaHHe,
OTHOCHTEJIBHO 3TOr0 3aJaHus HMEeTCs COOCTBEHHBIM HHTEpeC UM OH HE MOXKET O0CTaBaThCs
OecrpUCTpacTHBIM [0 MHOH mNpuuuHe (HAIpUMEp, B CUJIy CEMEHHBIX, POACTBEHHBIX, JPYXKECKHUX
OTHOIIECHUH HJIA SKOHOMHYECKOH CBSA3M C KIIHEHTOM, IIOCTABIIMKOM YCIIYTH).

I'nasa 14. /lonosHuTe/IbHBIE JIBIOTHI U NOAAPKH

w8 KoH(}IHMKT MHTEPECOB MOXET BO3HHKHYTh, €CIIM PaOOTHHK, BOBJIEUEHHBIH B 0OCITy)XKMBaHHE
KIMEHTAa, BeJIeT ce0sl HEKOPPEKTHO, IToJTyyast, Tpedysl, Uil JJaBas LIeHHbIE ITOAapKH MM HHBIE ITOAHOIIEHHS
OT KJIMEHTa/KJIMEHTY HJIH OT NTOCTABIIHKA YCIIyTH/TIOCTABIIUKY YCIYTH.

I'nasa 15. JInuHble cAeIKH PAa00THHKOB

58.  KoH(}IHUKT HHTEPECOB MOMKET BO3HHUKHYTH, eciii paboTHHKHM OOIiecTBa COBEPLIAIOT CHECIKU OT
CBOEr0 MMEHH, UCIIOJIb3Ysl ISl 3TOT0 HH(POPMAIHIO, OIyYEHHYIO OT CAENOK KIHEHTA, M OCYIIECTBISA
MX HHBIM 00pa30M 3a CUeT KJIMEHTa.

59. He pnomyckaeTcsi BO3HMKHOBEHHME KOH(IMKT2 HMHTEPECOB IIyTEM Ha3Ha4yeHUs pabOTHUKOB,
SABJISIIOIIUXCSL OJNIM3KUMH  POJICTBEHHUKAMHU / CBOMCTBEHHMKAMH /pOJCTBEHHUKAMHU/CyNpyrom (-oif),
KOTOPBIE MOTYT HaXOJAUTHCS B IO JYMHEHUN/TIOAKOHTPOIILHOCTH APYT JIpyTra 00 ABIATHCS pabOTHUKAMHU
CTPYKTYPHBIX NOJpa3esIeHH, (YHKIIMOHATbHbIE 00S3aHHOCTH KOTOPBIX CBSA3aHBI IPYT C APYTOM.

60.  OrpaHu4eHUE€ B BOBHUKHOBEHHMH JAHHOTO KOH(DIMKTa HHTEPECOB 0OYCIIOBIEHO TEM, YTO JINYHBIE
Iend, JM4YHas BBITOJa M CBS3M pPabOTHMKOB MOTYT IIOMEINaTh MM OOBEKTHBHO, HE3aBUCHMO H
OecnpUCTPacTHO UCIIOIHATH CBOIO paboTy, TMO0 MOTYT IOBJIUATH HA HENPEAB3ATOCT IPUHATHS PELICHUH,
a TakKe Ha COBEPILICHHE WJIM HE COBEpIIeHHe MEUCTBHM BO BPEeMs BBIIOJIHEHUS IPEJOCTABIEHHBIX €My
CIy)KEOHBIX MTOJTHOMOYHA.

61. B ciay4ae BOSHHKHOBEHHS OTHOCHTEIBHO BO3MOJKHOTO KOH(IMKTa WHTEPECOB, OIHCHIBAEMOTO B
HACTOSILIIEM IyHKTE, pabOTHHUKY ClleflyeT 0OpaTUThCs K PYKOBOACTBY MAJIS NOMYUYEHHUs PEKOMEHIAUuid 1
nucbMeHHO coobmuTs B HR moapasnenenue, konus B CK.

I'naga 16. OTMbIBaHHE JICHET

62.  Pabornuku OOmectBa 00s3aupl cobmogars [lomutuky OOmiecTBa 1O IPOTHBOJICHCTBHIO
JeraM3aiuy (OTMBIBAHMIO) JI0X0/I0B, IOy YeHHBIX PECTYMHBIM IIyTeM, X (UHAHCHPOBAHUIO TEPPOPHU3MA,
TeM caMbIM obecrieunBas, 4To00bI IPOAYKTHI B yciayru Ob1ecTBa He HCIOIB30BAUCH B TIEJIAX OTMBIBAHUS
JIEHET WJIH JPYTo# MPOTHBOIPABHON JESTEIBHOCTH.

63. OO11ecTBO MPOSIBISET HETEPIUMOCTH K J11000# (opMe KOpPpYNIMH M He IOTEPHHUT OT CBOHX
pabOTHHKOB IOBE/IEHUS, IPU KOTOPOM OHH, MOJIB3YSICh CBOMM CITy)K€OHBIM HOJOKEHHEM, MOIydand Ob1
HEHaJyIekaIlee U He3akoHHOe oforanieHue 11 ce0s U CBouX OJIM3KUX POJACTBEHHUKOB/CBOMCTBEHHHKOB
HJTH TIOOMIPSUTH TaKoe MOBEICHHE Y KOJUIeT.

I'nasa 17. Henoab3oBanue umyuiectsa Oomecrsa

64.  3ampemieHo HCIONB30BaTh UMYyIecTBO OOIIECTBa, BKIIIOYAs UCTIONIb30BAaHUE HHTEPHET-TpauKa B
JIMYHBIX IENsX, @ TAK)Ke MepeaaBarth Mpasa MoJIb30BaHus ApyruM pabotHukam OOiecTsa.

65.  3BampelieHsl AeHCTBHS, IPUYUHSIONINE IOMEXH B paboTe KOpopaTuBHON UH(OPMALIMOHHOM CETH,
HalpuMep paclpoCcTpaHeHUEe KOMITBIOTEPHBIX BUPYCOB U T.1.

66.  PaGoTHHKH 00sI3aHBI HCTIOB30BATh CIIEIHATBHBIE CPEACTBA 3AIUTHI (IMU(POBAHUS) IIPH OTIPABKE
Ba)KHBIX MATEPHAIOB BHEIIHUM I10JIb30BATEISIM, B IEJISX PEAOTBPAIIEHHS YTEYKA HHYOPMAIMH TPETHUM
munaMm. Cobmronars TpeboBanus [Tomutuku uapopmanronnoi 6ezonacnoctd ObmecTse.

67.  Pacxoael ObmecTBa ocyuiecTBIsOTcs B cootBercTBHH ¢ BHJ[ O6mecTBa. Umymectso ObmecTsa
JIOJDKHO MCIIOJIE30BaThCS 10 IIeJIeBOMY HasHaueHHIo U B coorBercTBuH ¢ BHJI O6mecTsa.
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Pasnen 8. OTBeTCTBEHHOCTH 32 HapymeHHe mojo:xenuii Koxexea
68. 3a mHapymeHue paOOTHHKAMH IIOJIOXKEHHH  HACTOSIIETrO Komekca npemycMarpuBaeTcs
OTBETCTBEHHOCTD B COOTBETCTBHHE ¢ aeiictByiomumu Konekcamu u nHbiME 3akonamu PK. Hapymenue
CTAH/IAPTOB JENOBOM THKH paboTHHKamMu OO1ecTBa BIeYET NUCUMIUIMHAPHYIO OTBETCTBEHHOCTD.
69. Paboruuxm OOIIecTBa HECYT OTBETCTBEHHOCTh 3a HEKOHKYPCHTHOEC IIOBEIICHHE OT MMCHH HIIHA
npotuB OO1ecTBa B COOTBETCTBHH C 3aKOHOAATEILCTBOM PK u BH/I O0Gmiectsa.
70.  OO6mecTBO MPUHMMAET MEphl 0 CHI)KCHHIO pHCKa TNPECTYMHOro MOBEACHHA pabOTHUKOB
OG1iecTBa ¥ PacCIeOBAHUIO TIPEANoaraeMoro (haxkra HeCOOMOnCHMS paboTHUKaMH yCTaHOBJIEHHBIX
pacTosuM KogeKkcoM 3THUECKUX CTaH1apToB.
71.  O6fmecTBO 00s3aHO cOOOIATh B COOTBETCTBYIOIIME YIIOJIHOMOYEHHBIC OpraHbl O HEITHIHOM
OBeIeHUH PabOTHUKOB, COZIEPIKAIleM IPU3HAKH IIPECTYUICHHS, TAKUX KaK: MOIICHHIICCTBO, OTMBIBAHNE
JIeHET, B3ITOYHUYECTBO U CBSI3aHHBIX C HUMH MPECTYIIIICHUAX.

Paspgen 9. 3akimounTebHBIE MOJI0KEHUS
72. B ciydyae BO3HMKHOBEHHs CHTyalldif, IPOTHBOpEYAIIMX HHTEpECaM MEKIY ObmecTBoM H
paboTHHMKAMH, OW3HEC-TIOAPA3JICNCHHAMH, JaHHbIC CHTYal[MH pa3pelialoTcs B COOTBETCTBHH  C
neiictytomuM 3akonomarensctBoM PK u BHJI Obmectsa.
73.  Kaxmoe camocrostensroe CIT O6mectsa Bupase Aetammsuposath BHJI OGumrectsa OusHec-
BIIA/ENbIIAMA KOTOPBIX OHH SBISIOTCS, MOJOXKeHHs Hactosuiero Kojexkca IPIMEHHTENBHO K cepe ux
IesTeIbHOCTH.
74.  Bce mokymenTsl O6mecTBa, B TOM Yucjie O(QOpMIIECHHE OTHOIICHHH C KIMEHTaMH, [CIOBBIMH
maprHepamMu  (KOHTpareHTamM),  TOCYHapCTBEHHBIMH  OpraHaMi, paboraukamu  OOmiecTsa,
pa3pabaThIBAIOTCA U Y TBEPIKIAIOTCS C yIETOM ToJiokeHui Hacrosiero Konekca.
75.  Hacrosmuii Kozexc nmpencrasiser cobo# JOKYMEHT A/ BHY TPEHHETO M0JIb30BAHNA ObmecTna.
76.  Tlonoxxenus macrosimero Kojekca M3MEHSIOTCS /WM IONOIHSAIOTCS M yTBEPXKAAIOTCSA MO Mepe
reobxoauMocTH o pemmenuto Cosera aupekTopoB ObuecTsa.

IIpunoxenus

Mpunoxenie 1.docx Mpunoxenve 2.docx
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IIpunoxenne 1
Kk Kogexcy kopnopaTuBHO#H 3THKH pal0THHKOB
AO «Sinoasia B&R (Cunoazust BuduaAp)»

Cxema paboThbI, IPH NOKYIIKe TOBAPOB H YCJIyT

Pemenne o MOKYIKE TOBAPDOB H YUIYT,

[Tokynka ToBapos
HeoOX0UMBIX st JesaTenbHocTH O0ecrsa

u ycayr

T OrpaHuueHue y4yacTus B TCH/iepe, B ciay4ae
cHACP npeaocTaB/IeHue JeHeKHbIX HeHHOCTeH

Ioamucanue g0rosopa ¢
OpraHusannei-
NOCTABIHKOM

Brinouenue nyHKTOB COrJIAIIEHHSI O
4eCTHOCTH B BH/Ae 0CO0OBIX YCJI0BHIl IpH
3AKJII0YEHHH /IOroBopa

/ \ /B Ciayvace npeocraBjacHust MATECPHAJIBHBIX H
HCMATEPHAJIBHBIX BBITO/A B nmpouecce
HUCIIOJAHEeHHs] 10T0BOpa, MPHHITHE MEP BILIOTH
Henonnenue J0T0BOpa J10 pacTopReHHs 10roBopa.
I!OI‘pal'll’l‘lCHI'lc YUHacTHS B MOCJICAYIOIHX
Tenaepax (KOHTPOJIb)
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Ilpunoxenne 2
k Koxexcy kopropaTHBHO#H THKH pab0THHKOB
AO «Sinoasia B&R (Cunoazus buduaAp)»

IMYHKT JIOT'OBOPA - COI'VIAHIEHUE O YECTHOCTH

CTOpOHBI IrapaHTUPYIOT, YTO MOJNKCAHUE HACTOSIIEro JOroBOpa HE CONPOBOXKIAIOCH KAKUMH
b0 IeHCTBHSAMH M/WIM TIpeIMETaMH KOMMEPYECKOro IIOJKYNa CO CTOPOHBI PabOTHHKOB,
JOJDKHOCTHBIX JHIl ofHOoM CTOpoHBI K pabOTHUKaM, JOJDKHOCTHBIM JIMIAM, BIHSIONIMM Ha
PUHATHE pElleHHs M0 3aKoveHHio Hacrosmero Jlorosopa apyro# CTOpOHBI, a MMEHHO:
mepesada JIEHEr, LEHHBIX OyMar, YrOMIEHHH, MAaTepUalbHBIX LEHHOCTCH, OKashIBACMbIC
6e3B03ME3IHO, HO IOJUIEXKAIHe OIUlaTe YCIyTH, a TakKe JIbroThl, [arollue MpaBo Ha
OCYIIECTBJIEHHE CTPOUTEIBHBIX, PEMOHTHBIX paboT; MpPEeNOCTaBICHAE CAHATOPHBIX WA
TYPUCTHYECKUX IIyTEBOK, MPOE3IHBIX OWIIETOB; MPEJOCTABICHHE HA JIBIOTHBIX YCIOBHAX CCYN
AT KPETUTOB U T.I1.

B ciydae, ecii B TeUeHHeE CpoKa AeHcTBHS HacTosmero Jlorosopa, OyAeT BEIBICHO HapyICHHE
rapaHTHii, IpelyCMOTpeHHBIX MyHKToM __ Jlorosopa, O0miecTBO BIpaBe B OJHOCTOPOHHEM
OpsIKE PAcTOpPrHyTh HacTosuwii JloroBop, muceMenHo ysenomus o6 stom (IlocraBmuxa,
VcronHuTeNs | T..) B CPOK, IpeaycMOTpenHbli HacTosumM Jlorosopom. Ilpu aTom CTopoHE!
0653yIOTCS IIPOU3BECTH B3aMMOPACYETHI 3a 3 IIHSA JI0 pacTOpKeHUs HacTosiero Jlorosopa.
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Section 1. General Provisions
1. The Corporate Ethics Code of Employees of the “Sinoasia B&R Insurance” Joint Stock Company
(hereinafter — the Code) is a set of general corporate rules, principles, and standards of behavior that all
employees of the “Sinoasia B&R Insurance” Joint Stock Company (hereinafter —the Company) must follow
when performing their official duties (regardless of position), in relationships with each other, with
shareholders, clients, business partners, government authorities, the public, and other interested parties in
the course of insurance activities.
2. This Corporate Ethics Code applies to all employees of the Company.
3 The Code is intended to enhance the effectiveness of the employees’ performance of their work
duties. Knowledge and compliance by the Company’s employees with the provisions of the Code is one of
the criteria for evaluating their job performance.
4. This Code has been developed in accordance with the legislation of the Republic of Kazakhstan,
generally accepted principles of business culture, and other Internal Regulatory Documents of the
Company.

Section 2. Definitions of Terms and Abbreviations
Close relatives are parents, children, adoptive parents, adopted children, full and half siblings,
grandparents, grandchildren;
IRD is the Internal Regulatory Document;
Interested Party is a natural or legal person interested in obtaining any benefits related to decisions made
by the Company’s employees engaged in certain activities;
Commercial Secret is an information that has actual or potential commercial value due to its secrecy from
third parties, is not freely accessible on a legal basis, and is protected by the information holder to maintain
its confidentiality; _
Conflict of Interest is a situation in which a contradiction arises between the personal interests of the
Company’s officers, its shareholders, and/or its employees and the proper performance of their official
duties, or between the property and other interests of the Company and/or its employees and/or clients,
which may result in adverse consequences for the Company and/or its clients;

Company is “Sinoasia B&R Insurance” JSC;

Employee is a natural person who is in an employment relationship with the Company (Employer) and
directly performs work under an employment contract;

RK is the Republic of Kazakhstan;

Relatives are persons related by blood, having common ancestors up to great-grandparents;

Head of a structural unit is an employee responsible for organizing and implementing internal and
compliance control within the structural unit they lead. The Head of a structural unit may also perform the
functions of a risk coordinator.

Heads of structural units possess the professional qualities necessary to perform functions and achieve the
objectives of the unit they lead;

Compliance Service (CS) is the internal service of the Company that coordinates the Company’s activities
in managing compliance risks;

Structural Unit (SU) is a structural subdivision of the Company;

Valuable Gifts are money, securities, treats, material assets, gratuitous services that are subject to payment,
as well as benefits granting the right to perform construction or repair work, provide sanatorium or tourist
vouchers, travel tickets, preferential insurance, etc.;

Ethics are a set of behavioral norms;

HR Department is the structural subdivision of the Company responsible for solving tasks related to
personnel management.
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Section 3. Purpose and Mission of the Code
5. The purpose of this Code is to establish ethical and business norms and rules of conduct for the
Company’s employees for the proper performance of their work, as well as to promote the strengthening
of employees’ authority and to ensure uniform standards of employee conduct.
6. Employees and heads of all SU of the Company are not entitled to make decisions or take any
actions that contradict corporate values and may damage the business reputation or interests of the
Company.
7. Upon joining the Company, each employee familiarizes themselves with the provisions of this Code,
accepts and shares its principles, and acknowledges their binding nature within the scope of their
professional activities.
8. Every employee of the Company has the right to submit proposals to change, clarify, or expand the
provisions of the Code.
9, The functions of collecting and analyzing proposals, making amendments and additions to the Code,
as well as monitoring compliance with corporate ethics standards and rules, are assigned to the HR
Department.
10.  Each employee of the Company undertakes to be guided by the provisions of this Code in the course
of their activities. The provisions of this Code have been developed taking into account the mission and
corporate values of the Company.
Mission of the Company — being one of the leading insurance companies in the market of the Republic of
Kazakhstan (hereinafter — RK), the Company contributes to the protection and insurance of movable and
immovable property, human life and health, business activities, travel, and so on, through the provision of
a comprehensive range of high-quality and competitive insurance services at international standards, aimed
at protecting the interests of various companies and individuals.
11.  The Company was established to perform commercial and intermediary activities. The main activity
of the Company is insurance in the field of “general insurance,” performed on the basis of a license in the
field of “general insurance” issued by the authorized body, within the relevant insurance classes, taking
into account the specifics of combining sectors and insurance classes established by the legislation of the
Republic of Kazakhstan on insurance activities.
12.  The Company’s activities also include:

1) sale of specialized software used to automate the activities of insurance (reinsurance) organizations;
2) sale of specialized literature on insurance and reinsurance activities on any type of media;

3) sale or lease of property previously acquired for the Company’s own needs or obtained in connection
with insurance (reinsurance) contracts;

4) provision of consulting services on issues related to insurance (reinsurance) activities;

5) organization and conduct of training to improve the qualifications of insurance (reinsurance)
specialists;

6) insurance mediation as an insurance agent;

7) participation in the creation of a consortium or simple partnership in accordance with the
requirements of the Law of the RK “On Insurance Activities™;

8) assistance services provided on the basis of a joint activity agreement between insurance

organizations or between insurance organizations and other legal entities providing assistance services;
9) activities provided for by the legislative acts of the RK within the framework of participation in the
system of insurance guarantees.
13.  Business ethics is based on moral and ethical principles, specific rules of behavior, and respect for
human rights and freedoms within the Company. Furthermore, for sustainable development, the Company
must observe the principle of providing equal opportunities both for each employee of the Company and
when dealing with relevant service providers, clients, agents, and other third parties, regardless of their
nationality, race, gender, age, religion, or other characteristics.
14.  The principles, norms, and rules established by this Code are general in nature and may be further
developed in standards of job behavior, rules of negotiation, and other IRDs of the Company.
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Section 4. Corporate Values
15.  Corporate values form the foundation of the corporate culture, shape the unity of views and actions
of employees, and contribute to the effective achievement of the Company’s objectives.
The main corporate values include:
1) Customer Focus: The Company understands the needs of its clients and focuses on using its
resources to offer clients the most effective solutions that help them achieve their goals.
2) Reliability: The Company strictly adheres to generally recognized principles and norms of
international law, the legislation of the RK, and the Company’s IRDs, as well as follows a policy of
maximum openness and transparency of activities for shareholders, clients, business partners, government
authorities, and employees. Reliability is a key factor in preserving the most valuable asset — business
reputation.
3) Integrity: Every employee of the Company, in performing their official duties, must be guided by
the principles of impartiality and honesty, avoiding biased treatment of colleagues, clients, business
partners, as well as representatives of government authorities, mass media, and competitors of the
Company. Each employee of the Company must refrain from actions that may be interpreted as favoritism
or any other measure aimed at providing an advantage or granting unjustified benefits to an individual
client.
4) Responsibility and Conscientious Performance of Duties by Company’s Employees:
- Employees of the Company strive for high professional standards and the quality and timely completion
of assigned tasks to ensure the effective operation of the Company;
- Employees of the Company are responsible for the results of their work. Each employee must perform
their official duties responsibly and conscientiously.
5) Mutual Respect among Employees:
- Employees of the Company respect each other, maintain friendly and trusting relationships, promote
active cooperation, and make efforts to contribute to the growth and development of the Company;
- Employees of the Company must observe ethics in relationships with colleagues, management, and
subordinates, as well as maintain conditions of mutual respect within the team.
6) Encouragement of Persons Reporting Violations (if applicable):
- The Company practices the reporting, including anonymous reporting, by any person of violations by
employees/management of the Company of the legislation of the Republic of Kazakhstan or the Company’s
IRDs. The Company also applies incentives to employees who report such violations or otherwise assist in
combating violations of legislation and the Company’s internal regulatory documents.

Section 5. Principles of the Company’s Relationships
16.  The Company conducts a unified, consistent, and transparent policy in its relationships with both
internal and external clients.
17.  All employees of the Company must adhere to standards of behavior corresponding to the
Company’s corporate values. Standards of behavior imply adherence to the principles of honesty,
professionalism, promptness, and goodwill, as well as respect for human rights and freedoms in
interactions with the Company’s internal and external clients. The harmony and transparency of these
components are the key to a healthy and sustainable image of the Company.
18.  All employees of the Company must remember that they are representatives of the Company. Each
employee is responsible for maintaining a high level of trust in the Company’s activities. Wherever you are
— abroad or within the territory of the Republic of Kazakhstan — remember that you are a representative of
“Sinoasia B&R Insurance” JSC.

Chapter 1. The Company’s Relationships with Shareholders and Investors
19.  The Company follows a unified and consistent policy in its relationships with shareholders and
investors, based on generally accepted principles of corporate governance.
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20.  The fundamental principle of the Company in its relations with its shareholders is the observance
of shareholders’ rights, requirements, and proposals, as well as building mutually trusting relationships with
them.

21.  The Company provides shareholders with:

1) Long-term and stable income through transparent management and rational decision-making;

2) Timely management information in accordance with the legislation of the Republic of Kazakhstan;

3) Reliable accounting and financial reporting of the Company in accordance with international standards.
22.  The Company makes every effort to protect the rights and interests of shareholders.

23.  Anemployee of the Company must refrain from any activity that could harm the business reputation
or other intangible or material interests of the Company, its clients, business partners, or shareholders.

24.  Employees of the Company do not accept any remuneration from a counterparty of the Company
for services provided by the Company without the decision of the Company’s Collegial Body / Chairman
of the Board.

Chapter 2. The Company’s Relationships with Clients

25.  The Company’s relationships with external and internal clients must be based on the following
principles:

1) Legality and unconditional fulfillment of accepted obligations;

2) Respectful treatment of all the Company’s clients;

3) Compliance with gender equality, human rights, and freedoms;

4) Maximum implementation of clients’ rights in accordance with the legislation of the RK and the
Company’s IRDs;

5) Prohibition of fraudulent actions by employees of the Company toward the Company’s clients;

6) Prohibition of unjustified refusal by an employee of the Company to perform their duties toward a
client;

7) Prohibition of employees of the Company personally and/or for their close relatives, family
members, or spouses from receiving money and/or other material benefits (including services and personal
privileges) in exchange for performing their direct duties toward clients of the Company.

26.  Employees of the Company, when working with clients, must:

1) Act with the client’s perspective in mind, making maximum efforts to meet client needs and provide
banking products and services of high quality;

2) Listen to clients’ opinions and suggestions, doing everything possible to ensure that clients who
have used the Company’s services become long-term partners;

3) Timely and fully provide clients with necessary and accurate information about the Company’s
services and the procedures for their provision, if this falls within their job responsibilities, competence,
and is defined by the Company’s IRDs;

4) Maintain confidentiality of any information, including personal data of clients and employees, as
well as other information that may harm business reputation or other intangible or material interests of
clients, unless disclosure is required by the legislation of the Republic of Kazakhstan;

5) Not use official information for personal purposes or the interests of third parties, nor disclose
information of a confidential nature, including trade secrets, insurance secrets, or medical secrets obtained
during the course of official duties;

6) Not accept property, services, or enter into agreements granting rights to receive property or services
as remuneration for activities performed as a Company employee;

) Observe etiquette, showing respectful, sincere, and friendly treatment of clients, and increase client
trust through professional knowledge;

8) Refrain from providing clients or partners with unjustified privileges, benefits, or preferences not
stipulated by the legislation of the RK which could negatively affect the Company’s reputation;

9) Respond promptly to client comments, complaints, and claims, resolve complaints quickly, and take

measures to eliminate the consequences of any violations or omissions.
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Chapter 3. The Company’s Relationships with Suppliers and Contractors

27.  The Company’s relationships with suppliers are based on the following principles:

1) Compliance with the procurement legislation of the Republic of Kazakhstan;

2) Compliance with the standards and recommendations described in the relevant IRDs of the
Company, governing interaction with suppliers and contractors.

28.  The Company collaborates with suppliers who have an impeccable reputation, conduct their
activities based on compliance with applicable law, business ethics, and fair business practices, care about
occupational safety, the health of their employees, the environment, and respect human rights.

29.  The Company builds relationships with suppliers on the principles of honesty and mutual respect,
fairness, and non-discrimination, selecting suppliers in accordance with established procurement
procedures. The main principles in supplier selection are ensuring fair competition and providing equal
opportunities to all potential suppliers.

Chapter 4. The Company’s Relationships with Government Authorities, the Public, and Competitors
30. The Company’s employees’ relationships with government authorities, the public, and competitors
are based on the following principles:

1) Compliance with the legislation of the Republic of Kazakhstan;

2) Observance of corporate and business ethics;

3) Honesty, transparency, and mutual respect.

31. The Company makes every effort to prevent corruption and other unlawful actions both by
government authorities and by Company officials and employees.

32.  The Company maintains continuous interaction with the media in accordance with the Law of the
Republic of Kazakhstan No. 93-VIII dated June 19, 2024, “On Mass Media” through the SU responsible
for public relations. At the same time, Company employees are prohibited from:

1) Independently presenting any information concerning the Company’s activities, its shareholders,
business partners, clients, or representative offices to the media, competitors, or private individuals without
the proper authorization from Company management;

2) Disseminating negative information about the Company, internal relationships among employees
of the Company, conflicts, or other internal information of an unofficial nature that may negatively affect
the Company’s image and reputation.

33.  The Company builds its relationships with competing organizations on the principles of honesty and
fair competition. In case of disagreements and disputes in competitive activities, priority is given to
negotiations and seeking compromises.

34. The Company interacts with government authorities, local self-governing bodies, and other
regulatory and supervisory authorities based on compliance with the law, transparency, and cooperation.
35. The Company does not participate in the activities of political parties or organizations, does not
promote or finance the activities of any religious groups aimed at spreading their beliefs. Interaction with
religious organizations is performed solely for the purpose of preserving cultural heritage.

Section 6. The Company’s Relationships with Employees
Chapter 5. Obligations of the Company
36.  The Company builds relationships with employees on the principles of legality, mutual respect, and
trust, and undertakes the following obligations:

1) Ensures recruitment and determination of remuneration based solely on personal qualities,
competence, effectiveness, and professionalism;
2) Guarantees protection of employees from any form of discrimination in accordance with the current

legislation of the RK. When implementing Personnel Policy and provisions on remuneration, any form of
discrimination based on gender, race, political, religious, or other grounds is prohibited.

3) Considers the requirements and recommendations of international principles set forth in the
following documents: The Universal Declaration of Human Rights of the United Nations (UN); The
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International Labour Organization Declaration on Fundamental Principles and Rights at Work; The UN
Global Comnipact; The UNESCO Universal Declaration on Cultural Diversity; The OECD Guidelines for
Multinational Enterprises.

4) Ensures fair working conditions and encourages employees’ professional and career growth,
mastery of new technologies, initiative, and entrepreneurial spirit by all available means (mentorship,
rotations, remote learning, corporate/external seminars, etc.) in accordance with the procedures and
conditions defined in the Company’s IRDs;

5) Provides employees with all occupational health and safety measures required by the legislation of
the Republic of Kazakhstan, as well as creates all conditions for conducting work activities safely and
ensuring the personal security of the Company’s employees;

6) Complies with all other requirements of labor legislation of the RK, as well as the terms of
employment contracts concluded with the Company’s employees.

Chapter 6. Employees’ Obligations

37.  Upon joining the Company, an employee undertakes the following obligations:

1) Comply with the legislation of the RK and the Company’s IRDs, and report to the Chief Compliance
Officer and the Head of the Internal Audit Service any known violations of the legislation of the RK or the
Company’s IRDs by other employees or clients of the Company;

2) Perform their duties professionally, efficiently, and impartially, guided solely by the interests and
priorities of the Company, as well as the requirements of the legislation of the Republic of Kazakhstan;

3) Avoid situations that could damage the business reputation or other intangible or material interests
of the Company;

4) Prevent any conflict between personal interests and official duties, and comply with the Company’s
conflict-of-interest policies when dealing with clients, partners, suppliers, competitors, and other third
parties;

5) Treat colleagues, clients, shareholders, and other persons interacting with the Company politely,
tactfully, and respectfully, be tolerant of differing opinions, and refrain from using rude language or
profanity;

6) Safe the Company’s corporate resources (including, but not limited to: property, money,
maintaining and storing all records containing business information in full compliance with the legislation
of the RK, this Code, the Company’s IRDs, software, etc.), use them efficiently and responsibly, not
disclose or otherwise distribute restricted information (including personal data), and not use business
information for personal purposes or the interests of third parties;

7) Promptly inform their immediate supervisor of any potential threats discovered during the
performance of their duties that could harm the Company or its business reputation;

8) Not use working time for personal matters unrelated to their official duties;

2 Not accept or transfer money from clients, business partners, their representatives, or persons

affiliated with or related to the Company, and not enter into agreements with third parties granting the right
to receive money as remuneration for activities performed as a Company employee;

10)  Avoid any influence on their professional activities from relatives, friends, or acquaintances, and
refrain from personal, financial, or business relationships that could compromise impartiality or affect the
performance of duties;

11).-  Provide only objective and reliable information when executing assignments from supervisors;

12)  Maintain a neat appearance during working hours, in accordance with generally accepted business
standards;

13)  Immediately notify their direct line manager if receiving a proposal or making a decision to transfer
to another Company's SU or another organization/insurance company;

14)  Upon termination of employment, hand over all documentation and information to their immediate
supervisor without retaining copies;
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15)  In the performance of official duties, an employee undertakes to prevent (not allow) any instances
of making artificial (false) payments, thereby creating artificial (false) sales, for the purpose of meeting any
targets (plans) and obtaining corresponding motivation (compensation) based on the results.

Chapter 7. Responsibilities of Managers / Line Managers of the Company

38. Managers and Line Managers are required to:

1) Ensure a favorable moral and psychological climate in the team, characterized by clear
understanding of the tasks of the department and the Company as a whole, the ability and willingness to
jointly solve these tasks, comfort in the team, cordial and sincere relationships, and positive team traditions;
2) Regulate subordinates’ interactions based on ethical standards, preventing the spread of false
information or dishonest behavior;
Avoid unfounded accusations, rudeness, humiliation of human dignity, tactlessness, raised tones in
communication, or inappropriate behavior toward colleagues;

3) Perform their work professionally, basing conclusions, recommendations, and other documents on
verified and objective information of sufficient volume, not on personal bias, prejudice, or external
pressure;

4) Not use their official position for personal purposes in interactions with employees, objectively
evaluate employees’ performance, and not demand monetary or other rewards for providing motivation or
performing other functions within their competence;

5) Ensure personal oversight of subordinates’ compliance with anti-corruption legislation, take timely
and comprehensive measures to prevent manifestations of corruption, and respond decisively to any
violations of the requirements of this Code, being prepared, alongside holding the responsible parties
accountable, to address one’s own personal responsibility. Employees are expected to demonstrate
tolerance toward any inappropriate behavior directed at them by clients, business partners, or other persons.

Chapter 8. Prohibition for Employees on Actions Contrary to the Interests of the Company

39.  All employees of the Company are prohibited from:

1) Individually presenting a valuable gift to another employee of the Company, a line manager, or a
supervisor as a token of gratitude for a favorable decision concerning themselves, a close relative, relative
Or a Spouse;

2) Using their official position, client funds, or Company funds for personal gain. Employees of the
Company must use the Company’s services strictly in accordance with the requirements of the Company’s
IRDs, without taking advantage of any benefits not provided for by the Company’s procedures or their
official position;

3) Pursuing personal interests in insurance transactions, such as when entering into insurance contracts,
purchasing securities, real estate, or other assets, using confidential information;
4) When engaging in personal public activities unrelated to insurance, they must not in any way

emphasize their affiliation with the Company.

In the event of a conflict with the Company’s interests, an employee must act in the interests of the
Company;

5) When performing their official duties, an employee must not allow artificial (false) payments to be
made, thereby creating artificial (false) sales for the purpose of meeting any targets (plans) and receiving
corresponding motivation (reward) as a result.

Chapter 9. Company’s Employee Behavior Criteria

40.  Purpose:

Ethical principles define the basic directions of corporate ethics. Employee behavior criteria specify the
principles of workplace ethics, providing guidance on ethical behavior that employees must follow in
practice, divided into the following categories:

1) Gifts from external sources;

42




CORPORATE ETHICS CODE OF EMPLOYEES
P of “Sinoasia B&R Insurance” JSC

o TF 42 2% (R PR 15 IR 2 5
Sinoasia BER Insurance

2) Integrity pacts system;
3) Conlflicts of interest;

4) Money laundering and legalization;
5) Use of Company property.
41.  Scope:

The Employee Conduct Criteria of the Company apply to all employees working within the Company and
provide detailed regulations regarding employees’ behavior in adherence to ethical principles during the
performance of their work duties.

An employee of the Company must familiarize themselves with the Conduct Criteria and, in the event of
an ethical issue, follow the procedures and principles established by the Conduct Criteria. In the case of
unlawful actions or damage to the Company’s image caused by the employee themselves or by other
employees of the Company, the employee must inform their department head and the Chief Compliance
Officer.

42.  Gifts from External Sources:

1) Officials, managers, and employees of the Company must not directly or indirectly accept valuable
gifts from individuals or organizations expecting the Company to make any decisions in their favor (except
for symbolic tokens of appreciation in accordance with generally accepted courtesy or souvenirs given
during official events);

2) Officials, managerial employees of the Company, and employees of the Company must not allow
the direct or indirect receipt of valuable gifts as a result of which such a person could influence the adoption
of a corresponding decision in favor of the donor or an interested party.

3) In the event of receiving valuable gifts (excluding symbolic tokens of attention in accordance with
generally accepted rules of courtesy or souvenirs received during official events), it is necessary to notify
the Head of the respective Company’s SU. The Head of SU takes measures to return the gift or otherwise
handle the situation;

4) If valuable gifts were provided by close relatives / relatives by marriage / family members / spouse
of an official or managerial employee of the Company with their consent, or if they did not object to this
and used their official powers in favor of the interested party, the actions of the Company employee should
be considered as the receipt of a valuable gift;

5) Concealing the receipt of valuable gifts (excluding symbolic tokens of attention in accordance with
generally accepted rules of courtesy or souvenirs received during official events) makes the employee liable
under the current legislation of the RK and the Company’s IRDs;

6) If the Head of SU considers the received information important, they attach a copy of the notification
and report it to the Chief Compliance Officer.

43.  Integrity Pact System — Concept

The integrity pact system is a framework for ensuring mutual agreement on the non-acceptance of valuable
gifts when contracts are signed between the Company and its counterparties.

In the event of a breach of this condition, the Company has the right to terminate the contract and
subsequently impose restrictions on participation in tenders and entering into contracts with that

counterparty.

When the Company needs to enter into a contract for construction work, provision of goods, services, etc.,
the contract is concluded based on price criteria, quality criteria, technology, and other factors, taking into
account trust and integrity with the organization.

It is prohibited to request or accept valuable gifts, as well as to provide preferences (benefits) to

organizations invested in by the management or employees of the Company, or organizations associated
with the relatives of the management and employees of the Company.

44.  Integrity Pact Procedure
Subject of the Integrity Pact: The subject of the integrity pact includes contracts for construction work

initiated by the Company, goods and services purchased by the Company, and contracts for specific tasks,
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except for vehicle lease agreements, utility service contracts, contracts with state/corporate institutions, and
standard forms of Company contracts related to insurance activities.

Contracts concluded based on the decision of the Company’s Procurement Committee and their extensions
are also subjects of the integrity pact, with the procedure outlined in Annex 1.

Notification of the Integrity Pact System:

The responsible employee of the Company (business owner), when announcing a tender for goods and
services, as well as when' receiving estimates, etc., must inform the supplier organization about the
application of the integrity pact clause.

Inclusion of Integrity Pact Clauses in Contracts:

When signing a contract, the responsible employee (business owner) must include integrity pact clauses
(Annex 2) in the supply agreement. If the supplier requests the exclusion of these clauses, this must be
approved with the Deputy Chairman of the Management Board, a Board Member, the Manager, or the
Executive Director.

Responsibility for the consequences of excluding or not including these clauses lies with the SU that
formalizes the contract.

Additionally, a confidentiality section must be included in supply contracts for goods and services.

45.  Reporting Conflicts of Interest

If close relatives / relatives by marriage / family members / spouse of the Company’s management or
employees participate in the contract or work in the supplier organization, this must be reported to the
Chairman of the Procurement Committee.

If the subject of the report is the Chairman of the Procurement Committee, the fact must be reported to the
Committee members and also documented in writing to the Chairman of the Management Board.
Transactions with individuals recognized as affiliated persons or persons with special relationships with the
Company must comply with the current legislation of the Republic of Kazakhstan.

Employees of the Company are prohibited from demanding or receiving any kind of valuable gifts in
connection with the conclusion of contracts (for construction, purchase of goods, etc.) between the
Company and a supplier. In the event of a violation of these conditions, measures such as termination of
the concluded contract, suspension of operations, restriction of further participation in tenders, etc., may be
applied. Disciplinary measures shall be applied to Company employees who have violated these conditions
in accordance with the procedures and deadlines established by the Labor Code of the Republic of
Kazakhstan.

Priority selection of suppliers affiliated/related to the Company through special relationships with
employees or management of the Company is prohibited.

All contracts within the Company must be “clean contracts.”

If a party to a contract is a close relative / relatives by marriage / family member / spouse of a Company
employee who has the direct ability to influence the decision to conclude the contract, this matter must be
coordinated with the Chairman of the Management Board.

46.  Prohibition on Actions Contrary to the Company’s Interests

Employees of the Company must not participate in activities of the Company that affect the material
interests of their family members, partners, or organizations in which they hold a managerial position or
are ordinary employees of the Company.

Management and employees must not provide false, fabricated, or exaggerated information for the benefit
of a specific individual or department, and intentional omission, concealment, or unilateral control of
important information is also prohibited.

Employees of the Company are prohibited from abusing their official position in political and public
activities of the Company.
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Management and employees of the Company must perform their immediate official duties during working
hours. Engaging during working hours in network marketing, real estate brokerage, personal finance
matters, or profit-making activities for personal gain is not permitted.

Management and employees must not encroach upon the Company’s profits for personal purposes while
performing their official duties, owning shares, running a personal business, or participating in decisions
regarding the provision of insurance services to relatives or acquaintances.

Each employee must refrain from any behavior that could raise doubts about the objective performance of
their official duties, as well as avoid conflict situations, including leaving comments on social media or
other information channels that could damage the Company’s reputation.

Section 7. Conflict of Interest

Chapter 10. General Requirements

47.  When performing their official duties, a Company employee must prioritize the interests of the
Company over personal gain. In the event of actions that conflict with the interests of a client or the
Company, coordination with the immediate supervisor is required, and the matter must be reported to the
Chief Compliance Officer and the Executive/Managing Director, who are curators of the business process
and the relevant SU.

48.  Employees of the Company are obliged to maintain the image, authority, and reputation of the
Company, not to engage in unlawful actions that negatively affect these values, and must not, for the
purpose of pursuing personal gain, engage in secret collusion with a client by performing speculative or
other unlawful actions that harm the authority and reputation of the Company.

49. A Company employee must fully dedicate themselves to their professional duties during working
hours. Self-serving actions, such as inflated sales or brokerage activities related to insurance (reinsurance)
for the purpose of personal enrichment, are prohibited.

All Company employees must comply with the provisions of the Company.

For Company employees, a conflict of interest is recognized, in particular, as:

1) Direct participation in the consideration or decision-making regarding matters related to the
initiation, modification, or termination of any civil-law relations between the Company and the employees
themselves, or between the Company and persons affiliated with/related to the employee.

2) Receiving personal gain by employees as a result of their position in the Company and/or using
official capacities and information provided to them by virtue of their position and/or in connection with
the performance of their official duties for personal benefit.

50.  The Company has established the following procedures for identifying and disclosing a potential or
existing conflict of interest: the employee must notify their immediate supervisor in writing in advance of
the existence or potential possibility of a conflict of interest. In particular: Members of the Company’s
Board of Directors notify the Chairman of the Board of Directors. Deputy Chairmen of the Management
Board, members of the Management Board / Managing/Executive Directors / the executive body notify the
Chairman of the Management Board. Members of the authorized active committees of the Company notify
the heads of these committees. Heads of the Company’s SUs notify the Managing/Executive Directors who
supervise their activities.

51. Immediate supervisors who receive information about a potential conflict of interest of a Company
employee must assess the threat of such a conflict to the Company and make a decision regarding
transactions with a legal or natural person in respect of whom the employee has a personal interest, taking
into account the information received. In any case, transactions involving a conflict of interest must be
conducted on standard terms.

52.  Inorder to prevent conflicts of interest in the provision of insurance activities and to minimize their
negative consequences, Company employees, in the course of professional activity, are obliged to observe
the principle of prioritizing the client’s interests over their own interests.
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53.  Personal relationships of employees outside professional activities must not serve as a basis for
career advancement within the Company, for rewards or penalties, or for decisions on HR and social
matters.

Chapter 11. Third-Party Remuneration

54. A conflict of interest may arise if an investment or related service is provided to a client and the
employee or a relative of the employee receives remuneration (monetary or otherwise) from a third party
for this.

Chapter 12. Confidentiality
55. A conflict of interest may arise if confidential information is disclosed to a person who is not entitled
to receive it.

Chapter 13. Misalignment of Interests

56. A conflict of interest may arise if a Company employee performing an assignment has a personal
interest in that assignment or cannot remain impartial for any other reason (for example, due to family,
kinship, friendship, or economic relationships with a client or service provider).

Chapter 14. Additional Benefits and Gifts

57. A conflict of interest may arise if an employee involved in servicing a client behaves improperly by
receiving, requesting, or giving valuable gifts or other gratuities from or to a client or from or to a service
provider.

Chapter 15. Personal Transactions of Employees

58. A conflict of interest may arise if Company employees conduct transactions on their own behalf
using information obtained from client transactions, or otherwise perform such transactions at the client’s
expense.

59. A conflict of interest is not allowed to arise through the appointment of employees who are close
relatives / relatives by marriage / family members / spouse and who may be in a position of
subordination/control over one another or are employees of organizational units whose functional
responsibilities are related to each other.

60.  The restriction on the occurrence of such a conflict of interest is due to the fact that the personal
goals, personal gain, and relationships of employees may prevent them from performing their work
objectively, independently, and impartially, or may affect the impartiality of decision-making, as well as
the execution or non-execution of actions while performing their official duties.

61. Inthe event of a potential conflict of interest described in this section, the employee should contact
management for guidance and report it in writing to the HR Department, with a copy to the CS.

Chapter 16. Money Laundering

62. Company employees are required to comply with the Company’s Policy on Counteracting the
Legalization (Laundering) of Criminally Obtained Income and Financing of Terrorism, thereby ensuring
that the Company’s products and services are not used for money laundering or other unlawful activities.
63.  The Company shows zero tolerance for any form of corruption and will not tolerate behavior from
its employees in which they, by using their official position, obtain improper and illegal enrichment for
themselves or their close relatives/kin, or encourage such behavior in colleagues.

Chapter 17. Use of Company Property
64. It is prohibited to use Company property, including internet traffic, for personal purposes, as well
as to transfer usage rights to other Company employees.
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65.  Actions that interfere with the operation of the corporate information network are prohibited, such
as the distribution of computer viruses, etc.

66. Employees are required to use special protection tools (encryption) when sending important
materials to external users to prevent information leakage to third parties. Employees must comply with the
requirements of the Company’s Information Security Policy.

67. Company expenses are incurred in accordance with the Company’s IRDs. Company property must
be used for its intended purpose and in accordance with the Company’s IRD.

Section 8. Liability for Violating the Provisions of the Code
68. Employees are held accountable for violating the provisions of this Code in accordance with
applicable Codes and other laws of the RK. Violation of business ethics standards by Company employees
entails disciplinary responsibility.
69.  Employees are responsible for non-competitive behavior on behalf of or against the Company in
accordance with the legislation of the RK and the Company’s IRD.
70.  The Company takes measures to reduce the risk of criminal behavior by its employees and to
investigate suspected violations of the ethical standards established by this Ethics Code.
71.  The Company is obliged to report to the relevant authorized bodies any unethical behavior by
employees that contains signs of a crime, such as fraud, money laundering, bribery, and related offenses.

Section 9. Final Provisions
72.  Inthe event of situations conflicting with the interests of the Company and its employees or business
units, such situations shall be resolved in accordance with the current legislation of the RK and the
Company’s IRD. )
73.  Each independent subsidiary of the Company has the right to detail the provisions of the Company’s
IRD and this Code as applicable to the scope of its activities, under the supervision of its business owners.
74.  All Company documents, including those governing relations with clients, business partners
(counterparties), state authorities, and Company employees, are developed and approved taking into
account the provisions of this Code.
75.  This Code is intended for internal use within the Company.
76.  The provisions of this Code may be amended or supplemented and approved as necessary by
decision of the Company’s Board of Directors.

Annexes
m- m‘h
Annexes 1.docx Annexes 2.docx
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Appendix 2
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CLAUSE OF THE AGREEMENT - HONESTY AGREEMENT

The Parties guarantee that the signing of this Agreement was not accompanied by any actions
and/or objects of commercial bribery on the part of employees or officials of one Party towards
employees or officials of the other Party influencing the decision to enter into this Agreement,
namely: the transfer of money, securities, treats, material assets, services rendered free of charge
but subject to payment, as well as benefits entitling to construction and repair work; the provision
of health resort or tourist vouchers, travel tickets; the provision of loans or credits on preferential

terms, etc.

If, during the term of this Agreement, a violation of the guarantees stipulated by clause ___ of the
Agreement is discovered, the Company has the right to unilaterally terminate this Agreement by
giving written notice thereof (to the Supplier, Contractor, etc.) within the time period specified in
this Agreement. In this case, the Parties undertake to make mutual settlements 3 days prior to the
termination of this Agreement.



